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Membership in the Association indicates that the institution has been carefully evalu
ated and found to meet standards agreed upon by qualified educators.
The University of Southern Maine shall not discriminate and shall comply with
applicable laws prohibiting discrimination on the grounds of race, color, religion, sex,
sexual orientation, national origin, or citizenship status, age, handicap, or veterans sta
tus in employment, education, and all other areas of the University. The University of
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the University of Southern Maine does not discriminate on the basis of sex in its educa
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The University of Southern Maine reserves the right to revise, amend or change items
set forth in this catalog from time to time. Accordingly, readers of this catalog should
inquire as to whether any such revisions, amendments or changes have been made since
the date of publication. The University reserves the right to cancel course offerings, to
set minimum and maximum size of classes, to change designated instructors in courses,
and to make decisions affecting the academic standing of anyone participating in a
course or program offered by the University of Southern Maine.
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Academic Calendar
1988-1989
Fall Semester
First Day of Classes
Convocation

Veterans' Day Break Begins
Classes Resume
Thanksgiving Vacation Begins
Classes Resume
Last Day of Classes

Wednesday, September 7 at 8:00 a.m.
Tuesday, October 4
No Classes :
Portland, 1:00 p.m.-4:00p.m.
Gorham,12:30 p.m.-4:00 p.m.
After classes on Thursday,
November 10
Monday, November 14 at 8:00 a.m.
At 4:00 p.m. on Wednesday,
November 23
Monday,November 28 at 8:00 a.m.
Thursday, December 15

Spring Semester*
First Day of Classes
Winter Vacation Begins
Classes Resume
Spring Vacation Begins
Classes Resume
Last Day of Classes
Commencement

Tuesday, January 17 at 8:00 a.m.
After classes on Saturday,
February 18
Monday, February 27 at 8:00 a.m.
After classes on Saturday,April 1
Monday, April 10 at 8:00 a.m.
Saturday, May 6
Saturday, May 13

*All Monday classes (day and evening) will meet in place of Friday classes
on Friday, January 20.

University of Maine School of Law
Fall Semester
Orientation and Registration
First Day of Classes
(entering class only)
First Day of Classes
(upper classes)
Thanksgiving Vacation Begins
Classes Resume
Last Day of Classes
(first -year class)
Last Day of Classes
(upper classes)
Examination Period*
(for all classes)

Wednesday, August 24
Tuesday, August 25 at 8:00 a.m.
Monday, August 29 at 8:00a.m.
At 5:00 p.m. on Wednesday,
November 23
Monday, November 28 at 8:00 a.m.
Friday, December 2
Wednesday, December 7
Thursday, December 15-22

spring Semester
First Day of Classes
Winter Vacation Begins
Classes Resume
All Classes End
Examination Period*
Commencement

Monday, January 9 at 8:00a.m.
Friday, February 24 at 5:00 p.m.
Monday, March 6 at 8:00 a.m.
Friday;April 21
Monday, May 1-9
Saturday, May 13

*Examinations are regularly scheduled on Saturdays within the exami
nation periods.
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The University
The University of Southern Maine,one of seven campuses of the Univer
sity of Maine System,has been serving the higher educational needs of the
region for just over one hundred years,although this institution has h:<d its
present name onlysince 1978. The University traces its antecedents back to
t wo institutions, Gorham State College (established in 1878) and the Uni
versity of Maine in Portland (established in 1933). Today, the University is the
second largest institution of higher education in the state of Maine and
enrolls over 9,500 students who pursue degree programs in the College of
Arts and Sciences,School of Business, Economics and Management, Col
lege of Education,School of La w,School of Nursing,and School of Applied
Science. Thirty-eight baccalaureate degree programs as well as graduate
and professional studies are available. The University is served by over 285
full-time faculty, most of whom hold terminal degrees in their respective
fields and who distinguish themselves by a strong commitment to teaching,
scholarly research, and service to the community. As a unit of the University
of Maine System, the University of Southern Maine, through its students,
faculty,and programs,benefits from its association and cooperation with its
sister campuses.
Graduate study is today an integral part of the educational activity of the
University of Southern Maine, although graduate programs, with the
exception of la w,are of relatively recent development. The oldest post -bac
calaureate program at the Universityis the juris doctor,offered by the Uni
versityof Maine School of Law. The study of la w has been available in Maine
since the establishment of the then College of La w in 1898. The master's
degree in education was the next program to be made available, enrolling
students in 1964. The master of business administration degree follo wed in
1971. Today,all are strong programs serving the preparatoryand continuing
professional and educational needs of their constituencies.
More recently, in recognition of its responsibility to serve as the second
center of graduate study in the University of Maine System,the University of
Southern Maine has developed several ne w programs,some professional in
nature,others interdisciplinary in emphasis. The master of science program
in nursing,first offered in 1982,is designed to meet the present and emerg
ing health-care needs of the region by providing an opportunity for ad
vanced study and clinical training in a profession that nationally has
assumed greater responsibility for the preparation of its members. The
master of science program in computer science,begun in 1982,is primarily
professional in nature and is directed to individuals pursuing careers
in industry.
The graduate program in public policy and management offers students
an interdisciplinary preparation for leadership careers in local, state, and
regional public, governmental,and private organizations. Through a coop
erative arrangement with the University of Maine in Orono, t wo master of
science degree options are possible:the master of science in electrical engi
neering and the master of engineering in electrical engineering. The master
of science in applied immunology,offered in cooperation with Maine Med
ical Center and the Foundation for Blood Research,prepares its graduates
for either continuing study or careers in the rapidly developing field of
biotechnology.
Last year the University of Southern Maine introduced three ne w grad
uate programs: Ne w England studies and statistics offered by the College
of Arts and Sciences, and school psychologyoffered by the College of Edu
cation.
The University affirms that graduate education should provide the
subject matter and require study at a level that builds upon the kno wledge
and intellectual skills acquired through undergraduate experience. It
should strengthen and broaden professional competence and stimulate
independent research. Indeed, research, basic and applied, is a critical
component of all graduate education. To support thes<;objectives,the Uni
versity is served both by a strong faculty and the resources of associated
facilities. The libraries of the University contain over 345,000 volumes to
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support graduate and undergraduate programs,and over 2,400 periodical,
yearbook,annual subscriptions,and 679,000 microforms provide current
information resources. The libraries also make available nearly 400 bib
liographic data bases. The resources of other libraries in the region,as well
as the nation,may be identified through the O C L C net work and borro wed
through the interlibrary loan service.
The computing facilities at the University of Southern Maine include
access to an I B M 3033 processor with 16 megabytes of main memory, an
I B M 4381 processor with 16 megabytes of memory,and an I B M 4341 pro
cessor with 12 megabytes of memory. The primary operating system for
academic users is VM/ C MS which supports interactive program develop
ment and production runs. The University also has a D G MV4000 mini
computer,an AT&T 3815 minicomputer,and a VAX IV750 minicomputer
running U NIX operating systems. In addition to those computer facilities,
there are over 150 IB M compatible and Apple microcomputers available to
students in many locations throughout the campus.
In addition to the regular academic semesters,the Summer Session offers
a wide range of course work at the graduate level. For a schedule of summer
graduate courses,please consult the Summer Session catalog.

Gmduate Affairs

The Office of Graduate Affairs,in association with the Graduate Council
and the academic deans,coordinates graduate activities at the University of
Southern Maine. The Graduate Council is made up of elected faculty rep
resenting the various graduate programs. The Council,through the Asso
ciate Provost,provides advice regarding the quality and standards of gradu
ate education,revie w of existing and proposed programs,and policy and
procedures regarding admissions,degree requirements,and related matters.
The Associate Provost is responsible for the operation of the Office of Gra
duate Affairs. All graduate students are invited to visit this Office,located in
Payson Smith Hall,on the Portland campus.
Graduate students in particular programs are also advised to maintain
close contact with the appropriate director or graduate coordinator in that
school,college,or program.

The Portland Area

The University of Southern Maine has t wo campuses. The Gorham cam
pus is located on a hill overlooking the to wn of Gorham,a community of
approximately 9,000. The campus has many of the desirable features of a
small college :attractive rural setting,close proximity to faculty and facilities,
and intimate atmosphere. The Portland campus,where most graduate pro
grams are based,is located in Maine's largest city and the center of financial,
business,and cultural activities. The Universityis thus able to offer its stu
dents the cultural,social,and recreational amenities of both an urban and
rural setting to complement their educational programs.
Portland is approximately 100 miles north of Boston, 300 miles north of
Ne w York,and about 300 miles from Montreal. The city is served by Bar
Harbor, Delta, United, USAir, Presidential,and Continental airlines,by
Greyhound busline,and is contiguous to the Maine Turnpike.
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Admissions
The following policies and procedures apply generally; consult the par·
ticular degree program for specific information.

Generol Policy

To be admitted to graduate study,an applicant must have received a bac
calaureate degree or the equivalent from an accredited college or university
and show promise of ability to pursue advanced study and research in the
appropriate program.

Required
Submissions

A.
B.
C.
D.

A completed application.
Letter (s) of recommendation.
Official transcript (s )of all previous undergraduate and graduate work.
Official score (s)from standard tests (e.g., Graduate Record Examination,
Miller Analogy Test) if required. Scores must be for tests taken within
five years of application deadlines.
E. A nonrefundable $15 application fee with the application.
E Such other materials as may be de fined by the school or college.
For additional policies and procedures governing application to a parti
cular school or college at US M, please refer to the program description
outlined in this catalog under each of the respective schools or colleges.

Submission of
Application

Except for graduate study programs in the College of Education, all
documents relating to an application for admission to graduate study are to
be sent to the Office of Graduate Affairs, which is located on the Portland
campus. All materials relating to graduate study in the College of Education
should be sent directly to the Office of Graduate Education,which is located
on the Gorham campus. Once all materials are received they will be for
warded to the appropriate graduate unit for review. Final action on the sta
tus of the application is taken by the respective graduate program.
Notification of final action is made by the Of fice of Graduate Affairs or the
Office of Graduate Education. All papers relating to an application become
the property of the University of Southern Maine. Until they are noti fied
their application file is complete,applicants should direct their inquiries to
the Office of Graduate Affairs or Office of Graduate Education.

Application
Deadlines

Applications for admission and supporting material must be received by
the Office of Graduate Affairs or the Office of Graduate Education by
deadlines set by the individual graduate programs. Please refer to the
appropriate program description for specific information.

Deadline for
Enrollment

An applicant admitted for full-time or part-time study must register in
that semester for which he or she has been admitted unless other arrange
ments are made.

Readmission

A student previously registered in a graduate program who has failed to
maintain continuous enrollment or who has withdrawn or been withdrawn
from the program or a student who has failed to matriculate in accordance
with the enrollment deadline and who wishes to resume studies must file an
application for readmission to graduate school by the regularly published
deadlines for the semester or summer session and register during the usual
registration period. The application for readmission is to be accompanied
by official transcriptsof any work attempted in the interim.

Classification of
Admissions

Regular admission is granted a student who has a record of high scholar
ship and about whom there is no question of ability to carry on graduate
study.
In some instances, conditional admission may be granted to a student
who does not meet the established requirements or standards provided
there is sufficient evidence to show that the student is capable of doing
satisfactory graduate work. Prospective students should consult the speci fic
graduate program for further information. Those programs admitting stu
dents conditionally determine the conditions to be met to change to a
regular status.
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Foreign Student
Applications

Students whose first language is not English are required to take the Test
of English as a Foreign Language ( T OE F L) and submit scores as part of the
application documents. Transcripts from foreign universities should pro
vide the student's rank in class.

Admissions Credit

Admissions credit is credit earned for graduate course work completed at
the University of Southern Maine after the student has made formal appli
cation to a graduate program but prior to matriculation into a graduate
program.
Admissions creclit must be approved by the appropriate graduate pro
gram prior to course registration and is subject to the condition that a grade
of B or better is received for the course work. For the maximum number of
admissions credits allo wed,please consult the appropriate section of this
catalog for the speci fic graduate program. Not all graduate programs may
grant graduate admissions credit.

Transfer Credit

Transfer credit is credit earned for course work prior to matriculation in a
graduate program at the University of Southern Maine. Such credit is nor
mally approved only at the time of admission and request for approval must
be included as part of the admissions application. The amount of transfer
credit accepted is determined by each graduate program. Additional credit
may be approved by the appropriate graduate program in unusual circum
stances. Transfer credit will not be approved for: 1)courses that would not
have received graduate credit if taken at the University of Southern Maine; 2)
correspondence courses; 3)courses that exceed time limits prescribed for a
particular degree program; 4) courses in which a grade lo wer than a B was
received; 5) courses that are inappropriate for inclusion in the student's
program of study. For speci fic program policies regarding transfer credit,
please consult the appropriate section of this catalog.

Admission of the
Handicapped

Physical and mental health are basic considerations in admitting any
applicant to the University,but a physical handicap, such as con finement to
a wheelchair or visual impairment, is not in itself a necessary barrier to
admission. All classroom buildings and t wo dormitories are equipped with
ramps for wheelchair access. The University Library contains a Kurz weil
Reading Machine to assist the visually impaired. Most elevator buttons are
coded in braille. An applicant reporting a physical handicap will be advised
to schedule an intervie w with the University Coordinator of Handicapped
Student Services.

Appeal of Admissions
Decision

Applicants may appeal an admissions decision by submitting a written
appeal to the dean or director of the appropriate program. The appeal will
be revie wed by the appropriate graduate program faculty,and the dean or
director will notify the student of action taken on the appeal. Should the
student wish to pursue the appeal process further, a written appeal should
be submitted to the Associate Provost. The applicant's letter should include
all information she or he believes should be taken into account in revie wing
the decision. Still further appeal of the admissions decision may be made to
the Provost.
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Financial
The charges listed below were in effect as of july 1988. Tuition rates are
established by the University of Maine System Board of Trustees. The Uni
versity reserves the right to adjust these charges to respond to changing
costs, state and/or federal legislative action,and other matters. Such adjust
ment may be made any time prior to the date of final registration for a given
academic term. A student acknowledges this reservation by applying for
admission or registering for courses.
There are three types of tuition charged: undergraduate, graduate, and
law. Tuition charges are calculated by multiplying the number of credit
hours attempted by a rate established by the University. Courses being au
dited are included in this calculation.
The type of tuition charged is usually determined by a student's degree
program and the student is charged the rate assigned that program for all
credits. A student admitted to the law or graduate program who registers for
undergraduate credit is charged the appropriate law or graduate rate for all
courses. A student who has not been admitted into a degree program who
registers for law and graduate or undergraduate courses is charged the law
rate for all coursework. A student who has not been admitted who registers
for graduate and undergraduate courses is charged the graduate rate for all
courses.

Tuition

Tuition Charges Per Credit Hour
Graduate
Maine Resident
Non- Maine Resident
New England Regional Program

Fees

$ 65.00
$183.00
$ 81. 25

Law
$125. 00
$250.00
$156.25

A pplication Fee A mandatory $15. 00 fee is charged to an applicant who
has not previously matriculated at the University of Southern Maine. This
fee is charged only once.
Matriculatio n Fee A mandatory one-time $15.00 fee charged to create a
student record when a student begins pursuing a degree within the Univer
sity of Maine System.
Activity Fee This is a mandatory fee charged each semester. Law students
are charged $10. 00. Graduate students are not charged this fee.
Recreation Fee A mandatory $7.50 per semester fee charged students
registered for 6 or more credit hours.
Course Fees A mandatory fee is assessed for some courses. These fees
cover costs associated with specialized instruction. The applied music fee is
an example of this type of charge. Additional information is provided in
University course listings.
Materials Fee A mandatory $10.00 per semester fee charged law students
for course-related materials.
Health Service Fee The University provides on-campus health services.
Students may use these facilities on a fee-for-service basis. By paying the
health service fee, students may reduce or eliminate some service charges.
Students planning to register for both fall and spring semester are charged
$42.00;students registering for one semester are charged $21. 00. Additional
information is available from Health Services. A student must be registered
for three or more credits to qualify for this optional service.
Health Service and lnsumnce Package This is an optional package that in
cludes the Health Service fee and health insurance. Students planning to
register for both fall and spring semester are charged $162. 00; students
registering for one semester are charged $101. 00. A student must be regis
tered for three or more credits to be eligible to participate. Additional in
formation is available from Health Services.
Commencement Fee A mandatory $15. 00 fee charged to a student who
completes degree requirements. This fee must be paid at least six weeks
prior to Commencement. Law students are not charged this fee.
Late Fee A mandatory $25.00 fee charged students who do not pay Uni
versity bills when due.
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Insufficient Funds Fee A $5. 00 fee charged when a student's check is re
turned or a bank card is declined for insufficient funds.

Room and Board

Board Students living on the Gorham campus must purchase one of the
three follo wing weekly meal plans. Students living in Portland Hall must
purchase a meal plan; information is available from Residence Life.
10 Meal Plan
$695.00 per semester
14 Meal Plan
$715. 00 per semester
19 Meal Plan
$755. 00 per semester
Students living off-campus may purchase any of the residence meal plans,
the "60 Meal Deal" for $195. 00, or meal coupons.
Room The University offers housing on the Gorham campus and within
walking distance of the Portland campus. Rates vary.Additional information
is available from Residence Life. There are additional charges for parking at
the Portland facility.
Gorham Residence Halls
Double Room
Single Room

$835.00 per semester
$985.00 per semester

Portland Residence Hall
$1,024. 00 per semester
A wing
B wing
$ 974. 00 per semester
Yankee Clipper Wing
$1,099. 00 per semester
Telephone Fee Students living in University housing may purchase tele
phone service. Information about rates and restrictions is available from
Residence Life.

Other Expenses

Books and Supplies Students are responsible for the purchase of books
and supplies. Payment is made at the time of purchase.
Installment Payment The University offers t wo optional installment pay
ment plans administered by the Academic Management Service (A MS). The
University does not assess any additional fee for either plan. AMS charges a
$45.00 fee to enroll in the ten payment plan and a $15.00 fee to enroll in the
three payment plan.

Deposits

Students admitted to the School of La w must pay a nonrefundable
$150. 00 tuition deposit by April 15 or within t wo weeks of acceptance if
admitted after April 1. Checks should be mailed directly to the School of
La w. This deposit will be applied to tuition charges if the student registers
and remains enrolled ; other wise it is forfeited. With permission of the La w
School, payment may be postponed in cases of extreme hardship. Other
graduate programs do not require a deposit.
Ne wly admitted students who are approved for on-campus housing must
also pay a $75.00 room deposit. After a student registers, these deposits are
applied to his or her account. These deposits are forfeited if an applicant for
September admission withdra ws after May 1, or if an applicant for January
admission withdra ws after January 1. Applicants who provide the Admis
sions Office with written noti fication of withdra wal before the previously
mentioned dates will have the deposit refunded.
The Department of Residence Life establishes and publicizes dates for
room selection each spring. Students who are registered for spring semester
and request on-campus housing for fall are required to pay a $75.00 room
deposit. Usually, this deposit is applied to the fall bill. If a student noti fies
Residence Life that housing is not desired before May 1,this deposit willbe
refunded. If noti fication is received after May l, the deposit is forfeited.

Payment Policies and
Procedures

Billing Each semester,the University establishes speci fic dates for charg
ing students and mailing bills. It is the student's responsibility to maintain
accurate home and local addresses at the Registrar's Office. Students regis
tering during some Orientation Sessions, the open registration period, and
after classes start are billed at the time of registration.
How To Make Payment The University offers a variety of payment options.
Cash Cash payment may be made at the Student Billing Office or at
an off-campus center. Cash should not be mailed.
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Checks Checks should be made payable to the University of Southern
Maine. The student's name and Social Security number should be
shown on the check.
Credit Cards The University accepts both Master Card and Visa for
payment of tuition and mandatoryfees. No more than $1,000.00can be
charged each semester and the minimum allo wable transaction is
$25. 00. Room and board charges cannot be paid by credit card.
FinancialAid Frvm USM The University offers eligible students grants,
scholarships, loans, and employment opportunities. Grants, scholar
ships,and loans are credited for payment of University charges. Addi
tional information can be obtained from Student Financial Aid.
Each semester, the University establishes deadlines for financial aid
application.Students who apply on time may defer paying University
charges while the financial aid application is processed.
Installment Payment The University offers payment plans administered
by the Academic Management Service (A MS). A student must be
registering for at least six credit hours to participate in either A MS
plan. Additional information about these plans and enrollment dead
lines are available from Student Billing. The ten payment plan is
recommended for students planning to attend both semesters.A three
payment plan is also available. A MS charges a $45.00 fee to enroll in
the ten payment plan and a $15. 00 fee to enroll in the three payment
plan.
Outside Scholarships Students must notify Student Billing of any non
University scholarships, to be used to pay University charges,prior to
the date payment is due. Upon receipt of proper documentation, the
University may extend the payment due date.
Third Party Payments A student must give Student Billing written
authorization from the agency/employer prior to the payment due
date. No conditional payment offers will be accepted.
When Payment Is Due Each semester, the University establishes speci fic
dates payment is due and noti fies students of these dates on bills and
through University publications. Unless other appropriate payment ar
rangements have been made, charges must be paid prior to the first day of
scheduled University classes.
Adding Courses Costs associated with credit hours added after the
semester begins must be paid at the time of registration.
Other Charges After the semester starts, additional charges must be
paid as they occur.
A late fee is charged if payment is not received by the due date.Students
with past due charges are not allo wed to re -register. The University also
reserves the right to cancel a current semester's registration,preventing a
student from receiving grades or credit for courses if outstanding charges
are not paid.
Transcripts and other records will be withheld from students who have
not paid all bills and loans due the University. This includes bills for damage
to University property, unpaid charges, or fines o wed due to violation of
University motor vehicle regulations and library fines.

Add/Drop

Refund Policy

During the first t wo weeks of classes,academic schedules may be adjusted.
A student is not charged for a course dropped during this period. This
a<ljustment period begins with the first day of scheduled University classes
and includes weekends and holidays. The date the Registrar receives a
Schedule Change Form dropping a course is used to determine when
adjustment is appropriate.
The charges assessed students who withdra w from the University are
adjusted in accordance with the schedules shown below. The date the Regi
strar receives written noti fication of withdra wal is used when calculating
refunds. A semester begins with the first day of scheduled University classes
and includes weekends and holidays.
Failure to notify the Registrar promptly will increase fn
i ancialliability. A
student who feels the withdra wal was caused by reasons beyond his or her
control (extended illness or military service obligations, for example)may
petition for special consideration. Charges will not be reduced for volun11

tary absence from classes. Contact the Registrar for additional information
about this procedure.
Tuition and RoomRefUnds The follo wing schedule applies when a student
withdra ws from the University. University fees are not refunded after the
100% refund period. Students who vacate University housing,but remain
enrolled,will be charged in accordance with the terms and conditions of the
Residence Hall contract.

Fall and Spri ng Semester
Withdra wal
Withdra wal
Withdra wal
Withdra wal
Withdra wal

prior to the end of the first week
prior to the end of the second week
prior to the end of the third week
prior to the end of the fourth week
after the fourth week

Refund Percentage
100%
75%
50%
25%
0%

Special and Summer Sessions rrwre than three weeks
Withdra wal
Withdra wal
Withdra wal
Withdrawal
Withdra wal

prior to the first day of
prior to the end of the
prior to the end of the
prior to the end of the
after the third week

class
first week
second week
third week

100%
75%
50%
25%
0%

Special and Summer Sessions that are three weeks or less
Withdra wal prior to the first day of class
Withdra wal prior to the end of the first week
Withdra wal after the first week

100%
50%
0%

Board Refunds Students who withdra w from the University are charged
for meals at an established daily rate. Additional information is available
from the Department of Residence Life.

Rules Governing
In-State and
Out-ofState
Tuition
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A student is classified as eligible or non-eligible for in-state tuition at the
time of acceptance to the University. The decision,made by the campus
Business Manager,or other official designated by the campus,shall be made
in accordance with these rules upon information furnished by the student's
application and any other relevant information. No student once having
registered as an out-of-state student is eligible for in-state classi fication
unless he or she has been a resident of the state of Maine for at least a year
immediately prior to registration for the term for which in-state tuition eli
gibility is claimed, and also has become legally domiciled in Maine before
such registration. If the student is enrolled for a full academic program,as
de fined by the University.it will be presumed that the student is in Maine for
educational purposes and that the student is not in Maine to establish a
domicile and the burden will be on the student to prove that he or she has
established a Maine domicile by the time of such registration.
In general, members of the Armed Forces and their dependents will be
granted in-state tuition rates during such periods of time as they are on
active duty within the state of Maine.
The domicile of a student who is an unmarried minor follo ws that of the
parents or legally appointed guardian of the student. In such cases, the
domicile of the parent with whom the student lives or to whom custody has
been granted by court order,or of the student's legally appointed guardian,
shall be the domicile of the student.
If a student classi fied as an out-of-state marries a person who is domiciled
in the state of Maine and asserts the establishment of a domicile in Maine,
that student shall be presumed to be eligible for in-state tuition status at
such student's next registration.
To change tuition status,the follo wing procedures are to be follo wed:
A.Submit "Request for Change of Tuition" Form to the Business Manager,
or other designated official. Ifthe Business Manager's (or such other
official's) decision is considered incorrect by the student:
B. The student may appeal that decision in the follo wing order:
1. To the Vice President for Administration.
2. To the President of the campus.
3. To the Treasurer of the University. whose decision shall be final.

In the event that the campus Business Manager, or other designated offi
cial, possesses facts or information indicating a change of status from in
state to out -of -state, the student shall be informed in writing of the change
of status and will be given an opportunity to present facts in opposition to
the change. The student may appeal the decision of the Business Manager
or other designated official as set forth in the preceding paragraph.
No request for change in tuition status will be considered unless filed on
or before September 1 for the fall semester, or on or before January l for
the spring semester. All applications shall be prospective.

New England
Regional Program

In cooperation with the Ne w England Board of Higher Education the
University offers certain graduate programs of study to qualified candidates
from the Ne w England states. Tuition rates for regional candidates approved
by the Board of Trustees will be that of in -state tuition plus a surcharge of 25
percent. Because the listing of available programs varies from year to year,
candidates should consult the New England Regional Student Program Graduate
Catalogue. Copies may be obtained from the Office of Graduate Affairs or
from the Ne w England Board of Higher Education, 45 Temple Place,
Boston, Massachusetts, 02111.
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Student Financial Aid
Students admitted to a master's degree program at the University are eli
gible to apply for financial aid from a variety of sources. The Student
Financial Aid Office administers loans and employment programs for fi
nancially needy students. Maine lending institutions offer eligible students
low interest student loans. Some employers offer assistance in the form of
tuition reimbursement, flexible scheduling, or paid educational sabbaticals.
Scholarship assistance may also be available from organizations, clubs, or
religious groups of which the student or his or her family is a member. The
University is also approved by the Veterans Administration for payment of
veteran's benefits.

Eligibility for Aid

The University offers financial aid to needy students. Need exists when
the student and his or her family lack the funds needed to pay educational
costs.
Aid can be granted only to U.S. citizens and certain eligible non-citizens.
Non-citizens are encouraged to contact the Student Financial Aid Office for
more information.
Before receiving funds, a student must be admitted to the University and
register for at least six credit hours. Student aid recipients must demonstrate
satisfactory academic progress to maintain eligibility.
Students receiving assistance must submit a Statement of Registration
Compliance. This form certifies that the student has either registered with
the Selective Service Administration (all males born after 1959 are required
to register) or are exempt from registration. Students must also submit a
statement certifiying that they have never defaulted on repaying a student
loan and do not owe a repayment of federal grant funds. This statement is
provided by the Student Financial Aid Office. Students who have defaulted
or owe a repayment are not eligible for assistance.
It is important to remember that financial aid is intended to supplement
a student's resources. A basic principle of financial aid programs is that the
student and his or her family are expected to contribute, when able, from
income and assets to meet college costs.
No student should fail to apply for admission because she or he cannot
pay the full cost of an education. The Office of Student Financial Aid ad
ministers a strong and versatile program. When a student's financial
resources are insufficient to meet educational expenses, loans or employ
ment can usually be made available. If funds are not available from the
University, the Office of Student Financial Aid helps students explore other
potential sources of aid.

Application
Procedures

New graduate students may apply for financial aid at any time but are
encouraged to apply in the early spring. Continuing students are given
priority if their FAF (Financial Aid Form) is received by the College Schol
arship Service no later than Aprill, 1989. Continuing students who miss the
deadline may receive less aid than on-time applicants. The FAF is available
from the Student Financial Aid Office.
All students must provide a signed copy of their most recent federal
income tax return. The information will be used to verify the accuracy of
the information on the FAE Students required to provide parents' informa
tion on the FAF must also submit a signed copy of the parents' most recent
federal income tax return.
Some students and/ or parents do not file income tax returns. In this case,
the appropriate person must give the Student Financial Aid Office written
certification the information on the FAF is correct and no tax return will
be filed.
Students who have attended colleges or universities other than the Uni
versity of Southern Maine on at least a half-time basis are required to obtain
a Financial Aid History form from the Student Financial Aid Office. One
form must be sent to the financial aid office of each college the student has
attended. The Financial Aid History form verifies the aid the student re-
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ceived while attending that institution and is required by federal regulation.
Students who have attended other institutions without receiving financial
aid must still provide a Financial Aid History form.

How Financial Aid
Is Allocated

The University begins revie wing student aid applications in early spring.
Once a student is accepted,all necessary financial aid application materials
are received,and the University is told ho w much federal aid it will have for
students, a notice of eligibility is sent. If a student receives outside scholar
ship funds, the amount of aid from the University may have to be reduced.
The amount a student receives is determined by subtracting the student's
resources from a budget computed by the Office of Student Financial Aid.
This budget is based on typical living and educational costs for a student in
a given situation. It may be adjusted if unusual non-discretionary expenses
exist.
Even after a student is allocated funds,the amount of aid may be adjusted
if the student's financial situation changes.Students (and, when appropriate,
parents)must promptly report any of the follo wing to the Student Financial
Aid Office: a change in income; a change in marital status; a change in the
number of dependents; a change in residence; a change in the number of
credit hours attempted; and the receipt of fn
i ancial aid from sources other
than US M.

Types of Aid
Available

Graduate Assistantships are available in most programs. The assistant is
required to pursue graduate studies (at least 6hours of credit per semester
or 9 hours of credit for foreign students)and to assist in supervising under
graduate instruction or conducting research. In compensation, the assis
tants are paid a yearly stipend plus up to 9 hours of tuition each semester.
Assistantships are a warded by the Office of Graduate Affairs on the recom
mendation of the individual graduate programs. Interested students should
fri st contact the Office of Graduate Affairs.
College WJrk-Study is a program funded by the University of Southern
Maine and the federal government. Eligible students may earn bet ween
$400 and $4,000 per year. A student's financial need governs the amount
that can be earned.
National Direct Student Loansare funded by the federal government, the
University,and former borro wers repaying loans. No repayment is required
until after the student ceases his or her education. Once repayment begins,
the student is charged 5 percent simple interest on the amount borro wed.
While the monthly repayment amount varies with the amount borro wed,a
minimum of $3 0 must be repaid each month.
Nursing Student Loanis a program similar to the National Direct Student
Loan program, but charging a 6percent rate of interest.
Guaranteed Student Loansis a program sponsored by the federal and state
governments that allo ws students to secure lo w-cost loans. Contact your
local bank, credit union, or savings and loan institution for more
information.
Guaranteed Parent Loansis a program sponsored by the federal and state
governments that allo ws parents and some students to secure lo w -cost
loans. Contact your local bank,credit union,or savings and loan institution
for more information.
Supplemental Loans for Students is a program sponsored by the federal and
state governments.Students may qualify for additional borrowing. Contact
your local lending institution for more information.
Indian Sclwlarships/Tuition Vlliivmis a program funded by the University
that pays tuition, mandatory fees, and on-campus room and/or board. All
one-quarter blood North American Indians who have lived in Maine for at
least one year are eligible. The residency requirement may be waived for
members of the Passamaquoddy, Penobscot, Malecite, or Micmac Tribes.
Certification of tribal status is required.
1-0terans Educational B enefits Students eligible for educational assistance
from the Veterans Administration are encouraged to contact the Veterans
Affairs Office 3 0 days before the start of each semester. The Veterans Affairs
Office is located in the Advising and Information Department, Room 110,
Payson Smith Hall, on the Portland campus (telephone 207/780- 4040).
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For additional information, contact the Office of Student Financial Aid,
University of Southern Maine, Corthell Hall, College Avenue, Gorham,
Maine 04038or telephone (207) 780-5250.

Offers offinancial aid are conditional upon receipt offundsfrom allfunding sources.
The Office ofStudent Financial Aid reserves the right to revise o ffers offinancial aid at
any time during the year based on availability offunds and/or changes in regulation
and/orprocedures mandated by University, state, orfoderal authorities.
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The following policies apply generally to graduate programs. Consult
each degree program for specific policies.
Courses offered for graduate credit are those listed in the graduate
catalog or other official publications. The determination of whether or not
a particular graduate course fulfills degree requirements, however, is the
responsibility of the individual graduate program. Courses numbered

600

are restricted to graduate-level students.

Grading System

Grades at the University, except for the School of Law, are given in terms
of letters, with the option of a plus or minus designation, representing levels
of achievement. The basis for determining a grade is the relative extent to
which the student has achieved the objectives of the course. The student's
work in each course is graded as follows: A; B; C; D; F.
Other letter grades are as follows:
P Pass: given only for certain courses open to the pass-fail option.
I Incomplete: a temporary grade given when the student because of
extraordinary circumstances has failed to complete course requirements.
Incomplete grades must be resolved by the end of the subsequent semester;
the Registrar shall notify faculty members involved, and their department
chair, of students who have carried unresolved incompletes on their tran
script for one semester. If the incomplete is not resolved by the instructor an
I grade will be automatically counted as an F (failure) in the grade point
average and so indicated on the student's permanent record. Under special
circumstances, the instructor may request that the dean extend the time
limit for a specific period.
INC Permanent Incomplete: When a temporary incomplete (I) grade is
not resolved to a normal letter grade, a permanent incomplete may be
assigned in extraordinary circumstances as determined by the instructor
and the dean. In unusual circumstances wherein the faculty member is no
longer available, the dean may exercise this function.
L Stopped attending: The grade of L may be assigned to students who
stopped attending a course without officially dropping the course. The
grade of L will be computed as an F for purposes of the student's grade
point average.
MG Missing Grade: Occasionally, faculty may assign students invalid
grades for a course, or may fail to submit a grade for a particular student in
a course. In these cases, the Registrar's Office will note this act by designat
ing a missing grade, or MG instead of a grade for the course. Missing Grades
must be resolved by the end of each semester. The Registrar shall notify
faculty members involved, and their departmental chairperson, of students
who have carried unresolved MGs on their transcript for one semester. If
the missing grade is not resolved by the instructor, an MG grade will be
automatically counted as an F in the grade point average and so indicated
on the student's permanent record. Under special circumstances, the
instructor may request that the dean extend the time limit for resolution to
a specific period.
W Withdrawal after the second week through the sixth week of a semester.

If a student has not officially withdrawn by the end of the sixth week of the
course, one of the above regnlar grades, normally F, will be assigned. The W
notation may be obtained after the sixth week under unusual circumstances
if so determined by the instructor and the dean. A threat of failure is not
considered to be an unusual circumstance.

Y

Satisfactory progress after one semester of a two-semester course.

Grade and credits to be given upon completion of second semester.
AU Student attended courses on a noncredit, audit basis.

Academic Record
Changes

Considerable care is taken to ensure that course registration and grades
entered on a student's permanent record are accurate. Any student who
suspects an error has been made should take the matter up immediately
with the Registrar's Office. Records are assumed to be correct if a student
does not report to the Registrar's Office within one y ear of the completion
of a course. At that time, the record becomes permanent and cannot be
changed.
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Grade reports are mailed to all students at their home address of record
approximately two weeks after the end of each semester. Final grades can
not be secured in advance from the Registrar.

Permanent Academic
Record

Confidentiality
Policy

The permanent academic record is maintained by the Office of the Reg
istrar for all students of the University. While the grade report is the unoffi
cial notification to the student, academic dean and advisor of that student's
academic achievements for a given semester, the only true and valid docu
mentation of academic work and student status is an official transcript of
the academic record, stamped with the Registrar's signature and embossed
with the seal of the University. The transcript is available only with the sig
nature of the student and will be released to that student or a designee only
if there are no outstanding charges against his or her account with the
Business Office. There is a charge of two dollars for a single transcript and
one dollar for each additional copy ordered at the same time. Other types of
transcripts are: Unofficial-Issued Directly to Student, available at no charge
to an active student, but limited to one per semester and only after grades
are posted for that semester; Placement Transcript provided for the stu
dent's placement folder. A Placement Transcript is unofficial, but may be
reproduced by the Placement Office for prospective employers at no addi
tional cost.
The University complies totally with the Family Rights and Privacy Act of

1974 (the Buckley Amendment). For the complete University Confidentiality
Policy, consult the Office of the Registrar on either campus.

Grade Point
Average

The academic standing of each student is computed by the Registrar at
the end of every semester. The following table represents the rating scale:
A 4.00 grade points per credit hour
A- 3.67 grade points per credit hour
B+ 3.33 grade points per credit hour
B 3.00 grade points per credit hour
B- 2.67 grade points per credit hour
C+ 2.33 grade points per credit hour
C 2.00 grade points per credit hour
c- 1.67 grade points per credit hour
D+ 1.33 grade points per credit hour
D 1.00 grade points per credit hour
F
0.00 grade points per credit hour
A D+, D, or an F is not an acceptable grade for graduate work. Students
receiving such grades will be reviewed for retention in the graduate pro
gram.

Add/Drop

During the first week of a semester, students may add courses and select
or reverse the pass-fail option. A period of two weeks is permitted to drop
courses with no grade notation. The procedure enables the student to make
the necessary changes in the planned curriculum. A student dropping a
course after the second week through the sixth week of classes will receive
the grade notation of W If a student has not officially withdrawn by the end
of the sixth week of the course, she or he will be assigned a regular grade,
normally E The W notation may be assigned after the sixth week under
unusual circumstances if so determined by the instructor and the dean. All

students who registerfor a course and neither complete the course objectives nor officially
withdmw according to any one oftheprocedures described above will begraded Fin that
course and must assume allfinancial obligations associated with the course.

Enrollment and
Auditing

Students who register to audit a course receive no credit for the course
but will have an audit grade recorded on their transcripts. Audit courses
must be declared at registration.

Creditfor
Undergraduate
Jtbrk

A graduate student may be able to apply six credit hours of undergradu
ate work to his/her graduate program according to the determination of the
particular program of study. In all cases, the following conditions must be
met to apply undergraduate credit to a graduate program:
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A. Coursework must be earned after the student has been granted
matriculation status in a graduate program.
B. Coursework must add breadth or depth to the student's program
of study.
C. Coursework is not of a remedial nature to correct a deficiency.
D . No equivalent or comparable graduate course exists at the Uni
versity of Southern Maine.
E. Coursework receives prior approval of the student's advisor,
course instructor and graduate program director.
F. Coursework is earned in upper-level undergraduate courses (i.e.,
300-400 level courses).
G. Grade of B or better is earned for the coursework.
H. Coursework meets all existing graduate course requirements
except the course number requirement.

Requirements of
Graduate Study

Thesis Requirements
The requirement of a thesis is determined by each particular graduate
program as well as the specific requirements and format for the thesis.

Oral and Written Comprehensive Examination
The requirement of an oral and/or written comprehensive examination
is determined by each graduate program.

Directed Study
A degree student may earn up to nine hours of independent study or
directed study. All independent study or directed study must be approved
by the appropriate graduate program. Students are encouraged to consult
with their faculty advisor .regarding regulations governing independent
study and workshop credit for particular programs.

Continuous Enrollment and Residency
Continuous enrollment requires that every graduate student must earn at
least six credits towards his/her degree program every calendar year from
the time of the first registration until completion of all requirements for the
graduate degree. Students enrolled for thesis advisement, however, may take
fewer than six credits per calendar year. Continuous enrollment fulfills the
residency requirement.

Leave ofAbsence
In extenuating circumstances a student may petition for exception to the
continuous enrollment policy; the petition must bear approval of the stu
dent's advisor, director of the graduate program, and notification must be
sent to the Office of Graduate Affairs.

Time Limit
The time limit for completion of a graduate degree is dated from the date
of first matriculation and is usually either five or six years, depending on the
requirements of the particular graduate program.

Academic Grade
Appeal Policy

The purpose of the academic grade appeal policy is to provide a fair and
speedy review of all student appeals for academic grades in graduate/pro
fessional programs at the University of Southern Maine that will permit
such appeals to be determined in a manner that reflects the interests of
both the student and the instructor. The only matters reviewable under this
policy are claims of prejudice on the part of an instructor in an academic
exercise or activity for which a grade leading to academic credit is awarded,
and/or evident and prejudicial error in the administration or grading
method used for any paper, exantination, performance, or other exercise or
activity for which a grade leading to academic credit is awarded; provided
that the academic judgment used in determining on the merits of the grade
to be awarded to such exercise or activity shall not be reviewable.
An appeal under this policy shall be carried out according to the follow
ing procedures:
1. The student should present his or her complaint, in writing, to the
instructor involved and shall seek to have the matter resolvea by the
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instructor. In no event shall there be a right of appeal hereunder for a
complaint presented to the instructor more than 30 days after a final
grade is mailed to the student or made available to the student through
a registrar or official performing a similar function.
2. If the student remains aggrieved by the decision of the instructor under
step (1 ), he or she may, within 15 days after the instructor's final deci
sion, appeal, in writing, to the chairperson of the department, or pro
gram director, or dean of the college in which the course or other
exercise or activity is offered.
3. The chairperson, program director, or dean, after discussion with the
student and instructor, may resolve the grievance by agreement or ren
der a decision within 60 days of receipt of the written appeal. The deci
sion may be (a) that the appeal be dismissed or (b) that a grade be
changed or the student be allowed an opportunity to retake an
examination or other exercise or (c) that another appropriate remedy
be administered.
The student or the instructor may, within 30 days of the receipt of the
decision of the chairperson, program director, or dean, appeal to the Pro
vost in writing, stating the reason for the appeal and delivering a copy of the
writing to the opposing party and the chairperson, program director, or
dean. The opposing party may, within 10 days of receipt of the reasons for
appeal, reply in writing to the Provost. The Provost shall review the original
complaint; the written decision of the chairperson, program director, or
dean, and the written reasons for the appeal and reply. The Provost shall,
within 60 days of receipt of the appeal and after reviewing the matter, pre
pare a written decision which shall uphold the decision of the chairperson,
program director, or dean, or prescribe any other appropriate remedy. The
Provost's decision shall be final and not subject to further review. Copies of
the decision of the Provost shall be delivered to the student, the instructor,
and the chairperson, program director, or dean.

Registration Policies

Registration
Prior to registering for a course each graduate student is required to
consult with his/her advisor, complete a registration form, and obtain the
signature of the advisor. The signed registration material must then be taken
or sent to the Registrar's Office. College of Education graduate students
must submit registration forms to the Office of Graduate Education. Regis
tration is not complete until all fees have been paid at the Business Office.

Advanced Registration
Matriculated graduate students may register for courses during an
advance registration period. Advance registration for the spring semester is
conducted near the middle of the fall semester and registration for the fall
semester is conducted near the middle of the spring semester. Matriculated
students are encouraged to register during the advance periods to increase
the probability that they will obtain desired courses. No payment of tuition
fees is due during advance registration. For information regarding payment
of bills, see the Financial Information section.

Registration Status

Full-time registration is for 9 or more degree credits; part-time registra
tion is for 8 degree credits or less.

Student Advisement

Each degree student will be assigned a faculty advisor upon admission to
a program. Students are encouraged to maintain regular contact with their
faculty advisor throughout their program of study. Counseling and infor
mation are available from the Office of Graduate Affairs.

Extmmuml
Course Credit

Courses taken at other institutions may be accepted as part of the gradu
ate program provided they are taken after the student has matriculated and
that prior approval is granted by the student's advisor and program director.
Extramural credit is not approved for: 1 ) courses which would not have
received graduate credit if taken at the University of Southern Maine; 2)
correspondence courses; 3) courses which are inappropriate for inclusion in
the student's program of study; 4) programs in which a grade lower than B
was received.
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Substitutions
and Waivers

In certain circumstances a degree student may request a substitution or
waiver of graduate education and/or program requirements. The program
director should be contacted if a substitution or waiver of a graduate edu
cation requirement is requested.

Degree Progress

The definition of satisfactory progress towards completion of a degree is
determined by the particular graduate program. However, in any semester
in which the cumulative GPA falls below 3.0 (B average) the student will be
placed on probation and must bring the cumulative GPA to 3.0 level within
the time set by the graduate program or will be withdrawn from the pro
gram and must apply for readmission.

Withdrawal

Withdrawal from the University of Southern Maine may be for personal
reasons on the part of the student, academic reasons as determined by the
program requirements, or by administrative decision.
A. Student WithdrawaL To withdraw from the University the student must
submit an official Withdrawal Form to the Registrar's Office and complete an
exit interview with his or her advisor.
B. Academic WithdrawaL If a student has not made satisfactory progress
towards fulfilling degree requirements (see above) he or she may be with
drawn from the University by the program director or department chair.
C. Administrative WithdrawaL A student may be withdrawn from a particu
lar graduate program for reasons of a professional nature as determined by
the program director or department chair. Such withdrawals must have
approval of the Associate Provost.
If a student withdraws or is withdrawn from the University during the first
two weeks of the semester, there will be no courses or grades recorded. A
student withdrawing or being withdrawn after the second week through the
sixth week will receive a W grade for each course in which the student was
enrolled. A student withdrawing or being withdrawn after the sixth week
will receive regular grade designations as determined by the instructor(s).
Under unusual circumstances grades of W can be assigned after the sixth
week if approved by the instructor and the director of the program, and
with final approval of the Office of Graduate Affairs.

Program Transfer

A matriculated graduate student admitted to a particular program of
study at the University of Southern Maine may request a program transfer
within the University of Southern Maine. Formal application to the transfer
program must be submitted in the usual fashion described under Admis
sion. Transfer requests will be reviewed by the appropriate program faculty
according to the admissions calendar. Transfer of credit will depend upon
the requirements of the individual program.

Graduation

Graduation Requirements
To be eligible for graduation from a graduate degree program a student
must:
A. Complete satisfactorily the number of graduate credit hours required
in the program with a 3.0 grade average. All courses completed for graduate
programs must be passed with a minimum grade of C.
B. Complete satisfactorily all program degree requirements as defined in
the particular graduate program (e.g., thesis, comprehensive examination).
C. Submit a completed application for graduation and a Commencement
Fee to the Registrar.
Certifzcationfor Graduation Each graduate program is responsible for certi
fying fulfillment of graduation requirements by a student to the Office of
Graduate Affairs.
Commencement Ceremony A graduate may participate in a commencement
ceremony only if he or she has completed all degree program requirements
and has been certified for graduation by the program.

Students may request exception to graduate study policies or appeal a decision based
on these policies. Contact the Office ofGraduate A ffairsforprocedures.
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Dean: Brian C. Hodgkin
Associate Dean: Arthur 0. Berry
The School of Applied Science offers the master of science degree in
computer science; and through a cooperative arrangement, the master of
science and the master of engineering in electrical engineering are extend
ed from the University of Maine. Graduate courses in civil engineering are
frequently available. The master of science degree in applied immunology
is offered in collaboration with the Maine Medical Center and with the
Foundation for Blood Research.

Master of Science in Computer Science
Chair.· Charles Welty
Professor: Welty; Associate Professors: Gabrovsky, Heath, Schroff; Assistant Profes
sors: Briggs, Vijaykumar; Instructor: MacLeod

Program
Description

The master of science in computer science program is designed to pro
vide the student with a thorough knowledge of the concepts, theory, and
practice of computer science as well as develop the student's ability to
analyze critically solutions to problems and to make sound professional
decisions. Students will be prepared for positions of responsibility and
expertise. Graduates may assume positions involving such diverse activities
as the design, implementation, and testing of software products; the devel
opment of new hardware technology; and the analysis, construction, and
management of large-scale computer systems. Graduates will possess a
good foundation for further study in computer science.

Admission

Each student applying for full admission must meet the following
requirements (conditional admission status may be granted to students who
do not fully meet these requirements):
1. A baccalaureate degree from an accredited institution with grade
point average of at least 3.0 on a 4.0 scale (B average).
2. The following USM courses or their equivalent with an average grade
of 3.0:
COS 160 Introduction to Programming: PASCAL
COS 161 Algorithms in Programming
COS 250 Computer Organization
COS 280 Discrete Structures
COS 285 Data Structures
COS 360 Programming Languages
MAT 152 Calculus A
MAT 153 Calculus B
3. Official scores for the Graduate Record Examination (GRE) and GRE
Advanced Computer Science Test.
Admission to the master's program is competitive and based on an evalu
ation of the application materials by the Computer Science Graduate
Admissions Committee.
Applicants meeting the entrance requirements for a master's in computer
science will be granted regular admission status. Applicants not meeting
the entrance requirements of the program may be granted conditional
admission during which time the student must compensate for any specific
academic deficiency. The Computer Science Graduate Admissions Com
mittee will designate specific undergraduate computer science and mathe
matics courses to remedy admissions deficiencies. These courses will carry
no credit toward the master's degree and must be successfully completed
and must precede the completion of 12 hours of graduate credit. Upon
successful completion of the designated preparatory coursework the stu
dent may be granted regular admission status.
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Application
Materials

In addition to the materials described in the Admissions chapter, appli
cants for this program must submit three letters of recommendation attest
ing to the candidate's academic and/or professional accomplishments.

Application
Deadlines

The application deadline is March 1 for fall semester (September) and
October 1 for spring semester (January) admission.

Program Policies

In addition to the general policies described in the Academic Policies
chapter, specific policies of this program are as follows.
Transfer Credit A maximum of 9 credit hours of transfer credit may be
used toward the degree.
Time Limit All required courses for the M.S. degree must be completed
within six years prior to graduation. Otherwise, additional coursework must
be taken to fulfill program requirements.

Program
Requirements

The master's program requires a minimum of 30 credits. Of these, 24
must be in coursework; the remaining 6 credits must be master's project
credit. The required coursework must include an approved sequence of at
least 8 courses. Six of these courses must be approved computer science
offerings of which at least 4 must be graduate (500-600 level) courses.
Students may receive graduate credit for taking up to two upper-level
courses offered by other programs subject to approval in advance by the
computer science faculty. To ensure breadth in the field, each student is
required to take MAT 380 Probability and Statistics, COS 450 Operating
Systems, and COS 480 Introduction to Theory of Computing or their
equivalent. One or more of these course requirements will be fulfilled if it is
determined that the student has successfully completed equivalent
coursework at the undergraduate level. However, graduate credit will not be
given for courses taken to fulfill undergraduate requirements. Any other
300- or 400-level courses must be approved in advance by the computer
science faculty if they are to be taken to fulfill degree requirements.
The student is required to undertake and complete a master's project.
The project may take two different forms. If the student is affiliated with
industry and involved in computer science-related activities, a well-defined
practicum, approved by the computer science faculty, is one form. The stu
dent may also engage in an academic project under the direct supervision
of a computer science faculty member. This option involves the solution of
a research problem, the construction of a non-trivial software tool, or some
other comparable summarizing activity.
The student is required to produce a final document describing the com
pleted proj ect. This document will adhere to a specified format and must be
approved by a committee of computer science faculty members.

Graduate Courses
(Restricted to students with full graduate
standing in the Computer Science Department
or permission of the instructor.)
COS 550 Advanced Operating Systems

Topics include cooperating processes, privacy
and protection of system and user processes,
hardware aids, basic concepts of networks and
distributed processing. System performance
analysis may also be covered. Prerequisite:
COS 450.
Cr 3.
COS 552 Computer Networks and
Distributed Processing

Topics include structure of present networks
and proposed networks, network protocols,
packet switching, workload sharing. Satellite
and local networks, network architecture. May
include examples such as ARPANET, DECNET,
X.25, SNA. Prerequisites: COS 450 and MAT
380 or instructor's permission.
Cr 3.
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COS 555 Advanced Computer Architecture

This course presents topics from research
areas in computer architecture as well as
advanced and emerging technologies. Possible
topics are parallel machines, content address
Cr 3.
able memories, VLSI systems.
COS 558 Database Management

Data structures and access methods most
commonly used in database systems. Major
topics include: data models with an emphasis
on the relational model. Overview of some
Cr 3.
database management systems.
COS 562 Modeling and Analysis of
Computer Systems

Development and analysis of deterministic
models of modern computer systems. Queuing
models will be used to analyze computer
operating systems and computer communica
tion networks. An operational analysis

approach to performance evaluation and
bottleneck analysis will be emphasized. Appli
cations to actual systems will be considered.
Other topics include: model validation, system
measurement, mean value analysis, and com
putational algorithms. Prerequisite: COS 450
Cr 3.
and MAT 380.
COS 565 Software Design and Development

A study of techniques and approaches related
to the design and development of large scale
software products. Consideration of formal
methods for specification, analysis, design,
implementation, and testing. A "large" group
programming proj ect will be the vehicle for
Cr 3.
much of the learning in this course.
COS 566 Simulation and Analytical
Modelling

The theoretical limitations of analytical
modelling will be contrasted with the practical
limitations of simulation. The BCMP family of
analytical models will be presented along with
the computational solutions of these models.
The use of simulation will be discussed with
regard to a high level language (such as
SIMSCRIPT) and will consider such topics as
model verification and evaluation of experi
mental results.
Cr 3.
COS 570

Seminar: Advanced Topics i n

Computer Science

Topics vary from year to year. Will include
current research, emerging technologies, case
studies.
COS 580 Theory of Computation

The study of computability theory, automata
theory, and formal languages. Topics are simi-

lar to those discussed in COS 480 but will be
covered in greater depth, with the emphasis on
developing the ability to apply these abstract
notions to practical situations. Prerequisite:
COS 480.
Cr 3.
COS 582 Design and Analysis of Algorithms

This course deals with the analysis of algo
rithms, and the relevance of such analysis to
the design of efficient computer algorithms.
Examination of such topics as sorting, tree and
graph algorithms, pattern matching, algebraic
simplification and transformations, NP-hard
problems, and approximation algorithms. A
balance is struck between the derivation of
results of theoretical significance and the
practical endeavor of designing efficient
Cr 3.
algorithms.
COS 585 Combinatorial Optimization

Combinatorial optimization problems include
the traveling salesman problem, bin packing,
and facility location in networks. These prob
lems, while easy to describe, are often difficult
to solve exactly. This course considers various
combinatorial optimization problems and
optimal and approximate algorithms.
Cr. 3.
COS 697 Independent Study

An opportunity for graduate students to
pursue areas not currently offered in the
graduate curriculum.
Cr 3.
COS 698 Master's Project

A six-credit project is required of all students.
The project must be approved by the compu
ter science faculty in advance. Prerequisite:
Full graduate standing and faculty approval.
Cr 3 or 6.

Master of Science in Applied Immunology
Director: Neal S. Rote
Professor: Rote; Assistant Professor: Ng; Adjunct Faculty-Professors: Ault, Bagwell,
J. Haddow, Hillman, Lovet, Rand, Ritchie, Charles Yentsch; Associate Profes
sors: Beeson, Chandler, Johnson, Knight, Mahoney, Moody, Rhodes, Schroff,
Sherbloom, Smith, Clarice Yentsch; Assistant Professors: Beauregard, Chil
monczyk, Donnenfeld; Instructors: Dostal, P. Haddow, Palomak.i, Spiegel.

Progmm
Description

Immunologic techniques have found applications in areas as diverse as
cancer research, molecular genetics, marine biology, developmental biology,
human reproduction, and organ transplantation. Furthermore, monoclonal
antibodies and enzyme-based immunodiagnostic tests to detect such anti
gens as infectious agents and circulating hormones have revolutionized the
diagnostic industry by providing sophisticated, specific, and sensitive assays.
The M.S. program in applied immunology is designed to prepare stu
dents for careers in basic research, clinical diagnosis, industrial research,
and teaching. The program is truly interdisciplinary, providing graduates
with a sound background in cellular, molecular, and medical immunology.
Laboratory skills are emphasized. These include, but are not limited to, in
vivo and in vitro cellular and humoral immune function assays, production
and characterization of heterologous and monoclonal antibodies, immu
nodiagnostic techniques, and methods in biochemistry. Intensive electives
and externships in advanced immunologic applications and theory, as well
as opportunities for thesis projects, are offered with research, clinical, and
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industrial laboratories throughout Maine. The student will be provided the
opportunity to tailor programs specifically to individual needs and the
flexibility to pursue training in his or her own particular area of interest. In
addition, coursework includes the refinement of such general skills as are
required of all scientists, namely: critical evaluation and presentation of
current scientific literature, the reading and writing of technical material,
problem solving, experimental design, logic and ethics.
The well-equipped laboratory facilities of the Applied Immunology Pro
gram at the University of Southern Maine and the laboratories of program
affiliates provide the student with the opportunity to work with all equip
ment that is commonly found in the modern immunology laboratory.

Admission

The program is directed to the following individuals: graduates in life
sciences; biomedical scientists; researchers; and technologists employed or
prepared to be employed in public or private research laboratories, indus
trial laboratories, and health care and educational institutions.
For maximum consideration for admission to the program, a grade point
average of 3 .0 in undergraduate science and mathematics courses is highly
recommended.
It is highly recommended that the applicant have completed courses in
the following subj ects or their equivalents: organic chemistry; biochemistry;
microbiology; genetics; cellular and molecular biology; physiology.
The Applied Immunology Graduate Committee is responsible for evalu
ating applications and recommending candidates for admission. Interviews
by members of this committee may be required of applicants. Applicants
who have deficiencies in background courses that the committee considers
essential for success in the program may be conditionally admitted, with full
admission being dependent upon satisfactory completion of those courses.

Application
Materials

In addition to the materials described in the Admissions chapter, appli
cants for this program must submit:
l. Official scores for the Graduate Record Examination (GRE) and one
relevant advanced test are recommended.
2. Three letters of recommendation attesting to the candidate's academic
and/or professional accomplishments.

Application
Deadline

The application deadline is May 1 for maximum consideration for fall
semester (September), but applications will be accepted until August l.

Program
Requirements

Forty credits are required for the master of science degree in applied
immunology: 24 credits of required core courses, at least 6 credits of thesis
research, and at least 10 credits of electives and externships.
Each student will be assigned an academic committee, which will be
responsible for ensuring that the student fulfills all requirements for the
program.
All students must complete the following courses:
AIM 610
Cellular Immunology
3 credits
3 credits
AIM 611
Cellular Immunology Laboratory
AIM 620 Molecular Immunology
3 credits
3 credits
AIM 621 Molecular Immunology Laboratory
AIM 630 Medical Immunology
3 credits
3 credits
AIM 631
Medical Immunology Laboratory
AIM 690 Journal Club
3 credits
AIM 530 Biostatistics and Computers
3 credits
AIM 698 Thesis Research
6 credits
Electives will be available in the form of advanced seminars or tutorials in
many areas including:
AIM 640 Advanced Biostatistics
Biological Markers in High Risk Pregnancies
AIM 641
AIM 642 Computer Analysis of Biomedical Data
AIM 643 Computer Applications in Immunology
AIM 644 Concepts in Biochemical Epidemiology
AIM 645 Cytochemistry
AIM 646 Development of Immunoassays
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AIM
AIM
AIM
AIM
AIM
AIM
AIM
AIM
AIM
AIM
AIM
AIM
AIM
AIM
AIM

Electrophoresis and Immunoblotting
Electron Microscopy
Flow Cytometry
Fluorescent Microscopy
Grant Writing
High Performance Liquid Chromatography
HlA and Erythrocyte Typing
Hybridoma Methodology
Immunochemistry in Oceanography
Immunoelectronmicroscopy
Immunohematology
In vitro Techniques in Cellular Immunology
l.ymphocyte Subsets
Protein Phenotyping
Purification of Antigens and Antibodies
AIM
Reproductive Immunology
AIM
T-Cell Cloning
AIM
Chromatography
AIM
Tissue Culture Techniques
AIM
Laboratory Management
Externships will be available throughout the state of Maine in many
laboratories that use immunological techniques in clinical, basic research,
and industrial applications. These affiliates include biomedical, biotechno
logical, marine biological, and educational institutions.

647
648
649
650
651
652
653
654
655
656
657
658
659
660
661
662
663
664
665
666

AIM 530 Biostatistics and Computers
This course is intended to expose the student
to the concepts of biostatistics. Topics include
descriptive statistics, probability distributions,
inference, significance testing, and regression.
Students will also be trained in integrated
software use, including word processing, data
base management, spread sheets and graphic
representation of experimental data. Admis
sion is restricted to AIM graduate students or
with permission of the program director. Cr 3.
AIM 610 Cellular Immunology

This course stresses the cellular components of
the immune system. Specific topics include
characterization of the cells of the immune sys
tem, the cellular interactions during immune
responses, distinguishing subpopulations of
lymphocytes and their functions, the role of
phagocytic cells, and the problems of immu
nization such as antigen dose, route of admin
istration, and characterization of the immune
Cr 3.
response over time.
AIM 6ll Cellular Immunology Laboratory

Cr 3.
AIM 620 Molecular Immunology

This course stresses the molecular compo
nents of the immune system. Specific topics
include the genetics, synthesis, and structure of
antibody molecules, the molecular basis for
the generation of antibody diversity, genetic
regulation of the immune response, structure
and function of the major histocompatibility
complex, and the kinetics of antibody-antigen
interactions. This course will also consider the
practical problems of antibody purification,
determination of antibody affinity and avidity,
preparation of antibody fragments, determi-

nation of antibody classes and subclasses, and
the design of assays using enzyme-conjugated
and radioactively labelled reagents.
Cr 3.
AIM 621 Molecular Immunology Laboratory

Cr 3.
AIM 630 Medical Immunology

This course stresses the medical relevance and
application of immunology, both in the labo
ratory and in the clinic. Specific topics covered
include assay formats and design, assay inter
pretation, new technology and instrumenta
tion, the role of the immune system in
protection, the interactions of the immune
system with inflammation, as well as the
diagnosis, pathologic mechanisms, and treat
ments of immunodeficiency, autoimmune, and
lymphoproliferative diseases.
Cr 3.
AIM 631 Medical Immunology Laboratory

Cr 3.
AIM 690 Immunology Journal Club/Seminar

The Journal Club is intended to keep the par
ticipants current in immunology and to
instruct them in the techniques of evaluating
scientific literature critically and clearly pre
senting scientific information. The seminar,
directed by faculty members responsible for
the corresponding core course material and
including outside lectures from among the
affiliates as well as other academic institutions,
will provide the student with an opportunity to
discuss practical applications of the core lec
Cr 1 per semester
ture material.
AIM 695 Extemship
AIM 698 Thesis

Cr var.
Min. Cr 6.
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Engineering Graduate
Programs Offered
in Cooperation with the
University of Maine
Chair, Department ofEngineering: Brian C. Hodgkin

Civil Engineering
Although a degree program in civil engineering is not available, graduate
courses in civil engineering are offered at USM by extension from the Uni
versity of Maine. Classes are held in the late afternoon and evening to facili
tate attendance by working engineers. Past courses have been in
groundwater hydrology, water quality, hydrogeotechnical aspects of hazar
dous waste disposal, and foundations. The department should be consulted
for future offerings.

Electrical Engineering
Program Coordinator: John Vetelino, University of Maine

Progmm
Description

Through a cooperative arrangement, the University of Maine grad
uate program in electrical engineering has been extended to the Uni
versity of Southern Maine. Two master's degree options are available: the
master of science in electrical engineering (M.S.E.E.) and the master of
engineering in electrical engineering (M.E.E.E.). The extended master's in
electrical engineering program is designed principally for students on an
industrial career path. The program is tailored for working students, and all
courses are offered in the late afternoon or evenings. Courses may also be
taken by non-degree candidates. Normally only 6 credit hours of graduate
study may be transferred into the degree program. A degree is awarded only
following formal admission to the program and the completion of a de
signed course of study.

Admissions

Application for admission as a degree candidate is made to the Graduate
School at the University of Maine. Application forms may be obtained from
the Office of the Dean of the Graduate School, 2 Winslow Hall, University of
Maine, Orono, Maine 04469 (207-581-3218) or from the Office of Graduate
Affairs, University of Southern Maine, 96 Falmouth Street, Portland, Maine
04103 (207-780-4386). The completed application should be sent to the
Graduate School in Orono with a copy to the Office of Graduate Affairs in
Portland. Applicants should have an undergraduate degree in engineering
or a related science. Applications should be submitted as early as possible,
but at least six weeks before the beginning of the semester in which the stu
dent wishes to register.
The general and the engineering Graduate Record Examination should
be taken and the scores sent to the Graduate School in Orono.
Matriculation into the program is possible before the examinations are
taken, but the examinations must be completed within a year of ma
triculation. For a complete description of Graduate School policies and
regulations, the University of Maine graduate catalog should be consulted.

Progmm Requirements
and Options

For a master of science in electrical engineering degree, the student must
successfully complete at least 24 credit hours of coursework and at least 6
credit hours of thesis work. Whenever possible, the thesis will be employ
ment-related. For the master of engineering in electrical engineering
degree, the student must successfully complete at least 30 credit hours of
coursework. For either degree, 6 credit hours of upper-level undergraduate
courses may be included.
Students are expected to complete at least three of the following
four core courses: Linear Systems Analysis, Electromagnetic Theory, Semi-

28

conductor Devices I, and Communications Engineering III. Selected
courses are listed below. Courses consistent with the student's goals may be
taken in other departments such as physics, mathematics, and computer
science.
ELE 512 Linear Systems Analysis
ELE 521 High Voltage Engineering
ELE 523 Mathematical Methods in Electrical Engineering
ELE 533 Advanced Robotics
ELE 535 Computer Vision
ELE 550 Electromagnetic Theory
ELE 552 Wave Propagation
ELE 553 Microwave Circuits and Devices
ELE 562 Microwave Acoustics
ELE 563 Design & Fabrication of Surface Wave Devices
ELE 565 Semiconductor Devices I
ELE 566 Semiconductor Devices II
ELE 567 VLSI Devices and Technology
ELE 571 Advanced Microprocessor-Based Design
ELE 580 Communications Engineering III
ELE 598 Selected Advanced Topics in EE
ELE 699 Graduate Thesis
For further information, contact the Office of the Dean, 106 Science
Building, University of Southern Maine, 96 Falmouth Street, Portland,
Maine 04103, telephone 780-4427.

Electrical Engineering Graduate Courses
ELE 512 Linear Systems Analysis

Basic concept of a linear system. Methods for
analyzing linear systems using transforms,
convolution, and state variables. Prerequisite:
ELE 314, MAT 295 or equivalent. Lee 3. Cr 3.

ELE 521 High Voltage Engineering
High voltage generation and measurement
techniques, field distribution, stress control,
electrical breakdown of gases, solids, and liq
uids. Other topics covered include circuit
breakers, surge arresters, lighting phenomena,
and system insulation design. Prerequisite: ELE
323 or equivalent; EE seniors with permission.
��
Q3
ELE 523 Mathematical Methods

in

Electrical Engineering

Application of advanced mathematical meth
ods to problems in electrical engineering.
Topics include conformal mapping, calculus
of variations, and difference equations. Pre
requisite: ELE 512 or permission. Lee. 3. Cr. 3
ELE 533 Advanced Robotics

The intelligent robot control system and pro
gramming will be introduced. Robot dynami
cal equations, path planning and trajectory
generation, control system, off-line simula
tions, robot languages, and vision integration
in robot applications will be discussed. Pre
requisite: ELE 417. Lee 2, Lab 3.
Cr. 3
ELE 535 Computer Vision

An introduction to computer vision and per
ception. Image generation, the physics of im
ages and sensors, binary images, image

processing and understanding, computational
methods for recovery and representation of
visual information, a general review of
available vision systems and their aplications in
automation. Prerequisite: COS 140 or COS 160,
and ELE 314 or equivalent. Lee 2, Lab 3. Cr. 3
ELE 550 Electromagnetic Theory

Review of Maxwell's equations and waves in
dielectric and lossy media; Image Theory,
Induction Theorem and Green's Functions;
plane cylindrical and spherical wave functions;
radiation and antennas; rectangular, cylindri
cal and spherical waveguides and cavities; per
turbational and variational techniques; G. T D.
and moment methods. Prerequisite: ELE 351
Cr 3.
or equivalent. Lee 3.
ELE 552 Wave Propagation

Theory of propagation of electromagnetic
waves, sound waves and unbounded media
considered. Theoretical techniques presented
and their application to wave propagation in
the ocean, ionosphere and the earth treated.
Prequisite: ELE 453 or equivalent. Lee. 3 Cr 3.
ELE 553 Microwave Circuits and Devices

Generation, transmission, control, and detec
tion of energy at microwave frequencies. Active
and passive microwave devices: klystrons,
magnetrons, traveling wave tubes. Solid state
devices: microwave semiconductor diodes,
tunnel diode amplifiers, Gunn oscillators,
IMPATT and Josephson junction devices.
Microwave integrated circuits: filters, couplers,
circulators and combiners. Prerequisite: ELE
Cr 3.
550. Lee 3.
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ELE 562 Microwave Acoustics

Fabrication t echniqu es (crystal growth,o xida
tion, diffusion, ion implantation, microlitho
graphy) and th eir implications on d evic e
p erformanc e. Physical mod els for small
structur es, alt ernativ e d evic e structur es for
V LS I . Pr er equisit e: E LE 464 or equival ent.
L ee 3.
Cr 3.

ELE 563 Design and Fabrication of Surface
Wave Devices

T echniqu es for d ev eloping th e soft war e and
hard war e for microproc essor-bas ed syst ems.
Comput er-aid ed d esign using a multistation
logic d ev elopm ent syst em. Us e of compon ents
cmmonly found in microproc essor-bas ed sys
t ems. Pr er equisit e:E LE 471 or p ermission . L ee
Cr 3.
2, Lab 3.

Th e d esign, fabrication, and m easur em ent
syst ems for surfac e acoustic wav e (SAW) d evi
c es. Basic d esign conc epts for SAW d evic es,i. e.
d elay lin es, filt ers, r esonators,oscillators,con
volv ers, s ensors. Planar fabrication t echniqu e
for SAW : surfac e prop erti es of pi ezo el ectric
crystals, photolithography, vacuum t echnolo
gi es for thin film d eposition. El ectronic
m easur em ent syst ems for phas e and ampli
tud e charact eristics of SAW d evic es, impuls e
and fr equ ency r espons e, phas e and group
v elocity, ins ertion loss, distortions, spurious
ef f ects. Pr er equisit es: E LE 550, E LE 562 or
Cr 3.
p ermission. L ee 3, Lab 3.
ELE 565 Semiconductor Devices I

Physical principl es und erlying d evic e op era
tion. Topics includ e el em entary excitation in
s emiconductors such as phonons, photons,
conduction hol es and el ectrons,carri er trap
ping and r ecombination, ef f ect of high doping,
contacts. Pr er equisit e: E LE 463 or equival ent.
Cr 3.
L ee 3.
ELE 566 Semiconductor Devices ll
Application of th e principl es of E LE 565 to
sp eci fic d evic es.
Pr er equisit e: E LE
565.
Cr 3.
L ee 3.
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ELE 567 VLSI Devices and Technology

Th e th eory of acoustic wav e propagation in
nonpi ezo el ectric and pi ezo el ectric m edia.
Particular att ention will b e focus ed on bul k
acoustic wav es, surfac e acoustic wav es, plat e
mod es, psu edo surfac e acoustic wav es and
Bl eust ein- Gulya ev wav es and h o w th es e wav es
may b e utiliz ed in micro wav e acoustic d evic es.
Pr er equisit e: E LE 550 or p ermission. L ee 3.
Cr 3.

ELE 571 Advanced MicroprocessorBased Design

ELE 580 Communications Engineering ill

Probability th eo ry, random proc ess es, opti
mum r ec eiv ers,v ector chann els, match ed fil
t ers, bloc k orthogonal signaling, tim e
band width product , chann el capacity, and
impl em entation of cod ed syst ems.
Pr e
r equisit e: E LE 383 or equival ent. L ee 3. Cr 3.
ELE 595 Graduate Seminar

D etail ed study from curr ent t echnical litera
tur e of som e asp ect of el ectrical engin eering
and pr eparation of a pap er or solution to a
Cr 1- 3.
p ertin ent compr eh ensiv eprobl em.

ELE 598 Selected Advanced Topics in
Electrical Engineering

Advanc ed topics not r egularly cov er ed in oth er
cours es. Cont ent can b e vari ed to suit curr ent
n eeds. Cours e may, with p ermission, b e ta ken
mor e than onc e. Pr er equisit e: p ermission of
instructor.
Cr 1- 3.
ELE 699 Graduate Thesis
S el ect ed r es earch probl ems.

Cr Ar.

College of Arts
and
ences
•

Dean.· Dave D. Davis

Master of Arts in New England Studies
Director.Joseph Conforti
Professors: Conforti, Eastman, Grange; Associate Professor: Whitmore; Assistant
Profrssors: Cameron, Cassidy; Adjunct Assistant Profrssor: Miller

Program Description

New England has perhaps the richest cultural heritage of any American
region. New England also has a special place in the American imagination;
mythic New England embodies some of the most familiar American images.
New England has even been called the national homeland. Though it is
steeped in tradition, New England is nevertheless a region that has expe
rienced dynamic change and progress. National developments such as
nineteenth-century industrialization and mass immigration have frequently
occurred first and had their greatest impact in New England.
The New England Studies Program is committed to studying the tradi
tional, the mythic, and the modern New England. The program seeks:
• to offer college graduates a challenging interdisciplinary program
focusing on the study of the New England region;
" to emphasize the critical role of the arts, humanities, and social sci
ences in understanding New England and in interpreting its distinctive
ness to the public;
" to help meet the needs of institutions in the arts, humanities, educa
tion, government, and business for individuals trained in New England
studies who can assume leadership roles in addressing important
regional issues;
" to create new opportunities for exchanges among scholars, profes
sionals, and graduate students with common interests in the study of New
England.
Through courses, lectures, and conferences, the program explores New
England's distinctiveness and examines the region's contributions to Amer
ican culture as a whole.

Admission

Admission to the New England Studies Program is selective. The program
seeks applicants who have a bachelor's degree with a record of academic
achievement and who are committed to employing interdisciplinary
approaches and materials in the study of New England's cultural heritage
and distinctiveness. The program welcomes full-time and part-time stu
dents; courses are offered in the late afternoon and evening. All applications
are reviewed by an admissions committee comprised of the Director of New
England Studies and faculty who teach in the program. Interviews may be
required at the discretion of the Admissions Committee.

Application Materials

In addition to the materials described in the Admissions chapter, appli
cants for this program must submit:
1. Official scores for the Miller Analogies Test (MAT) or Graduate Record
Examination (GRE).
2 . Three letters of recommendation on standard application forms or
stationery.

Application Deadline

The application deadline is March 15 for fall semester (September) and
October 1 for spring semester (January).
Applications received after these deadlines may be considered on a
space-available basis. Early acceptance may be considered at the request of
the applicant and at the discretion of the Admissions Committee.
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Progmm Policies

In add ti ion to the general pol ic ies descr ibed in the Academ ic Pol ic ies
chapte r; spec ific pol ic ies of th is prog ram are as follo ws :
Admissions Credit Students who have not been offic ially adm tited to the
prog ram but who have appl ied may take courses for adm iss ions cred it. Nor
mally,s ix adm iss ions cred tis are the max imum allo wed. The d irector of Ne w
England Stud ies must approve all requests for ad miss ions cred ti .
Transfer Credit A student may transfer up to s ix cred its into the Ne w
England Stud ies program. To be cons idered for transfer cred ti ,prev ious
course work must be interd isc p
i l inary and must focus on Ne w England. In
add ti io n,only course work a warded a g rade of B or better w ill be cons idered
for transfer cred it. The Adm iss ions Comm titee w ill rev ie w all requests for
transfer cred ti . Course mater ials should accompany these requests.

Progmm Requirements

The Ne w England Stud ies curr iculum si un q
i ue; unl ike other reg ional
stud ies and interd isc ip l inary programs,the curr iculum cons ists of courses
that have been created spec ifically for the Ne w England Stud ies master s'
deg ree and that integrate the arts,human it ie s,and soc ial sc iences. Th ir ty
hours of course work are requ ired.All students must take NES 601 and 602,
the first half of the course on culture,thought,and Ne w England l iterature,
and the Ne w England stud ies sem inar. Students are also requ ired e ither to
w rite a thes is or complete a Ne w England Stud ies project for s ix hours of
cred it.
Requ ired Courses
Culture and Soc iety in Ne w England
NES 601
Approaches to the Study of Ne w England
NES 602
Culture, Thought,and Ne w England L iterature to
NES 625

1860
Sem inar in Ne w England Stud ies
NES 675
NES 690-691 Pract icum
or
NES . 695-696 Thes is
The t wo-semester Ne w England Stud ies project comb ines independent
study and work in an h istor ical soc iety,a museum,a cultural organ izat ion ,
or other pr ivate or publ ic n
i st tiut ion. In consultat ion w tih an adv isor the
student is free to de fine the project or the thes is in relat ion to h is or her
in terest in Ne w England Stud ie s. Both the project and the thes is offer stu
dents opportun tiies to demonstrate intellectual independence and creat iv 
ity by develop ing programs of study that address ind iv idual n
i terests.

NES 601 Culture and Society in New England

An analys is of the cultural and soc ial develop 
ment of Ne w England w tih an emphas is on the
d
i eas,values,and institut ions that have shaped
the reg ion s' ident ity and d ist inct iveness. Cr 3.
NES 602 Approaches t o the Study
of New England

Th is course w ill emphas ize case stud ies e rn
body ing methodologies and app roaches to the
study of Ne w England rang ing from l iterary
analys is and intellectual h isto ry to mater ial
culture, env ir onmental stud ie s,cultural geo
Cr 3.
g raphy,and othe rs.
NES 625 Culture, Thought, and New
England Literature to 1860

Abroad app roach to Ne w England letters that
focuses on the r egion s' intellectual,cultural,
and l itera ry trad ti ions and on the importance
of a sense of place in reg ional l ite rature. Cr 3.
NES 626 Culture, Thought, and New
England Literature Since 1860

A cont inuation of NES 625, th is course focuses
on the sh ift ing boundar ies of Ne w England
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culture,thought,and l iterature from the m id 
Cr 3.
n ineteenth century to the present.
NES 630 Commo:'1 People and Community
Life in New England from 1800 to the Great
Depression

An exam inat ion of rural and urban commu
n it ies that emphas izes the eve ryday l ife of
common people, includ ing farm fam il ie s,m ill
workers,and members of Ne w England's major
ethn ic g roups.
Cr 3.
NES 632 New England Cultural Artifacts

An analys is of el ite,popular,and folk art ifacts
as express ions of regional style, taste, and
culture. Th is course w ill dra w on arch itecture,
the decorat ive arts,food ways,landscape stud
ies,l iterature,and photography to study the
Cr 3 .
material culture of Ne w England.
NES 635 Art and New England Culture
An analys is of Ne w England pa int ing and its
relat ionsh ip to reg ional culture and d ist inc
t iven ess. Th is course w ill integrate mater ials
from and bu il d on the work of courses on Ne w
Cr 3.
England culture and l tie rature.

NES 641 Economy and Ecology in New England

An examination of the economic development
of New England with an emphasis on the
changing physical environment of the region,
from conflict with the Indians over land use,
through disputes over water power and indus
trialization, to problems created by the resi
dential and recreational expansion of the
Cr 3.
post-WWIT era.
NES 644 New England Political Culture

A study of the development of New England
political institutions and behavior focusing on
the ideas, values, and problems that have
influenced politics on the local, state, and
regional levels.
Cr 3.
NES 649 Preservation and Progress:
Architecture and Landscape in New England

A study of the built environment that will
examine how historic preservation has
attempted to maintain a continuity of tradi
tional New England values, while progress has
Cr 3.
created an ever changing landscape.

NES 650 Topics in New England Studies
An in-depth study of a significant aspect of
New England from an interdisciplinary per
spective. Topics will vary from year to year.
Cr 3.
NES 675 Seminar in New England Studies
Research on a selected topic in New England
Studies with opportunities to share problems
and results.
Cr 3.
NES 690/691 Practicum

Completion of a two-semester project that
combines independent study and work in a
historical society, a museum, a cultural orga
nization, or other public or private institution.
In consultation with an advisor, the student
defines and develops the project in relation to
his or her particular interest in New England
Studies.
Cr 6.
NES 695/696 Thesis

The product of original research, the thesis
should embody an interdisciplinary combina
tion of approaches and/or materials.
Cr 6.

Master of Science in Statistics
Director: Bhisham C. Gupta
Proftssors: Guay, B.C. Gupta; Assistant Professors: EFI'aha, Flagg, S.N. Gupta,
Kenyon, Narag, Viana

Program
Description

The master of science in statistics program is designed to offer a vigorous
curriculum that will prepare graduates for careers in business, industry, and
government or for some advanced study in statistics, probability theory,
operations research, or any one of its allied fields.

Admission

A student wishing to enroll in a master's program in statistics must meet
the following requirements:
1. possess a baccalaureate degree from a regionally accredited institution;
2. have completed the following USM prerequisite courses or their
equivalent with an average of3.0 on a 4.0 scale, or have demonstrated profi
ciency in the following courses:
COS 1 60 Structural Problem Solving: PASCAL
MAT 252 Calculus C
MAT 295 Linear Algebra
MAT 381 Probability Theory
MAT 382 Statistical Inference
Applicants who meet the entrance requirements for a master's degree in
statistics will be granted regular admission status. Applicants who do not
meet the entrance requirements of the program may be granted condi
tional admission status during which time the student must take courses
indicated by the Graduate Admission Committee to fulfill the conditions for
regular admission. These courses will carry no credit toward the master's
degree and must be successfully completed prior to the completion of 12
hours of graduate coursework, after which the student may be granted
regular admission status.

Application
Materials

In addition to the materials described in the Admissions chapter, appli
cants for this program must submit three letters of recommendation attest
ing to the candidate's academic ability and professional accomplishments.

Application
Deadline

The application deadline is April 15 for fall semester (September) and
November 1 for spring semester (January).
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Program Policies

In addition to the general policies described in the Academic Policies
chapter, specific policies of this program are as follows:
Transfer Credit A maximum of 6 credit hours of transfer credit may be
used toward the degree.

Program
Requirements

To earn a master of science in statistics degree, a student must complete at
least 32 credits of which 26 are in graduate coursework and at least 17 credits
are in statistics/ operations research/mathematics courses at the 600-level.
The required courses are Theory of Probability, Mathematical Statistics,
Statistical Packages, and Consulting Techniques. Statistical Packages and
Consulting Techniques are one credit courses each, while all other courses
carry three credits. Recommended courses are Real Analysis, Functional
Analysis, and Abstract Algebra. Students who intend eventually to pursue a
Ph.D. in probability or statistics should take at least two of these courses.
No more than two of the following courses may be used to fulfill the
graduate coursework requirement.
MAT 561 Stochastic Models in Operations Research
MAT 582 Introduction to Time Series Analysis
MAT 584 Design and Analysis of Experiments
No graduate credit will be given for any of these courses taken to fulfill
undergraduate requirements.
Business or computer science-oriented students may take up to two
graduate level courses from the School of Business, Economics and Man
agement or the School of Applied Science to meet graduate requirements,
subject to the approval of the advisor.
A student who has completed 26 credits in coursework will be considered
eligible to proceed to fulfill other requirements of the degree. To fulfill the
other requirements, the student must select one of the following options.
For each of these options six credits will be given.
Option I PROJECT: The student will be required to undertake and com
plete a master's project which may be a practical problem in statistics/
operations research related to his/her employment. (SIA 690)
Option II EXAMINMION The student must complete two additional 600level courses in statistics/operations research and successfully pass a final
examination on the material that has been covered in the graduate
coursework.
Option III THESIS: The student must write a master's thesis. (SIA 690)

MAT 561 Stochastic Models in Operations
Research
Applications of probabilistic analysis to models
involving uncertainty. Queueing theory:
exponential models and extentions, work and
cost identities. Inventory theory: the economic
order quantity model, continuous review
model, stationary analysis. Reliability theory:
structure function, failure rate function, com
puting system reliability, repair models. Ele
ments of dynamic programming and markov
decision theory. Introduction to simulation
analysis. Prerequisites: MAT 366, MAT 381.
Cr 3.

MAT 582 Introduction to Time Series Analysis
Objectives and simple descriptive techniques
of time series analysis, probability models for
time series, estimation in the time domain,
forecasting, Box:Jenkins methodology, spectral
analysis. Prerequisite: MAT 381.
Cr 3.
MAT 584 Design and Analysis of Experiments
Quadratic forms and their distribution, gene
ral linear hypothesis, completely randomized
and randomized block designs, two-way and
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higher-way layouts, latin-square and orthogo
nal latin-square designings, bib designs, you
deen square designs, random effects and
mixed effect models, nested designs and split
plot designs are some of the specific topics to
be covered. Prerequisites: MAT 295 and MAT
380 or MAT 381 or permission of the
instructor.
Cr 3.

MAT 690 Abstract Algebra
Introduction to the concepts ofbasic algebraic
structures, namely: group, ring, integral
domain, field, polynomial ring, module, vector
space, linear transformation, etc. Prerequisite:
Cr 3.
MAT 395.
MAT 691 Real Analysis
Limits, continuity, differentiation and integra
tion of functions of one or more real variables,
Lebesgue measure and integration, Lebesgue
Stieltjes integral, general measure and inte
gration theory, the Radon-Nikodyn Theorem.
Cr 3.
Prerequisite: MAT 352.
MAT 692 Functional Analysis
Topological groups and topological vector
spaces, metrizability, locally convex spaces,

Hahn-Banach and Krein-Milman theorems,
dual spaces, Banach spaces, Hilbert spaces,
Banach algebras. Prerequisite: MAT 691. Cr 3.
OPR 661 Operations Research I

Formulation and analysis of mathematical
programming models in operations research,
linear and nonlinear programming classical
optimization, network flow theory, integer
programming, dynamic programming. Pre
Cr 3.
requisites: MAT 252, MAT 295.
OPR 662 Operations Research ll

Stochastic modelling in operations research,
introduction to queueing, reliability and
inventory theory, Markov decision processes,
stochastic dynamic programming. Prerequi
sites: MAT 381, S1A 661.
Cr 3.
OPR 663 Network Optimization

Theory of, and algorithms for, network opti
mization, shortest paths, spanning trees, max
imum flows and minimum cost circulations,
matchings and coverings in graphs, intro
duction to matroids. Prerequisite: S1A 661.
Cr 3.
OPR 665 Simulation

Random number generation, simulation lan
guages, design of simulation experiments and
statistical analysis of the output of simulations,
applications to modelling stochastic systems in
computer science and operations research.
Cr 3.
Prerequisites: MAT 381, S1A 661.
STA 601 Statistical Packages

Introduction to the use of some of the com
monly used statistical packages. Prerequisite:
MAT 382 or permission of instructor.
Cr 1.
STA 602 Consulting Techniques

Designed to
the skills of
applications
Prerequisite:
instructor.

make students aware of some of
consulting techniques and teach
of various statistical methods.
MAT 382 or permission of
Cr 1.

STA 641 Theory of Probability

Random events, axioms of probability, condi
tional probability, Bayes theorem, random
variables, some discrete and continuous
distributions, moment generating functions,
characteristic functions, uniqueness theorem,
central limit theorem, laws of large numbers,
Markov chains. Prerequisite: MAT 380 or MAT
Cr 3.
381 or permission of instructor.
STA 642 Mathematical Statistics

Sampling distributions such as chi-square, t
and F, order statistics, distribution of largest
and smallest elements in a sample, distribution
of the sample range, theory of estimation, test
of hypotheses, regression and correlation in n
variables, some elements of sequential analy
sis. Prerequisite: MAT 382 or permission of
Cr 3.
instructor.
STA 651 Multivariate Analysis

Multivariate normal distribution, estimation of
the mean vector and the covariance matrix,

distribution of sample correlation coefficient,
Hotelling's T statistic, Wishart distribution,
testing the general linear
hypothesis,
MANOVA. Prerequisites: STA 642, MAT 295 .
Cr 3.
STA 652 Non-parametric Methods

Certain techniques of goodness of fit, order
statistics, two treatment comparisons, several
treatment comparisons, rank tests in random
ized complete blocks. Prerequisite: MAT 382 or
permission of instructor.
Cr 3.
STA 660 Stochastic Processes

Random walk, discrete and continuous time
Markov chains, Poisson processes, renewal
theory, examples drawn from the natural and
engineering sciences. Prerequisite: MAT 381.
Cr 3.
STA 664 Queueing Theory

Queueing models based on the birth and
death process, Markovian queues, the method
of stages, embedded Markov chain techniques,
networks of queues, priority queues, intro
duction to scheduling problems. Prerequisite:
MAT 381.
Cr 3.
STA 670 Linear Models

Review of distributions and quadratic forms,
simple regression model, general linear
hypotheses, multiple regression model, simple
application of the regression model, analysis
of variance model. Prerequisites: MAT 382,
MAT 295 or permission of instructor.
Cr 3.
STA 671 Design and Analysis of Experiments

Factorial experiments, fractional replications
in factorial experiments, BIB and PBlB de
signs, response surface methodology. Pre
requisites: MAT 584, S1A 601 or permission of
instructor.
Cr 3.
STA 672 Data and Regression Analysis

Certain concepts of data reduction, simple
linear regression using matrices, residual
analysis, certain techniques to select a best
regression equation, multiple regression,
analysis of variance and covariance, data
analysis and computation using statistical
package programs. Prerequisites: MAT 382,
S1A 601 or permission of instructor.
Cr 3.
STA 673 Tune Series Analysis

Basic concepts, removing trend/seasonality,
fitting ARIMA models to data, parameter esti
mation, forecasting, introductory spectral
theory. Prerequisites: MAT 381, S1A 601. Cr 3.
STA 674 Sampling Theory and Surveys

Simple random stratified, systematic, cluster
and multi-stage sampling, PPS sampling, opti
mum sample size, use of auxiliary variables in
sample surveys, ratio and regression estimates,
double sampling, sources of error in surveys
and ways of removing them, methods of col
lecting data. Prerequisite: MAT 380 or permis
sion of instructor.
Cr 3.

35

S'D\. 675 Statistical Quality Control

Lot acceptance sampling plans by attributes:
single, double, sequential, multiple and mili
tary standard l05D sampling plans; lot accep
tance sampling plans by variables with known
and unknown standard deviation and military
standard 414, rectifying inspection plans, con
trol charts: X, R, and P-Charts. Prerequisite:
MAT 382 or permission of instructor.
Cr 3 .
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S'D\. 681 Topics in Applied Statistics
Variable topics in applied statistics depending
upon the needs of the students.
Cr 3.
S'D\. 690 Program Option

Option I Project or Option III Thesis.

School of Business,
Economics and
Management
Dean: Richard J. Clarey
Associate Dean: Robert W Findlay

Master of Business Administration
Director of Graduate Programs: Bruce H. Andrews
Professors: Durgin, Greene, Miaoulis, Neveu, Potts, Sturner; Associate Professors:
Andrews, Bay, Boyle, Clarey, Hodson, Houlihan,Jagolinzer, McMahon, Phil
lips; Assistant Professors: Lombardo, Medley, G. Parsons, H. Parsons,
Richardson, Voyer

Program
Description

Established in 1971, the master of business administration program at the
University of Southern Maine is designed to prepare students for executive
positions in business, industry, and nonprofit organizations in both the
private and public sectors. It emphasizes development of a broad perspec
tive, interpersonal skills, and analytical tools of general management. Stu
dents are encouraged to apply regardless of their undergraduate academic
specialization. Those applicants whose previous educational background
does not include the appropriate coursework (or their equivalents) will be
required to complete the designated prerequisites in order to gain the aca
demic background required for the MBA core courses.
The School of Business, Economics and Management has an enrollment
of approximately 2,000 students in its undergraduate and graduate pro
grams. Over 90 percent of the MBA students are employed in full-time
business, managerial, and professional positions, completing their MBA
courses on a part-time basis. The MBA program is tailored for working stu
dents with all courses offered in the late afternoon or evenings. Courses are
occasionally offered on weekends. The School of Business, Economics and
Management, in cooperation with the University of Maine at Augusta,
extends its MBA offerings to the Augusta area.
The School of Business, Economics and Management also houses two
outreach centers which provide business research, training, and counseling
services. Descriptions of the Center for Business and Economic Research
and the Small Business Development Center are provided after the MBA
course descripti?nS.

Admission

At the University of Southern Maine, several factors are evaluated in
determining a candidate's admissibility to the MBA program. Included in
the assessment of a candidate's potential to perform satisfactorily in the
MBA program are the undergraduate grade point average (GPA), the rigor
of the undergraduate field of study, the reputation of the institution award
ing the baccalaureate degree, academic performance in any previous grad
uate coursework taken, the Graduate Management Admission Test (GMA1)
score, three letters of recommendation, and a candidate's record of
successful business or professional experience. During the 1987-1988 aca
demic year, the average GMAT score among students given admission into
the MBA program was 586.
Admitted students whose educational background is lacking the
prerequisites listed under Program Requirements will have to complete sa
tisfactorily each of the prerequisite courses or their equivalents as stipulated
in their letter of acceptance.

Application Material

In addition to the materials described in the Admissions chapter, appli
cants for this program must submit:
1 . Official scores from the Graduate Management Admission Test
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(GMAT). (Note: Candidates with Ph.D., J.D., L.L.M., LL.D., M.D., D.D.S.,
D.M.D., or Ed.D. degrees normally are not required to take the GMAT.)
2. Three letters of recommendation.
3. Test of English as a Foreign Language (TOEFL) score of at least 550 for
students whose native language is not English.
Application materials may be obtained from the USM Office of Graduate
Affairs or the Admissions Office at the University of Maine at Augusta. All
applications should be returned to the USM Office of Graduate Affairs.

Application Deadline

The application deadline is August 1 for the fall semester (September);
December 1 for the spring semester (January); and May 1 for the summer
session (June).

Program Policies

In addition to the general policies described in the Academic Policies
chapter, specific policies of this program are as follows.

Transfer Credit A student admitted to the MBA program may apply to
have graduate credits transferred from other regionally accredited institu
tions of higher education. In order to apply, a student must have earned
nine hours of graduate credits from the University of Southern Maine and
received a grade of B (3.00) or better in the course requested for transfer
credit. To be accepted, the course also must be judged applicable to a stu
dent's program of study. A maximum of 15 semester hours of transfer credit
may be accepted from MCSB-accredited programs. Up to nine semester
hours of transfer credit may be accepted from a regionally accredited pro
gram. When possible, students should ascertain whether or not transfer
credit will be granted by the School of Business, Economics and Manage
ment before enrolling in a course at another institution.
Time Limit In order to be counted toward the MBA core and elective
requirements, graduate coursework must be completed within six years of
the date a student enrolls in his or her first 600-level course. Otherwise,
coursework must be repeated.
Admissions Credit Individuals who are in the process of submitting their
credentials for possible admission into the MBA program may be allowed to
register for 500-level and 600-level MBA courses for one semester only as
special students. Special students may be allowed to register for up to nine
credits of MBA coursework during this single semester. If a special student is
not admitted before the next session (fall, spring, summer), these MBA
courses will not apply toward fulfillment of any degree requirements.
Applications for special student admission are available through the Direc
tor of Graduate Programs in the School of Business, Economics and Man
agement. The application form, evidence of ability to perform graduate
work, an undergraduate transcript, and evidence of satisfactory fulfillment
of specific course prerequisites must be submitted prior to the start of the
course. If special student admission is granted, enrollment is on a space
available basis and requires approval of the Director of Graduate Programs
in the School of Business, Economics and Management.
Transient Student Status A student enrolled in a graduate program in
business or administration at another university, who is in good standing at
that university, may enroll in graduate courses within the School of Business,
Economics and Management as a transient student. Enrollment is on a
space-available basis and requires evidence of satisfactory fulfillment of
specific course prerequisites in addition to approval from the Director of
Graduate Programs in the School of Business, Economics and Management.
Grade Policy All 500-level graduate courses must be completed with a
minimum grade of C (2.00) in order to carry graduate degree credit. All
600-level graduate courses must be completed with a minimum grade of
C- (1.67) in order to carry graduate degree credit. If a student receives a
grade of D+ (1.33) or D (1.0) in a required 600-level course, the student must
repeat the course. When a student repeats a 600-level course, all grades
received in that course are included in the student's grade point average. A
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student who receives two grades of D (1.0) or D+ (1.67) or one grade of F
(0.0) in 600-level courses will be dismissed from the program by the Program
Director.
A student whose grade point average falls below 3.00 will be placed on
probation. The student will have 12 semester hours in which to bring the
grade point average back to at least a 3.00. Students who fail to do this may
be dismissed by the Program Director. Any student may appeal any dismis
sal decision in writing to the MBA Admissions Committee.
A student who has completed the program of study must have a cumu
lative grade point average of 3.00 to receive the MBA degree. If a student has
completed all requisite courses with a cumulative grade point average below
a 3.00, a maximum of six additional credits of 600-level courses may be
attempted in order to raise the cumulative grade point average to at
least a 3.00.

Readmission A student who is dismissed from the MBA Program may not
be readmitted.

Special Policies Students matriculated in other graduate programs at the
University of Southern Maine may enroll in MBA-level courses on a space
available basis providing that appropriate course prerequisites or other
equivalents, as approved by the Director of Graduate Programs, have been
satisfied.
Either a minimum grade of C (2.00) from a regionally accredited institu
tion of higher education or successful completion of an equivalent CLEP
exam or departmental exam (if available) is needed to meet a prerequisite
requirement. Coursework from non-accredited institutions will be evalu
ated on an individual basis.
In order to receive graduate credit toward the MBA degree, a student
must be registered in a graduate course as a graduate student. If a student
has earned another graduate degree prior to admission to the MBA pro
gram, no more than nine credits used to fulfill requirements for that degree
may be applied toward completion of the MBA degree.

Program
Requirements

Credit Hours
0-16.5
These 500-level MBA courses are not applicable toward the 39 graduate
credits needed for graduation. These courses are required for students
whose previous undergraduate education has not included the equivalent
content. Grades earned in these courses are included in the student's grade
point average. However, any of these 500-level courses in which a student
earns less than a C grade (2.0) must be repeated.
MBA 501 Economic Analysis
1.5
A. An intensive survey of microeconornic theory
1.5
B. An intensive survey of macroeconomic theory
MBA 502 Fundamentals of Accounting
1.5
A. An intensive survey of financial accounting
1.5
B. An intensive survey of management accounting
MBA 503 Linear Algebra and Calculus for Business
An introduction to linear algebra and calculus applications
3.0
MBA 504 Probability and Statistics for Business Decision Making
3.0
Probability and statistics as decision-making tools
MBA 505 Introduction to Computers in Management
1.5
Utilization of computers in organizations
MBA 506 Intensive Survey of Business Functions
1.5
A. Finance
1.5
B. Production
Prerequisites
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MBA Core
These courses are required of all MBA students regardless of their previous
undergraduate education.
I. Courses to be taken early in program:
MBA 600 Social Responsibility
MBA 605 International Business

3.0
3.0
39

MBA
MBA
MBA
MBA

610 Managerial Economics
630 Managerial Accounting
640 Management Theory
642 Managerial Behavior

II. Courses to be taken later in program:
MBA 620 Financial Management
MBA 660 Marketing Management
MBA 670 Operations Research
MBA 680 Organizational Strategy and Planning

3.0
3.0
3.0
3.0

3.0
3.0
3.0
3.0

9.0
MBA Electives
Students select graduate courses in business, economics, or administra
tion from the following list, although courses outside the School of Business,
Economics and Management may be taken with approval of the Graduate
Program Director.
MBA 613 Macroeconomic Analysis and Forecasting
MBA 627 Investment Management
MBA 643 Organizational Change and Development
MBA 651 Industrial Relations and Personnel Management
MBA 653 Collective Bargaining
MBA 665 Marketing for Nonprofit, Service, and
Public Sector Organizations
MBA 667 Market Research and Analysis
MBA 669 Business Logistics
MBA 675 Production/Operations Management
MBA 685 Entrepreneurship and Business Formation
MBA 690 Information Systems Management
MBA 691 Independent Study
MBA 699 Special Topics

3.0
3.0
3.0
3.0
3.0
3.0
3.0
3.0
3.0
3.0
3.0
l.0-3.0
1.0-3.0

The minimum number of credits required for the MBA degree (core and
electives) is 39.
MBA 501 Economic Analysis
Two independent modules which provide an
intensive survey of (A) microeconomic theory
and (B) macroeconomic theory. Economic
problems such as price and output decisions,
resource allocations, inflation, and unemploy
Cr 1.5 per module.
ment are analyzed.
MBA 502 Fundamentals of Accounting
Two individual modules which provide an
intensive survey of the fundamentals of finan
cial and management accounting. Includes an
appreciation and understanding of (A) gener
ally accepted accounting principles and their
application in the preparation and analysis of
financial statements; and (B) the theory and
tools used to evaluate situations in various
business and not-for-profit environments.
Cr 1.5 per module.
MBA 503 Linear Algebra and Calculus
for Business
An introduction to the use and concepts of
linear algebra and calculus as mathematical
tools in business and management problem
solving.
Cr 3.
MBA 504 Probability and Statistics for
Business Decision Making
An introduction to the concepts and use of
probability and statistics as tools for business
decision-making.
Cr 3.
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MBA 505 Introduction to Computers
in Management
This course provides an introduction to the
use of computer technology within business
applications. IBM compatible micro-compu
ters are the primary equipment which is used.
Applications include word processing, data
management, spreadsheets, graphics, commu
nications, and the use of these in integrated
problem solving. In addition, a general back
ground on the role of information systems
within organizations, cunent technology
trends, ethical issues and social considerations
Cr 1.5
are discussed.
MBA 506 Intensive Survey of Business

Functions
Two independent modules presenting basic
concepts involved in (A) financing, and (B)
production of goods and services. Students
will enroll in only those modules not covered
in previous coursework. Prerequisites: (A) Fi
nance module: MBA 501, MBA 502, MBA 504,
MBA 505; (B) Production module: MBA 501,
MBA 502, MBA 503, MBA 504, MBA 505.
Cr 1.5 per module.
MBA 600 Social Responsibility
Legal problems, including antitrust law, rights
and responsibilities of officers and directors,

and legal problems confronting managers of
non-profit organizations. This course also
covers business ethics and attempts to develop
practical solutions to the ethical issues that
confront today's managers. Prerequisite: MBA
�
Q&
MBA 605 lntemational Business
A study of the business firm in the interna
tional environment using the model of the
multinational firm. It focuses on the applica
tion of international trade and investment
theory to the management operations of the
multinational firm through use of computer
simulation gaming, case studies, and expe
riential exercises. Prerequisites: MBA 501, MBA
502, MBA 503, MBA 504, MBA 505.
Cr 3.

Sharpe-Lintner-Mossin theory Related read
ings in Fama-Roberts market efficiency tests
are assigned as needed. The empirical analysis
component of this segment revolves around
generating Markowitz efficient portfolios and
measuring beta coefficients. Prerequisite: MBA
Q&
��
MBA 630 Managerial Accounting
Development, analysis, and interpretation of
accounting data and financial statements for
managerial control, coordination, and deci
sion-making; emphasis upon accounting as a
tool of management. Topics are developed
by utilization of case studies, problems, and
reference material. Prerequisites: MBA 501,
MBA 502.
Cr 3.

MBA 610 Managerial Economics
The application of economic analysis to the
management of business enterprises. Designed
to develop the student's ability to understand
some of the important economic concepts and
tools relevant to making decisions within a
business firm. Particular attention is given to
the use of interest and cost gradient tables,
annual cost and present worth analysis, rate of
return analysis, economic life, replacement
economy cost minimization, and the impact of
taxes upon a decision. Prerequisites: MBA 501,
MBA 502, MBA 503, MBA 504, MBA 505. Cr 3.

MBA 640 Management Theory
This course analyzes the tasks and responsi
bilities confronting administrators in complex
organizations. It focuses on the issues involved
and the problems encountered in designing
the organizational structure, in establishing
the decision-making processes, and in inte
grating the diverse sub-system in order to
achieve the organizational goals. Within a sys
temic framework a contingency approach is
utilized to present theoretical concepts, prac
tical applications, and managerial experiences.
Cr 3.

MBA 613 Macroeconomic Analysis and

MBA 642 Managerial Behavior
Emphasis on the importance of the influence
process, motivational settings, and the
structural backgrounds of organizational sta
tus and social relations. Analysis through case
discussion, readings, and experiential exercises
will develop a conceptual framework for
improving individual decision-making ability
with respect to individual, group, and inter
Cr 3.
group problems.

Forecasting
The first part of the course examines forecast
ing techniques that are important to managers.
The second part of the course develops the
analytic framework of macroeconomic analy
sis. This framework is applied in examining
the major economic problems of inflation,
unemployment, cyclical fluctuations, and eco
nomic growth. Alternative stabilization poli
cies and instruments will be explored. The
recent performance of the U.S. economy is
examined. Prerequisites: MBA 501, MBA 504.
Cr 3.
MBA 620 Financial Management
An intensive presentation of the traditional
and modern approaches to the theory and
practice of managerial finance. The manage
ment of capital sources and uses within the
context of shareholder wealth maximization is
presented using lectures, problems, cases, and
supplementary readings. Prerequisites: MBA
503, MBA 506 Finance module.
Cr 3.
MBA 627 Investment Management

A systematic and in-depth treatment of secu
rity analysis and portfolio management. The
security analysis segment develops E+C
methodology augmented by deterministic
valuation models. A major empirical analysis is
carried out in conjunction with the theoretical
developments. The portfolio management
segment develops Markowitz efficient sets and
the subsequent developments as contained in

MBA 643 Organizational Change and
Development
The design and application of change strate
gies to improve organizational effectiveness.
The planned, systematic and long-range eflorts
to change "how an organization operates;'
focus on various aspects of an organization's
culture and its human and social processes.
Diagnosis of such processes as cultural norms
and values; power, competition, and collabo
ration; expectations and both formal and
informal reward systems; social interaction
and feedback patterns; conflict resolution; the
structure and process of work; people devel
opment; and goal setting, planning and evalu
ation systems. Simulations, case studies,
experiential exercises, and applied strategies
for changing and improving organizations,
using an array of behavioral science ap
proaches. Prerequisite: MBA 642.
Cr 3.
MBA 651 Industrial Relations and Personnel
Management
A comprehensive investigation of the changing
pattern of industrial relations in the United
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States. Major emphasis is on the human, social,
and economic aspects of employer-employee
relationships in both union and non-union
settings. Provides an understanding of and
appreciation for the crucial importance of the
development of sound and flexible personnel
policies by top management. Among the areas
considered are: the changing nature of the
labor force; wages, salaries, and fringe benefits;
hours of work; and the impact of technological
change on the work force. Prerequisite: MBA
501-A
Cr 3
MBA 653 Collective Bargaining
Discusses the major issues and problems in the
collective-bargaining process. Provides the
business manager with the knowledge of
sound collective bargaining attitudes and
techniques necessary to achieve a responsible
and mature attitude in his relationship with
employee representatives. To this end, major
focus is on the changing nature of public
policy toward collective bargaining, including
strikes, lockouts, grievance procedures, arbi
tration, mediation, and bargaining strategies
and techniques. Prerequisite: MBA 651. Cr 3.
MBA 660 Marketing Management
This course is organized to give the graduate
student an opportunity to develop and test,
through the case method, a number of mar
keting policies and strategies. Furthermore, the
student will read and discuss the current liter
ature in the field of marketing, reviewing
current marketing practices and predictions
for the balance of the century. Prerequisite:
MBA 501.
Cr 3.
MBA 665 Marketing for Nonprofit, Service,
and Public Sector Organizations
An introduction to the application of market
ing concepts to nonprofit, non-business, public
sector, and service organizations. The course
combines lectures, case studies, readings, and
field research experiences in developing an
understanding of the marketing management
function in nonprofit organizations. Pre
requisite: MBA 660 or permission of the
instructor.
Cr 3.
MBA 667 Market Research and Analysis
A study of the procedure and applications of
market research. Such areas as the organiza
tion and operation of a research department,
survey methods, experimentation, measure
ment of potential demand, and the analysis of
distribution costs are considered. Emphasis on
developing the student's ability to apply these
and other techniques toward the solution of
marketing problems. Prerequisites: MBA 504,
MBA 660.
Cr 3.
MBA 669 Business Logistics
Explores in-depth the need for and means of
centralization of decision-making to accom
plish effective senior executive control of the
chain of logistic activities from point of com42

pletion of manufacturing or other form of
utility-creating process to delivery at the point
of use or consumption. Interdisciplinary rela
tionships with cybernetics, econometrics, op
erations
computer-facilitated
research,
information analysis, purchasing (materials
management) and the consumer relations as
pect of marketing (physical distribution) re
viewed in their role as logistics sub-systems or
building blocks. Prerequisites: MBA 660,
Cr 3.
MBA 670.
MBA 670 Operations Research
A survey of commonly used models and
analytical techniques in sophisticated quanti
tative-management-decision-making. Mathe
matical models are developed and applied,
with the computer's aid, in a wide range of
real-world business situations. Topics include:
queuing theory, decision analysis, inventory
theory, simulation, Markov analysis, classical
optimization, mathematical programming,
forecasting, and network analysis. Prerequisite:
MBA 610.
Cr 3.
MBA 675 Production Operations Management
An in-depth examination of the topics and
problems associated with the management of
production operations and the delivery of ser
vices. Emphasis is placed upon the design of
model-based planning and control systems.
Computer-based quantitative tools and tech
niques are heavily utilized. Prerequisites: MBA
506 Production module, MBA 670.
Cr 3.
MBA 680 Organizational Strategy
and Planning
Administrative practice at the higher levels of
business management, with major emphasis
on long-range executive planning of profit,
sales, production, social goals, and objectives,
and of strategies and policies to achieve these
objectives. Coordinates all executive activities
viewed as tools for use in developing admin
istrative competence in the formulation of
business policies at the decision-making level.
Prerequisites: 21 credits of 600-level MBA
courses.
Cr 3.
MBA 685 Entrepreneurship and Business
Formation
The entrepreneur's role in a technological
society, with emphasis on the techniques and
problems implicit in the launching of new
enterprises or in their evaluation by investors.
This course is designed for aspiring entrepre
neurs and for the professionals or institutions
with whom they interface when starting a
business. Students are expected to have basic
communication skills, a background (educa
tional or experiential) in accounting and mar
keting, and a grasp of economics and the
principles of management. Attention will be
paid to emerging opportunities in Maine.
Materials are discussed by the instructor or
invited experts in a seminar format that

requires student participation and assign
ments calling for research, report writing, and
Cr 3.
presentation.
MBA 690 Information Systems Management

Frameworks and practical approaches for
effectively managing information systems
technology within business organizations.
Students completing this course will be able
to analyze complex information systems ac
tivities, evaluate their effectiveness, identifY
underlying causes of problems, and make
reasonable recommendations for improving
the situation. This course covers the major
topics of: planning, organization, new tech
nology, project management, management
control, organizational culture and leadership
as they relate to effective information systems.
The content of this course is developed

through a series of "real world" case studies
and in-class discussion emphasizing a practical
managerial perspective. Prerequisite: MBA
505, or pennission of instructor.
Cr 3.
MBA 691 Independent Study
Selected topics in the areas of Business and/or
Administration may be studied and researched
on an independent basis. Prerequisites: per
mission of the instructor and the director of
Graduate Programs.
Cr 1-3.
MBA 699 Special Topics

Enables students to take a variety of topics
under the same course number. The specific
title of each offering and the credit earned will
be listed on the student's transcript. Pre
requisites: Graduate status and permission of
Cr 3.
the instructor.

Center for Business and Economic Research
Director: Richard J. Clarey
Research Associates: B. Andrews, D. B. Hodson, C. Veazie; Research Coordinator:
A. Persons
The Center for Business and Economic Research (formally the New
Enterprise Institute) was formed in 1974 as a business development and
research project. It is the oldest University public service operation devoted
to assisting small businesses in the state. Supported by both public and
private sources, the Center for Business and Economic Research (CBER)
operates a Technical Assistance Center that provides technical and other
types of assistance tojurisdictions and organizations in the state. CBER also
engages in applied research activities directed to support local, regional,
and state economic development strategies, with recent emphasis on the
development and testing of new ways to assist businesses and people. Per
sons interested in additional information may contact the Center for Busi
ness and Economic Research, University of Southern Maine, 96 Falmouth
Street, Portland, ME 04103, (207) 780-4187.

Small Business Development Center
Director: Robert H. Hird
The Small Business Development Center (SBDC) was established in 1977
to help strengthen the economy of Maine by providing assistance to small
business through the development and implementation of counseling,
training, and information services. Their services are available through a
statewide network of seven SBDC subcenters. One-on-one counseling for
small business owners/managers is offered covering a wide range of topics
from organization and planning to marketing and management. Training
programs are designed to increase the practical business knowledge and
skills of business owners/managers. A comprehensive business reference li
brary is staffed with a full-time information specialist to provide business
information services. Management assistance is also provided in the areas of
computerized loan packaging and government procurement. The SBDC is
a partnership of the U.S. Small Business Administration, the State Economic
and Community Development Office, the University of Southern Maine,
and local sponsoring organizations.
Persons interested in additional information may contact the Small Busi
ness Development Center, University of Southern Maine, 96 Falmouth
Street, Portland, ME 04103, (207) 780-4420.
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College of Education
Dean: Dorothy D. Moore
Assistant Dean: Irene L. Honey
Director ofProfessional Development Center: George C. Lyons
Office of Graduate Education, Bailey Hall 408, Gorham, Maine 04038, Tele
phone: (207) 780-5306;
Professional Development Center, Bailey Hall 305, Gorham, Maine 04038,
Telephone: (207) 780-5326.
Education today takes place in a dynamic and demanding arena with
many external pressures-financial constraints, public concern about the
quality of life and learning in schools, changes in family lifestyles, demands
for services to meet the needs of various populations. For professionals in
schools and human service agencies, this context calls for a unique com
bination of initiative and responsiveness as well as careful reflection on
purposes and strategies. Such a setting highlights the importance of the
professional as a lifelong learner.
Since the introduction of graduate courses in 1964, the College of Educa
tion has been engaged in developing programs of study that respond to the
needs of educators and other human service professionals. Benefiting from
the expertise and advice of professionals across the state, these ongoing
efforts to present state-of-the-art knowledge skills have produced programs
for a broad range of practitioners. Most recent developments include: 1) a
revised program for elementary and secondary school teachers; 2) expand
ed programs of study in adult education and counselor education; and 3) a
new program in the field of exceptionality offered jointly with the University
of Maine at Farmington.
Continuing efforts to strengthen graduate offerings are guided by five
priorities which reflect commitments of the College of Education :
Principles of Adult Learning: building on prior: learning and expe
rience to enable professionals to shape a program of study that contrib
utes to their long-range career plans.
Community Building: encouraging teamwork and collaboration in
problem solving.
Skill Development: integrating selected conceptual, technical, and
interpersonal skills.
A Process in Inquiry: emphasizing the importance of asking the right
questions and drawing on a variety of disciplines and perspectives to
strengthen skills in analysis and decision making.
Linkage with the Field: using case studies, field projects, and practicum
experiences to illustrate the interplay between theory and practice, action
and reflection; providing outreach to local systems through the Profes
sional Development Center which offers courses, workshops,. and con
ferences, as well as technical assistance for program planning.
These priorities provide the grounding for planning and development
activities in the College of Education. They help to create a rich and dy
namic environment for professionals committed to lifelong learning and
quality service in schools, agencies, and other educational settings.

Graduate Education
Progmms

The College of Education offers the following programs:
Department of Professional Education: Graduate Division
Educational Administration Program: with an option for a concentration in
special education administration.
Exceptionality Progmm: concentrations in emotional disturbance, learning
disabilities, mental retardation, hearing impairment, secondary special
education, gifted and talented education.
Instructional Leadership Program: concentrations in elementary or second
ary school teaching.
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Literacy Education Program: concentrations in elementary or secondary
adult reading.
The USM Mobile Graduate Progtam is offering a master of science in
education degtee to northern Maine students in two progtams, educational
administration and instructional leadership. This degtee progtam will be
available from 1985 through 1990 at the University of Maine at Presque lsle
(UMPI). For further information please contact the Mobile Graduate Pro
gtam office at UMPI. Call 764-0311, ext. 315.
Department of Human Development
Adult Education Program: concentrations in training and development;
educational gerontology; community education; adult public school edu
cation and counseling.
Counselor Education Program· concentrations in elementary and secondary
school counseling; community agency and rehabilitation counseling.
School Psychology: a new progtam that prepares the student to be licensed
as a psychological examiner and to be certified as a school psychological
examiner.
The Adult Education Progtam offers a master of science in adult educa
tion: all other progtams lead to a master of science in education.

Admission

The approval of candidates seeking admission to graduate education is
on a selective basis. Graduate progtams seek candidates whose baccalau
reate degtee program, scholastic achievement, interest, motivation, and
personal recommendations are indicative of success in gtaduate education
studies.
To be eligible for admission to a graduate education progtam, an applicant must meet the following requirements:
1. Hold a baccalaureate degtee from an accredited institution.
2. Have earned a cumulative grade point average of 2.5 (on a 4.0 scale)
in a baccalaureate degtee progtam.
3. Have earned a score of 40 points or above on the Miller Analogies
Test, or 900 or above on the Graduate Record Examination.
4. Test of English as a Foreign Language (TOEFL) score of at least 550
for students whose native language is not English.
Applicants who fail to meet eligibility requirements for #2 or #3 are
urged to enclose an additional document entitled "Special Consideration,"
in which they give evidence of ability to complete gtaduate studies
successfully. Without such a document, applications which fail to meet eli
gibility requirements are automatically rejected.

Application
Materials

Candidates for admission must file a complete application with the Office
of Graduate Education.
A completed application contains the following items:
1. One completed copy of the application form.
2. Official transcripts of all previous college or university work.
3. Three letters of recommendation. These should be from persons in a
position to judge the applicant's academic preparation and ability to
pursue graduate work. The writers should return their recommenda
tions directly to the Office of Graduate Education, 408 Bailey Hall,
Gorham, Maine 04038.
4. Official scores on the Miller Analogies Test or the Graduate Record
Examination.
5. An application fee of $15.00 (nonrefundable).
6. The Department of Human Resource Development and the Literacy
Education and Exceptionality programs have special admission re
quirements. Please consult the following pages for details.

Application
Deadline

The application deadline is March 1 for summer (May) or fall semester
(September) and October 1 for spring semester (January).
Candidates are urged to contact the Office of Graudate Education to
determine if all materials have been received. This should be done by early
September for January 1 admission and by early February for May 1 or
September 1 admission.
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With the exception of candidates applying to the Counselor Education
Program, or the Adult Education Program, interviews are optionaL The
Office of Graudate Education strongly encourages candidates to visit the
campus and discuss their interest in graduate study.
All eligible applications are reviewed by a graduate education program
committee which holds final responsibility for admission decisions. Appli
cants are notified by mail of admissions decision by the Office of Graduate
Education.

Admissions
Appeals

Applicants may appeal an admissions decision by submitting a written
appeal to the Office of Graduate Education.
The appeal will be reviewed by the appropriate program faculty and the
dean will notify the student of action taken on the appeal.
Information that will be considered in an admission appeal may include,
but will not be limited to, the following:
l. Grades earned in graduate coursework from an accredited institu
tion.
2. Evidence of professional achievements that substantiate potential
for success with graduate education studies.
3. Extenuating circumstances (e.g., non-native English speaking indi
viduals).
The quality of the organization of information will also be considered in
the review of appeals.
Should the applicant wish to pursue the appeal process further, a written
appeal should be submitted to the Associate Provost.

Program Policies

In addition to the general policies decribed in the Academic Policies
chapter, specific policies for education programs are as follows:

Admission Credit A maximum of six credit hours may be approved for
admissions credit. Exceptions to the maximum must be approved by the
appropriate program faculty.
Transfer Credit Up to a total of six credit hours may be approved as transfer
credit, provided these credits were earned no more than three years prior to
matriculation. Additional credit may be approved by the appropriate grad
uate program in unusual circumstances.
Undergraduate Credits Graduate credit will not be given for courses taken to
fulfill undergraduate requirements. Any other 300 - 400 level courses must
be approved in advance by appropriate College of Education graduate
faculty if those credits are to be applied to fulfill graduate degree program
requirements.
Course Mbivers Should a student wish to waive course requirements or re
quest course substitutions, he or she must contact the appropriate depart
ment chairperson to work out program changes, if appropriate. No more
than 6 hours of academic credit may be waived or substituted.
Comprehensive Examination All program degree students must take a com
prehensive examination which will assess the student's breadth and depth
of knowledge of the program field. The examination cannot be taken prior
to the semester in which the student completes a program of study.
Degree students will have an opportunity to receive an examination
briefing at least two weeks prior to the examination date, and the criteria to
be used in evaluating the examination will be available in written form. In
addition, students have the right to receive an explanation of the examina
tion results.
Comprehensive examinations will be graded as pass with honors, pass, or
faiL A student may take the examination no more than twice; two failures
will result in the student being withdrawn from the program. The examina
tion will be given once each semester during the academic year. Degree
students must register for the examination at least six weeks prior to an
examination date.
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Information on examination dates and comprehensive examination
registration forms are available from the Office of Graduate Education.
The Department of Human Resource Development has special compre
hensive examination requirements. Please consult with the Department for
details.

Master� Thesis A degree student may earn up to six credit hours for com
pleting a master's thesis. Students are encouraged to consult with their
faculty advisor regarding thesis requirements.

Department of Professional Education
Profossor: O'Donnell; Associate Profossors: Amoroso, Cohen, Curry, Kulawiec,
Miller, Silvernail, Smith; Assistant Profossors: Broyles, Goldsberry, Rees
Educational Administration Program
The master of science in education degree in educational administration
focuses on the preparation ofleaders for educational settings as elementary
and secondary principals, assistant principals, program coordinators,
department chairs, and team and unit leaders. The program of study is
designed to develop general leadership perspectives and specific technical
skills, drawing on the humanities as well as the social and administrative
sciences. Courses include those proficiencies required for certification of
elementary or secondary principals in Maine.
Completion of the degree program in educational administration should
provide for the development of perspectives and skills that will enable each
graduate to:
1. assume a school-wide and district-wide, as opposed to a classroom,
perspective on matters related to schools and schooling:
2. develop concepts of effective teaching, effective school administra
tion, and effective schools;
3. understand the norms, values, and ethics of school administration;
4. understand and utilize research findings and relevant research tech
niques and procedures;
5. influence and enable people as individuals, role holders, and mem
bers of groups and organizations;
6. identify, grasp, and use theories, models, conceptual constructs basic
to leadership;
7. be proficient in skills of communication and group facilitation;
8. work for the provision of equal opportunity for all clients;
9. develop and use a technical core of skills related to school adminis
tration;
l 0. reflect on their own beliefs and practices as school administrators and
educational leaders.

Program ofStudy
Every student admitted to graduate study in educational administration
progresses through a cycle of courses and experiences that (l) provide an
introduction to the field of school administration and promote socialization
into the profession; (2) develop understandings about the foundations and
conceptual frameworks that underpin the study of leadership and adminis
tration; (3) develop a technical core of skills and functions for school ad
ministration; and, (4) allow for the application of knowledge and skills in
school settings. The program requires thirty-nine (39) credits for comple
tion. Each student progresses through the following blocks of courses:

Entry Block (6 credits)
EDU 670 Introduction to Administration
EDU 600 Research Methods and Techniques

Foundations/Functions Block (24 credits)
Foundations (9 credits)
Functions (15 credits)
HRD 626 Group Process
and Procedures
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EDU 630 Analysis of
Teaching

EDU 671 Organizational
Behavior
EDU 672 Political Basis
for Decision
Making

EDU 604 Curriculum
Development
EDU 678 School Law
EDU 679 Evaluation
and Supervision
EUD 680 Staff Development
or
EDU 674 Strategies for
School Improvement

Applications Block (9 credits)
EDUX 677 Seminar in School Management
EDU 685 Internship
EDUX 698 Practicum

Entry Block
The entry block includes an introductory course and a course in research.
The introductory course is designed to introduce students to the profession
of educational administration and to develop a familiarity with notions
about the cultural and organizational dimensions of leadership in general
and school leadership in particular.
The research course provides an understanding of the type of thinking
and problem solving that is reflected in educational scholarship and intro
duces students to research methodologies, the educational literature, and
the skills necessary to locate and use research resources.

Foundation/Functions Block
This block combines work in the foundations of educational administra
tion and the functions and skills directly related to the jobs of educational
administrators. The foundations portion focuses on groups, organizations,
and politics, and helps students gain familiarity with the contributions of
the behavioral sciences and humanities to leadership development.
The functions portion of the block is designed to develop a technical core
of skills, behaviors, and methods of analysis that effective practicing admin
istrators use on the job. Coursework in the models of teaching, curriculum
development, school law, evaluation and supervision, and school improve
ment/staff development provide degree candidates with many of the skills
they will need in entry level positions and beyond.

Application Block
Comprised of three courses taken in sequence, the application block is
designed to provide "real life" experiences in school administration within a
context that supports reflection and considered action. The Seminar in
School Management engages degree candidates in a series of interactions
with practicing administrators and uses a case study approach. The Intern
ship provides the opportunity for candidates to work closely with a field
supervisor, or mentor, in a specific job situation. The Internship encourages
reflective practice and provides the arena for testing skills and perspectives
learned throughout the program. As part of the Internship experience, the
candidate defines a problem that she or he wants to address in the final
experience of the program, the Practicum. The Practicum engages the stu
dent in action research and provides the opportunity to apply the learnings
of the administrative program to a specific problem, found in a specific set
ting.

Exceptionality Program
The master of science in education degree in the exceptionality pro
gram provides intermediate and advanced level training for individuals
who wish to work in the area of special education. Cross categorical prepa
ration is offered at two levels: elementary education and secondary educa
tion. In addition, there are specialty programs in hearing impairment and
gifted child education. There is also a course sequence in special education
administration offered for those individuals matriculated into the educa
tional administration program. The master of science in education in the
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exceptionality program requires 39 credits of coursework.
Graduates of the program will develop a range of intermediate and
advanced skills related to exceptional children and youth. Specifically,
graduates will be able to demonstrate and/or describe:
1 . educational and behavioral characteristics, needs, and services
available for exceptional children and youth, including appropriate
state and federal laws, regulations, and guidelines;
2. techniques for assessing academic, behavioral, social and pre-voca
tional and vocational strengths and weaknesses of exceptional students;
3. methods, materials, and procedures for organizing, conducting, and
evaluating individualized educational programs based on assessed
strengths and weaknesses;
4. techniques and approaches for managing disruptive and inappropriate
student behavior and fostering pro-social behavior;
5. processes of consultation and program planning with parents, teachers,
and other professionals, including interpersonal skills and techniques
associated with effective consultation;
6. principles and techniques for the organization and administration
of special education programs as well as the supervision of teachers,
aides, and other professionals who deliver services to exceptional
individuals.
Special Program Requirements
Each student entering the program must have had previous experience in
education or human services. The student is responsible for bringing the
appropriate information (transcripts, course descriptions, documentation
of experience, etc.) to the attention of the admissions committee. The
admissions committee is responsible for evaluating this information and
determining equivalency where justified. This determination must be made
at the time of the acceptance.
Admission requirements include:
1 . Three letters of recommendation, one of which must be by a supervisor in education or human services.
2. At least a 2.5 undergraduate grade point average.
3. A written essay.
4. Graduate Record Examination or Miller Analogies Test Score.
5. An interview may also be required at the prerogative of the admissions
committee.

Program ofStudy
A. Elementary Special Education
The purpose of this concentration is to prepare individuals to work in the
area of elementary special education.
Core (12 credits)
EXE 601 Educational Programming for Exceptional Children
EXE 653 Assessment in Special Education
EDU 600 Research Methods and Techniques
Nature and Needs of Exceptional Learners
EXE 611
Skills (12 credits)
EXE 613 Curriculum and Instruction for Children with Learning
and Behavior Problems
EXE 687 Technology in Special Education
EXE 615 Classroom and Behavior Management for Exceptional
Learners
EXE 617 Assessment for Instruction
EXE 644 Language Development and Language Intervention
EDU 621 Reading Remediation
EXE 646 Audiology IAural Habilitation
·

Management of Special Education (6 credits)
EXE 669 Technical Assistance Systems
EXE 684 Administration in Special Education
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EXE 682
EXE 692

Special Education Law: Conflict and Resolution
Transitional Planning and Programming for Exceptional
Students

Advanced Research and Issues (6 credits)
EXE 685 Advanced Seminar in Special Education
EXE 699 Directed Study (Research)
Electives (3 credits, selected with the advice of the advisor and may in
clude courses such as the following)
EXE 641 Foundations of Hearing Impairment
HRD 620 Fundamentals of Counseling Skills
HRD 604 Life Span Development I
HRD 605 Life Span Development II
EDU 510 Developing the Composition Process
B. Hearing Impairment
The purpose of this concentration is to prepare individuals to work
with students who are hearing impaired.
Core
EXE
EXE
EXE
EXE
EDU

(15 credits)
601
Educational Programming for Exceptional Children
653 Assessment in Special Education
600 Research Methods and Techniques
699 Directed Study
620 Foundations of Reading

Specialization (21 credits)
EXE 640 Communication and Deafness
EXE 641 Foundations of Hearing Impairment
EXE 642 Oral/Aural Development and Instruction
EXE 644 Language Development and Language Intervention
EXE 646 Audiology/Aural Habilitation
EXE 648 Curriculum for Hearing Impaired
EXE 654 Practicum-Hearing Impairment
Related Elective (3 credits)
It is strongly recommended that students take EXE 640 and EXE 641 be
fore other courses in this specialization. One elective may be chosen from
outside the specialization after consultation and approval with an advisor.
C. Secondary Special Education
The purpose of this concentration is to prepare individuals to work with
secondary level students with handicaps.
Core (12 credits)
Educational Programming for Exceptional Children
EXE 601
EXE 653 Assessment in Special Education
EDU 600 Research Methods and Techniques
EXE 699 Directed Study
Specialization (21 credits)
EXE 690 Disability, Deviance, and Development
EXE 692 Transitional Planning and Programming for Secondary Stu
dents
EXE 693 Prevocational and Vocational Assessment
EXE 694 Vocational Education for Special Needs Students
EXE 695 Curriculum and Instruction-Secondary Level Special
Needs
EXE 696 Secondary Practicum (6 credits)
Related Electives (6 credits)
EXE 621 Reading Remediation
HRD 620 Fundamentals of Counseling Skills
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EXE 612
EXE 611
EXE 669
EXE 682

Classroom and Behavior Management for Exceptional
Learners
Nature and Needs of Exceptional Learners
Technical Assistance Systems
Special Education Law: Conflict and Resolution

D. Education of the Gifted/Talented
The purpose of this concentration is to prepare individuals
area of gifted child education.
Core
EXE
EXE
EDU
EXE

to

work in the

(12 credits)
Educational Programming for Exceptional Children
601
653 Assessment in Special Education
600 Research Methods and Techniques
699 Directed Study or EDU 699 Independent Study

Specialization (12 credits)
EXE 659 Education of the Gifted/Thlented
EXE 660 Curriculum and Methods for Teaching Gifted
EXE 662 Creativity and the Gifted/Thlented
EXE 663 Management in Education of the Gifted
Electives (15 credits)
EXE 550 Teaching Gifted Students in the Regular Classroom
EXE 661 Advanced Curriculum and Methods for Teaching Gifted
EXE 664 Gifted Students in Special Populations
EXE 665 Institute for Program Planners in Education of the Gifted/
Talented
EXE 666 Models in Education of the Gifted
EXE 667 Social/Emotional Needs of the Gifted
EXE 668 Seminar in Education of Gifted/Talented
EXE 669 Technical Assistance System
Other electives to be selected in consultation with the advisor.
E. Special Education Administration (open only to students matriculated in
the Educational Administration Program.)
The purpose of this concentration is to prepare individuals to work in the
area of special education administration.
Entry Block (6 credits)
EDU 670 Introduction to Administration
EDU 600 Research Methods and Techniques
Foundations Block (9 credits)
HRD 626 Group Process and Procedures
EDU 671 Organizational Behavior
EDU 672 Political Basis for Decision Making
Function Courses (15 credits)
EXE 682 Special Education Law: Conflict and Resolution
EXE 601 Educational Programming for Exceptional Children
EXE 689 Planning and Evaluation for Special Education Administrators
EXE 679 Evaluation and Supervision
EXE 684 Administration in Special Education
Applications Block (9 credits)
EXE 685 Advanced Seminar
EXE 688 Practicum
EXE 699 Directed Study
Instructional Leadership Program
The master of science in education degree in the instructional leadership
program (ILP) is designed to prepare educators for the demands of working
with others to promote educational excellence. The 42-credit progran1
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consists of three major components: the core (21 credits), the concentration
(15 credits), and the practicum (6 credits). Five themes are seen as strands
that help shape each component of the program. They are: 1) an emphasis
on developing one's platform and articulation of the relationship between
each learner's philosophy or beliefs and his or her practices; 2) a focus on
problem finding, the disposition to scrutinize aims, as well as means, or dis
cover to create ways to enhance or refine existing goals or practices; 3) valu
ing of and practical experience with collaborative action, purposeful and
cooperative, working in group situation; 4) deliberate consideration and
skillful use of interpersonal and professional communication; and 5) a
valuing of and practical experience with action research, the disciplined
examination of actual practice, its impact for consistency with stated aims,
professional knowledge, and overall educational merit. These strands
intertwine to weave a program clearly focused on the importance of in
formed and reflective practice as the essence of educational leadership.
The teaching mission of the Instructional Leadership Program (ILP) is to
model an educational program that:
1 . develops knowledge and skills useful for the reflective practice of
designing, implementing, and evaluating environments conducive to
learning;
2. relates theory and research pertaining to education and to leadership
directly to the practices of teaching and other forms of instructional
leadership both by reason and by example;
3. establishes clear and ambitious expectations for learners and deliber
ately and visibly evaluates its success in attaining these expectations;
4. develops functional leadership behaviors in each participant in the
program; and
5. uses careful systems of inquiry to examine the needs and progress of
each learner so that adaptions supportive of both the mission and the
learner can be made.
In addition to their teaching mission, the faculty of the Instructional
Leadership Program are committed to model educational leadership both
through teaching excellence and through continuing their own scholarly
efforts including ongoing research and service to the schools of Maine, to
the University of Southern Maine, and to the broader academic community.
The faculty view this commitment to active scholarship as consistent with
and vital for the program's emphasis upon excellence in teaching.

Admission

Consideration for admission to the Instructional Leadership Program
will be given to applicants who hold a baccalaureate degree and who pre
sent evidence of probable success in graduate work.
Evidence in support of admission will include:
1. results of the Miller Analogies test or the Graduate Record Exami
nation;
2. three letters of recommendation addressing the applicant's potential
for success in the program and as an instructional leader;
3. transcripts of all previous work; and
4. GPA of 3.0 or better on all previous undergraduate and graduate work.
Applicants not meeting the GPA requirement may be granted conditional
admission status during which time students must successfully complete
designated courses with a grade ofB or better. Upon successful completion
of the designated courses students may be granted regular admission status.
The admission process may require a formal interview. Candidates to be
interviewed will be selected on the basis of the information above. During
the interview, issues related to the following topics will be covered: potential
for leadership, commitment to the education of children and youth, and
skills and experiences in working with others. A spontaneous writing sam
ple on an instructional leadership topic may be required and if so, would be
administered as part of the interview process.

Program ofStudy
Core
The seven courses (21 credits) of the ILP core are designed to provide
learners with a solid foundation in curriculum, contextual considerations,
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and the dynamics of leadership in educational settings. Taking these courses
in the sequence listed is recommended. The core courses are:
EDU 600 Research Methods and Techniques
EDU 603 Analysis of Teaching
EDU 604 Curriculum Development
EDU 605 Curriculum Inquiry*
EDU 611 Contexts for Teaching and Learning
EDUX 601 Naturalistic Inquiring and Qualitative Methods
EDUX 614 Educational Leadership
*EDU 605 will be waived for students who successfully complete the
interdisciplinary curriculum course and 15 other credits in the New
England Studies concentration.

Concentration
A concentration is an organized block of at least fifteen (15) credits that
has both demonstrable thematic consistency and relates to the broader
theme of educational leadership. Students may either select one of the
three established concentrations including: teacher/leader emphasis; or
ganizational leadership or New England Studies; or students may petition
program faculty to accept a self designed program concentration.
Available program concentrations require the following:

Teacher/Leader Emphasis Concentration
EDU
EDU
EDU
Plus 2

610
679
680
EDU

Critical Issues in Teaching and Learning
Evaluation and Supervision of School Personnel
Staff Development
or HRD graduate level electives approved by advisor

Organizational Leadership Concentration
EDU 671 Organizational Behavior
EDU 679 Evaluation and Supervision of School Improvement
Plus EDU or HRD graduate level electives approved by advisor

New England Studies Concentration
NES 601 Culture and Society in New England
NES 602 Approaches to the Study of New England
3 credit interdisciplinary seminar
Plus 3 courses from the New England Studies graduate program select
ed with advisor's approval.
The use of other courses for the concentration may be petitioned.

Practicum
The EDU 612 Practicum/Seminar and its major project, the Practicum
Report, constitute the culminating project of the program. The Practicum
Report documents the student's attempt to synthesize and apply major
learnings from the program through the identification of a problem per
taining to educational leadership in a field setting, the review of pertinent
literature and other germane resources, an examination of site-specific fac
tors that influence the problem or its resolution, the formulation of a
leadership strategy to address the selected problem, the application of at
least the first steps of the strategy, and the documentation and critical
assessment of the applied leadership steps. The written Practicum Report
will be verbally defended.
Literacy Education Program

The master of science in education degree in literacy education provides
students with a sound theoretical and empirical knowledge base relating to
literacy acquisition. The purpose of the program is to enable students to
become informed decision makers who are capable of designing and
implementing appropriate up-to-date instruction in reading and writing at
all levels. Participants will acquire the knowledge and skills necessary to
become effective advocates for improving literacy instruction in their
schools. The program is designed for classroom teachers, literacy specialists,
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and other educators whose primary responsibility is helping students to
become competent language users.

Program ofStudy
Required Core Courses (24 credit hours)
EDU 600 Research Methods and Techniques
EDU 620 Foundations of Reading Instruction
EDU 621 Reading Remediation
EDU 510 Developing the Composition Process
EDU 511 Children's Literature
or

Special Programs

EDU
EDU
EDU
EDU

513
514
529
634

Adolescent Literature
Teaching Reading in the Content Areas
Clinical Experiences
Seminar in Reading Research

Electives
EDU
EDU
EDU
EDU

524
622
630
633

Supervised Practicum in Reading Disabilities
Language and Literacy for Young Children
Organizing for Elementary Literacy Instruction
Special Applications of Reading Methods

Teachersfor Elementary Schools Program (TESP) is a special one-year, full-time
sequence of coursework and internship for graduates of liberal arts pro
grams seeking certification as elementary school teachers. Admission to
this program is competitive, limited to 15 students per year. Application
must be completed by April 15, 1989, for consideration for September 1989
matriculation.
Successful applicants will carry a full load of graduate-level education
courses during the fall semester, but will spend two days a week in schools
observing, helping, and visiting classrooms to experience different grade
levels, class structures, and school cultures. During the spring semester,
candidates will be engaged in full-time teaching internships in a cooperat
ing school district. Each intern will have two grade placements during this
time.
Coursework is drawn from USM's graduate programs in instructional
leadership, literacy education, and exceptionality. It focuses on educational
issues, theory, and practice. A total of 30 credits will be earned during the
program. Up to 15 of these credits may be applied toward a master's degree
at the time of matriculation into a program, with advisor's approval. For
further information, contact the Graduate Education Office.
Teachersfor Secondary Schools Program (TSSP) is an intensive, one-year expe
rience for the preparation of secondary school teachers. Educational theory
and application are interwoven by alternating academic class time and
school-based activities throughout the year. The program commitment
begins with a weekend of discovery and group support in Maine's outdoors.
Participants complete five professional education courses, one hundred
hours of guided observations, and a six-hundred-hour internship in an area
high school for a total of 27 graduate credits. These schools and the Univer
sity work in partnership to provide the setting for the study of the complex
role of teaching. The internship is scheduled from mid-November to early
April to match school grading periods. Interns return to campus until May
for continued study, personal inquiry, and reflection.
Those who complete the program will be certified to teach grades 7-12 in
Maine and will have partially fulfilled requirements for a master of science
in education degree in the Instructional Leadership program.
The program seeks college graduates with distinguised records of acade
mic achievements, work experience, public service, and interest in young
people. Participants will be limited in number through a highly selective
screening and interview process to ensure close support and supervision.
Applications received after April 29, 1989, will be considered only on a
space available basis. For further information, contact the Graduate Educa
tion Office.
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EDU 501 Introduction to Computer
Application
This course is designed to orient the pre-ser
vice and in-service teacher to terminology,
operation, evaluation, and applications of
microcomputers, hardware and software, as
related to our educational system. Additionally,
the course will deal with other more tradi
tional electronic media related to modern
learning processes.
Cr 3.
EDU 510 Developing the Composition
Process
A course in language arts emphasizing the
development of writing proficiencies. Writing
growth and its relationship to reading and oral
language development is examined. A thor
ough study of current research and theory
relating to the composition process leads to
the development of instructional programs
that will foster students' growth as writers.
Appropriate for elementary teachers; most
secondary teachers can be accommodated.
Cr 3.
EDU 5ll Children's Literature
Designed for teachers who wish to develop a
deeper understanding of the literature written
for children ages 4-12, and who want to be
come competent and creative catalysts in
bringing children to books. Attention is given
to standards of selection, curriculum impli
cations, and methods for using books to indi
vidualize reading instruction. Students are
expected to read widely in juvenile collections
in order to establish a basis for selecting
appropriate literary fare.
Cr 3.
EDU 513 Adolescent Literature
This course is designed for the middle or
secondary teacher who wishes to develop a
deeper understanding of literature for adoles
cents and who needs to learn how to help
young people read widely. Attention will be
given to the dynamics of adolescence, individ
ualizing reading, standards of selection, and
creative methods of introducing books. Cr 3.
EDU 514 Teaching Reading in Content Areas
This course explores techniques and processes
that can be applied by content teachers to
improve reading ability. Emphasis is on com
petencies that students use in content areas
and strategies for teaching them how to apply
them-a process of integrating the teaching of
reading/study skills while teaching a subject
matter. The course has practical application
for all classroom teachers in grades 4
through 12.
Cr 3.
EDU 524 Supervised Practicum in
Reading Disabilities
Clinical experiences given in conjunction with
the Reading Clinic or the University Reading
Academy. Working under supervision, stu
dents use selected assessment instruments
with adults/children who have learning and
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reading difficulties. Testing sessions will be
unique and geared to specific diagnostic needs
perceived by instructors.
Cr 1-15.
EDU 529 Clinical Experiences
Clinical experiences requiring the utilization
of diagnostic and prescriptive methods for
planning and implementing reading programs
for students at different stages of reading pro
gress. Tutoring experiences are augmented
and related to the professional literature and
research through frequent opportunities to
explain and defend observations in seminars.
Extensive reading from basic texts, current
references, and periodicals are stressed.
Emphasis is on the appropriate application of
research-validated teaching and diagnostic
techniques in supervised settings. Prerequi
sites: EDU 620 and EDU 621 or equivalents.
Cr 6.
EDU 600 Research Methods and Techniques
A study of concepts, principles, and techniques
of educational research with emphasis on
scientific inquiry and problem solving, de
signed for both the producer and consumer of
educational research. Individual research pro
posals and reports are completed. Prerequisite:
Cr 3.
open to matriculated students only.
EDUX 601 Naturalistic Inquiry/
Qualitative Methods
This course introduces students to an ap
proach to educational research that studies
schools as natural settings. Depending largely
on qualitative methods, students will learn the
assumptions underlying field research and will
develop the ability to read qualitative/natural
ist studies critically and to do small site-based
research projects. Prerequisite: EDU 600. Cr 3.
EDU 602 Philosophy and the Teacher
During this course, several educational philos
ophies will be examined and the individual
will analyze the function of the teacher within
those frameworks. There will be an investiga
tion of problems in education and schooling
from the perspective of the philosophies stud
ied so as to promote understanding of educa
tional thought and practice.
Cr 3.
EDU 603 Analysis of Teaching
This course provides opportunity to view
teaching from the perspective of selected con
ceptual frameworks and research findings in
the theory and practice of teaching. Analysis of
individual teaching behavior is an important
aspect of this course.
Cr 3.
EDU 604 Curriculum Development
This basic curriculum course will provide stu
dents with an understanding of what curric
ulum and curriculum development are. Using
collaborative approach, teachers and adminis
trators will plan the design of a curriculum
consistent with personal ideals and applicable
in a given context. Students will analyze the
curriculum in terms of knowledge, skills,

learning processes, and affective dimensions.
Special emphasis will be given to the processes
of curriculum implementation and curricu
lum evaluation.
Cr 3 .
EDU 605 Curriculum Inquiry

This advanced curriculum course will allow
students in the course to take a personal
inquiry perspective that will focus on curricu
lum renewal by looking at the realities of pre
sent classroom conditions but pushing for new
concepts and processes that will envision
meaning for all students. This emphasis will
require access to teaching/learning settings for
analysis. This course will provide an opportu
nity to relate broad curriculum issues to speci
fic areas of the disciplines, to stages of human
development, and to the theoretical bases of
learning. Prerequisite: EDU 604 or equivalent
course.
Cr 3.
EDU 610 Seminar I: Critical Issues in
Teaching and Learning

As the initial course of the Instructional
Leadership Program, this seminar provides
grounding and direction for a spiral of learn
ing to continue throughout the program. It
draws on direct and observed experience of
participants, as well as on the literature of
theory, research, and practice, to explore criti
cal issues in teaching and learning. It aims to
provide students with a process of inquiry
useful for identifying, classifying, and analyz
ing instructional problems and, thus, contrib
uting the skill in making decisions about
curriculum and pedagogy.
Cr 3.
EDU 6ll Seminar ll: Contexts for Thaching
and Learning

This second seminar of the Instructional
Leadership program builds on the work done
in Seminar I. This course will continue to
develop each student's inquiry processes-ways
to identify, classify, and analyze problems and
to create a! ternatives for them. This course
develops another aspect of inquiry-the analy
sis, understanding and creation of teaching
and learning settings (contexts). These con
texts then constitute the focus of this course.
Cr 3.
EDU 612 Practicum/Seminar

For experienced teachers in the Instructional
Leadership program, a 6-credit field-based
project and concurrent seminar requiring a
culminating activity in which the student uti
lizes the major learnings from the program in
identifying and applying problem-solving
strategies to a specific area of concern in a field
setting. A written practicum report will be
Cr 6.
verbally defended.
EDU 613 Practicum/Seminar/TSSP

For students in the Teachers for Secondary
Schools Program, a 15-credit internship in a
classroom offers a training sequence for
guided practice to independent teaching.
Opportunity is afforded the student to have

direct experience with different teaching
models and strategies under the supervision of
experienced classroom teachers and Univer
sity staff. Prior field observations and a con
current seminar that integrate theory and
practice are required.
Cr 3.
EDUX 614 Leadership

This course is designed primarily for students
in the Instructional Leadership Program. It
examines the concept of leadership from a
variety of perspectives and promotes the ap
plication of leadership principles to teaching
and administrative roles in educational set
tings. This course should be taken at or near
the end of the Instructional Leadership
program.
Cr 3.
EDUX 615 Cohort Seminar

The
seminar
offers students in
the
Instructional Leadership Program a structured
setting for the exploration and issues related to
the preparation or activities of educational
leaders. Participants will help focus the
seminar on topics of current interest and per
sonal concern. Perrequisite: permission of
instructor.
Cr l.
EDU 620 Foundations of Reading
Instruction

The characteristics of the developmental read
ing program are examined. Topics are evolved
from the development literacy and include:
reading correlates, early literacy, initial reading,
opportunities for independent reading, wide
reading, and include vocabulary development,
comprehension, study skills, and reading in the
content areas. Methods for diagnosing and
prescribing for reading are related through
case studies of students residing at different
stages of reading progress.
Cr 3.
EDU 621 Reading Remediation

Conceptualizes reading diagnosis as a process
of becoming informed about a learner. Heavy
emphasis on developing diagnostic insights
and corrective strategies for disabled readers of
all ages. Updates traditional approaches and
elaborates on current trends from research and
practice. Stresses case studies and in-class
practice to help teachers implement diagnostic
corrective procedures in the classroom. Pre
requisite: EDU 620 or equivalent.
Cr 3.
EDU 622 Language and Literacy for
Young Children

The focus of the course is the development of
language (both oral and written) in children
three and eight years of age. Content includes
the characteristics of language learners, the
conditions that promote emergent literacy, and
organization and management of literacy
instruction in the primary grades.
Cr 3.
EDU 630 Organizing for Upper Elementary
Literacy Instruction

The course identifies and explores the com
ponents of effective literacy programs at the
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upper elementary and middle school levels.
Emphasis is on the design and implementation
of literature-based instruction and manage
ment of self-selected reading. Prerequisite:
Cr 3.

EDU 620.

EDU 633 Special Applications of
Reading Methods
Independent study, opportunities to apply
course experiences in field-based situations are
encouraged. Considerable latitude is possible
in pursuing options of professional interest
with approval of advisor. Examples of activities
include: writing project (meeting standards of
professional journals), intensive clinical expe
riences, educational consultation and research.
Independent options must be approved in
writing by the Program Coordinator.
Cr 3.
EDU 634 Seminar in Reading Research
The course provides an overview of basic prin
ciples of assessment, comparison of research
methodologies (quantitative and qualitative),
and current research trends in reading theory
and practice. Students will review and analyze
contemporary research. Prerequisite: EDU 620
Cr 3.
or permission of the instructor.
EDU 670 Introduction to Administration
Required first course for all master's degree
candidates in educational administration. The
course introduces theories of administration
and provides each student with diagnostic data
to conduct a needs assessment as the basis for
planning a personalized program of study.
Prerequisite:
admission
to
educational
Cr 3.
administration graduate program.
EDU 671 Organizational Behavior
A systems approach to understanding and
predicting human behavior within organiza
tions. The course emphasizes analytical means
to 1) reveal forces which affect decision-mak
ing and leadership behavior, and 2) identifY
implications for managerial functions. Basic
concepts such as authority, influence, motiva
tion, coi!11liunication, conflict, pattern main
tenance
and
tension
management are
discussed and applied.
Cr 3.
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explored as a basis for understanding the
process of school improvement. Different
approaches to school improvement are studied
and current research in the area is read and
discussed. Students in the class complete a
final project that applies course learning to
their own school setting.

Cr 3.

EDU 676 Systems Approach to Educational
Plarming
Students participate in simulated and real
experiences involving programming, plan
ning, evaluating, managing, budgeting fore
casting, and decision making. Topics for
discussion and skill development will include
flow charting, PERTing, needs assessment,
curriculum analysis and evaluation, expendi
ture analysis and accounting, the Delphi Tech
nique, Kepner:::fregoe method, Cost Benefit
Analysis and Discrepancy Evaluation.
Cr 3.
EDU 678 School Law
The purpose of this course is to acquaint stu
dents with general principles of school law as
found in the interpretation of constitutional
and statutory provisions by the higher courts.
Laws governing pupils, teaching personnel and
boards of education will be stressed with par
ticular emphaois on Maine school law.
Cr 3.
EDU 679 Evaluation and Supervision of
School Personnel
The course considers the underlying concepts
and principles of evaluating school personnel.
Readings, lectures, discussions, and simulated
activities focus on a variety of evaluation
models and strategies which facilitate the
appraisal of administrators, teachers, and sup
porting staff. Attention is directed to how per
sonnel evaluation affects program evaluation.
Prerequisite: admission to educational admin
istration graduate program or hold a master's
degree.
Cr 3.
EDU 680 Staff Development
This course is designed for students in Ad
ministration and Instructional Leadership and
examines the theory and practice of staff
development in schools and other human ser
vice settings. Building on current research on

EDU 672 Political Bases of Decision Making
Educational leaders must be influential
beyond the school system as well as within it.
Distribution of power and influence across
interrelated social systems is seldom equal
leading to competition for bases of influence.
This course examines the ramifications of this
social circumstance for education with
emphasis on administrative decision making.
Cr 3.

EDU 685 Seminar in Administration
A culminating course in the administration

EDU 674 Strategies for School Improvement
This course is designed primarily for students
in Administration and Instructional Leader
ship and examines the theory and practice of
school improvement. Schools are analyzed as
unique social settings and the roles of teachers,
administrators, and other role groups are

encounter with administrative practices, stra-

adult development, organizational analysis,
and school improvement, students will
develop an understanding about the structure
and process of staff development planning,
programming, implementation, and evalu
ation. A final project applying class learnings
to a work setting will be required.
Cr 3.

sequence for students nearing the completion
of their program. The seminar will include, but
not be limited to, the following components:
an evaluation phase including student-faculty
examination of both oral and written presen
tations by the participants; a field assignment
in which participants will have a practical

tegies, and policies currently in use in the
public schools; and a placement phase in
which participants will develop up-to-date
vitae and letters of application.
Cr 3.
EDU 699 Independent Study
This course provides an opportunity for stu
dents to pursue a topic of interest on an inde
pendent basis. The specific content and
evaluation procedures are arranged with an
instructor. Permission of department chair is
required on forms obtained in the Graduate
Cr var.
Education office.
EXE 550 Teaching Gifted Students in the
Regular Classroom

This course is for teachers who serve gifted/
talented students within the structure of the
regular classroom. Topics will include adapt
ing the "required" curriculum to meet the
needs of students, teaching/facilitating inde
pendent/small group activities, using learning
centers, task cards, student contracts, working
successfully with parents, resource teachers,
adminstrators, and considering current issues
in gifted child education specific to the regular
classroom environment.
Cr 3.
EXE 601 Educational Programming for
Exceptional Children

An in-depth examination of learning, behav
ior patterns of exceptional students, and ser
vice delivery models. The course will include
study of the learner's role in school, home, and
community.
Cr 3.

EXE 606 Practicum in Exceptionality/Seminar

EXE 612 Advanced Methods-Emotional
Disturbance

An ecological approach to understanding and
working with the emotionally disturbed child.
Exposure to a variety of interventions from
developmental theory to behaviorism through
a case study approach aimed at assisting both
the classroom teacher and special education
teacher in developing educational and behav
ioral strategies.
Cr 3.
EXEX 613 Curriculum and Instruction for
Children with Learning and Behavior Problems

In this course students will undertake a sys
tematic exploration of effective instructional
practices for mildly handicapped children.
Topics will include direct instruction, cooper
ative learning, cognitive approaches to learn
mg problems, as well as a review of exemplary
curricular approaches. Students are expected
to conduct a variety of classroom application
projects and make an in-depth study of several
Cr 3.
specific approaches.
EXEX 615 Classroom and Behavior
Management for Exceptional Learners

This course examines a variety of strategies for
promoting positive behavior. Topics include
preventing misbehavior through classroom
organization strategies, responding to misbe
havior in constructive ways, and designing
strategies to help children develop appropriate
social skills. Students are expected to conduct
several classroom application projects.
Cr 3.
EXEX 617 Assessment for Instruction

A field-based course designed to offer expe
rience in teaching exceptional children. This
course emphasizes assessment, teaching
methods, and development of educational
programs. Students are required to attend
seminars which will integrate and synthesize
research relating to teaching exceptional
children.
Cr 6.

In this course, students examine a variety of
informal procedures for use in the assessment
of the instructional needs of exceptional
learners. Students will learn how to develop
and conduct interviews, observations, and
continuous and periodic assessments of
instruction. Recordkeeping procedures will
also be examined. Students are expected to
Cr 3.
develop several in-depth projects.

EXE 610 Emotional Disturbance-Theory
and Practice

EXE 620 Learning Disabilities-Theory

Historical background, treatment alternatives,
and provisions for educational service are dis
cussed, along with an exploration of etiologi
cal considerations, and legislative mandates.
Theoretical approaches and conceptual issues
for working with such children are reviewed,
and psycho-educational procedures explored.
Cr 3.

An examination of the nature and character
istics of children with learning disabilities. The
course will include the study of specific learn
ing disabilities encountered in children, his
torical perspectives and future trends; and
the roles of educators, parents, and auxiliary
personnel in diagnosis, prevention, and
remediation.
Cr 3.

EXEX 611 Nature and Needs of
Exceptional Learners

EXE 622 Advanced Methods-Learning

This course focuses on the unique charac
teristics and educational and social/emotional
needs of children and youth who display a
range of learning and behavioral difficulties
including learning disabilities, mild forms of
developmental delay; and mild to moderate
forms of behavioral and adjustment problems.
Cr 3.

This course will focus on diagnostic techniques
and remedial strategies in working with chil
dren with learning disabilities. Assessment
techniques, curricular strategies, and prescrip
tive approaches will be studied with a focus
on prevention and remediation of learning
disabilities.
Cr 3.

and Practice

Disabilities
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EXE 624 Advanced Assessment and Practicwn
An intensive study of assessment practices and
techniques, and the interrelationship to teach
ing exceptional students. Students in the pro
gram will focus on specific special education
students and undertake an in-depth analysis of
strengths, weaknesses, and remedial strategies.
Cr 3.
EXE 630 Mental Retardation-Theory
and Practice
An advanced study of mental retardation. This
course will focus on the psychological and
sociological aspects of mental retardation as
they impact on the educational and commu
nity services needed by these individuals. Cr 3.
EXE 632 Advanced Methods-Mental
Retardation

This course will examine techniques, methods,
and materials used in teaching students who
are mentally retarded. An examination of the
research literature concerning appropriate
methodologies will be made.
Cr 3.
EXE 640 Communication and Deafness
The course will describe the full range of
communication modes currently used with
hearing impaired children in the United States,
and the presuppositions behind the various
approaches, including: oraVaural, American
Sign Language, Manual English, Cued Speech,
fingerspelling, etc. The relationship between
communication and language and the role of
vision and residual hearing in language
acquisition will be studied. Factors associated
with the selection of a particular mode of
communication over the other modes will be
examined.
Cr 3.
EXE 641 Foundation Of Hearing Impairment
This course will provide an historical overview
tracing past and present trends in the educa
tion of hearing impaired children. Students
will be introduced to the various philosophical
approaches to the education of this popula
tion. Sociological implications and psycholog
ical charateristics of deaf and hearing impaired
people will be examined. Students will learn
about their role and responsibilities as teachers
in the education/counseling of parents with
hearing impaired children.
Cr 3.
EXE 642 OraVAural Development and
Instruction

This course will cover the basic methods of and
models for developing speech and auditory
skills in hearing impaired students. Informa
tion concerning the sequence of phonological
development in hearing as well as hearing
impaired individuals will be covered. Inter
pretation of assessment data including both
articulation-based and process phonology
models will be presented expecially as related
to development of individualized speech and
auditory goals. Integration of speech training
in classroom contexts will be emphasized. Cr 3.
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EXE 644 Language Development and
Language Intervention

This course examines issues related to (a) the
nature of language, (b) language acquisition,
(c) the assessment of language, and (d) lan
guage development at home and in the class
room. Language intervention and classroom
instruction will focus on children with hearing
impairments, but theoretical bases and
approaches may be applicable to all children.
Cr 3.
EXE 646 Audiology/Aural Habilitation
This course will offer an overview of
audiology and aural habilitation for teachers
of hearing impaired children. The anatomy,
physiology, and pathologies of the ear will be
explained. Students will be taught the physics
of sound and principles of pure tone
audiometry. Auditory training equipment,
including hearing aids and other assistive
devices will be introduced. Students will
explore the implications of hearing loss on
speech acquisition and development.
Cr 3.
EXE 648 Curriculum for the Hearing Impaired
This course is designed to prepare teachers of
the healing impaired to develop, design,
adapt, and implement developmental cur
riculum approaches and materials in class
rooms for the hearing impaired. The course
will cover the relationship of cognitive and
conceptual development to curriculum pro
cedures and choice of materials. Selection
and adaptation of materials (especially in
content areas) will be covered as well as
adaptation for mainstreamed students. Tech
niques for integrating language and speech
instruction in curriculum areas will also be
covered.
Cr 3.
EXE 653 Assessment in Special Education
Numerous tests in the areas of intelligence,
achievement, perceptual motor skills, adap
tive behavior, and behavior will be examined.
Students will work with children in their area
of specialization. The course emphasizes
assessment, teaching, and development of
educational programs and strategies.
Cr 3.
EXE 654 Practicum-Hearing Impairment
This course is designed for students inter
ested in teaching healing impaired students
in a variety of mainstreamed and specialized
settings. Field expelience includes student
observation and practice teaching in selected
areas of specialization, i.e., preschool,
elementary, or high school. Students partici
pate in one or two practica depending upon
the student's career goals.
Cr 3.
EXE 656 Summer Institute
These institutes are designed to provide in
depth coverage of specialized areas in the
education of the hearing impaired. Topics to
be covered include: Parents of Healing Im
paired Children; Language and Curriculum

Development; Speech, Speech Reading and
Auditory Training; Mainstreaming Hearing
Impaired Children in Regular Educational
Settings; Multiple Handicapped Hearing
Impaired; Classroom Organization and Be
havior Management Techniques for Teachers
of the Hearing Impaired; and Reading In
Cr 3.
structions for the Hearing Impaired.

EXE 659 Education of Gifted and Talented
This course is for individuals responsible for
initiating, mainstreaming, and/or extending
services
for
gifted/talented
students.
Topics for study will include (1) identification
procedures, (2) curriculum development
and implementation, (3) administration and
classroom management, (4) staff development
and
community
involvement,
and
(5)
evaluation of student growth and program
effectiveness.
Cr 3.

EXE 660 Curriculum and Method for
Teaching the Gifted
This course is for individuals responsible for

(1) developing or modifying learning experi
ences for gifted/talented students at the
elementary or secondary school level, (2)
implementing differentiated learning experi
ences within the regular classroom or through
a special grouping arrangement, and/or (3)
creating/selecting instructional materials to
support the implementation of differentiated
Cr 3.
learning experiences.

EXE 661 Advanced Curriculum and
Methods for Thaching Gifted
This course is for teachers, consultants, coor
dinators, and directors who work in programs
for gifted/talented who are responsible for
developing and implementing a curricular
scope and sequence plan for the program,
articulating services between grade levels and
among content/skill areas within a district,
coordinating the use of instructional materials
within a program, and assisting others in util
izing, adapting, and creating learning activities
Cr 3.
for gifted/talented students.

EXE 662 Creativity and the Gifted/Thlented
This course is for individuals responsible for
(I) identifying creative potential within stu
dents, (2) planning and implementing learning
experiences for nurturing creative thinking, (3)
selecting or developing instructional materials
for enhancing creativity, (4) establishing learn
ing environments conducive to creativity, and/
or (5) evaluating program effectiveness and
student growth in creativity training.
Cr 3.

EXE 663 Management in Education of Gifted
This course is for individuals responsible for
coordinating services for gifted and talented
students within a district. Topics for study will
include program administration, program
evaluation, personal interaction skills, and
Cr 3.
group dynamics.

EXE 664 Gifted Students in Special
Populations
This course is for individuals responsible for
identifying and serving gifted students from
special populations. These populations in
clude underachievers, females, culturally
diverse and/or economically deprived, rurally
isolated, bilingual, artistic, creative, impaired,
and highly gifted.

Cr 3.

EXE 665 Institute for Program Planners
This course is for individuals and teams of
individuals responsible for planning district
wide programs for gifted and talented stu
dents. Participants will develop a procedural
written plan of action for guiding the devel
opment and the implementation of programs.
Planning areas will include (I) identification,
(2) curriculum, (3) administration, (4) staff
development, and (5) evaluation.
Cr 3.

EXE 666 Models in Education of the Gifted
This course is for individuals responsible for
choosing, adapting, or designing a model to
serve
gifted/talented
students.
Selected
models prominent in the field will be reviewed
and critiqued. Prerequisite: EXE 659 or EXE
660 or permission of instructor.
Cr 3.

EXE 668 Seminar in Education of
Gifted/Talented
This course is for students who have complet
ed at least four courses in education of gifted/
talented students. The seminar will focus on a
critical issue related to the field. Participants
will collect and critically analyze information
relating to the issue. Prerequisite: completion
of 4 courses in Gifted Child Education. Cr 1.

EXE 669 Technical Assistance Systems
This course is for administrators, consultants,
program coordinators, teachers, and other
individuals responsible for initiating, main
taining, or extending educational programs.
Topics for study include assessing resources
and needs, relating with client systems,
diagnosing
relationships
and
situations,
acquiring resources, choosing and supporting
solutions, and stabilizing innovations. Pre
requisite: completion of 3 core courses and
advisor's permission.
Cr 3.

EXE 681 Curriculum and Methods for the
Secondary Level Learners
This course will include curriculum and
instructional planning for secondary level
learners who are handicapped. Service deliv
ery models and specific instructional tech
niques suitable for secondary learners will be
included.
Cr 3.

EXE 682 Special Education: Law, Conflict,
and Resolution
Laws relating to the education of exceptional
students and recent judicial decisions will be
discussed. Methods of conflict resolution, in-
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eluding mediation, will be presented. Pre
requisite: EXE

601 or permission of instructor.
Cr 3.

EXE 683 Topical Seminar
An advanced course that covers selected topics
in exceptionality. Several current issues will be
examined in-depth each semester. Ind1v1dual
and group presentations will be required. Cr

3.

EXE 684 Administration in Special
Education
A field-based course designed to offer ex
perience in administering special education
programs. The

course

emphasizes

the or

ganization and administration of special edu
cation programs. Prerequisite: EXE
permission of instructor.

601 or
Cr 3.

EXE 685 Advanced Seminar in Special
Education
synthesize research and practices across disci
plines in exceptionality. Individual and group
presentations will be required as well as a
major paper. Prerequisite: completion of

ning and an awareness of commumty re
sources necessary to aid exceptional students
in achieving career goals and a satisfactory ad
justment to adult life. Prerequisite: EXE

601 or
Cr 3.

permission of instructor.

EXEX 693 Pre-vocational and Vocational
Assessment
This class will cover the fundamentals of pre
vocational and vocational assessment tools,
including definitions, purposes, and compo
nents. Types of assessment tools to be covered
are psychometric testing, work sampling, situ
ational assessment, job analysis, and behavioral
observations. Participants will learn to inter

Cr

3
3.

secondary level curriculum. Prerequisite:

653 or permission of instructor.

EXE
3.

Cr

EXEX 694 Vocational Education for Special
Needs Students
This course will provide an in-depth study of
appropriate vocations for disabled secondary
school students. The skills to be taught are job

EXE 687 Technology in Special Education

analysis, job development, and job search and

This course introduces students to the use of

placement. Students will examine regionaljob

technology in the education and rehabilitation

opportunities and identify potential training

of individuals with special needs.

A range of

technological systems will be examined from
"low tech" devices such as simple switches to
computers,

adaptive devices, and

software

appropriate for handicapped individuals.

A

variety of equipment, materials, hardware, and
software will be available for demonstration
and student use. Methods and techniques for
evaluation and determination of appropriate
and inappropriate use of teclmology will be
stressed.
Cr 3.

EXEX 688 Practicum
in practical and applied aspects of special ed
ucation administration. Students w1ll be ex

pected to focus on one or two major projects
developed in conjunction with the course m
structor. Prerequisite: completion of 4 courses
in special education administration.

sites, work sites, and employer needs.

Cr Var.

Cr

3.

EXE 695 Curriculum and Instruction
Secondary
This course is designed for teachers of sec
ondary students with mild to moderate learn

?

ing handicaps. Participants will examine t e
major service delivery components:

1) curric

2) instructional strategies,
3) case management. Service delivery

ulum development,
and

models, development of IEPs, and specific
instructional techniques for secondary learn
Cr

ers will be included.

This course is designed to provide experiences

3.

EXE 696 Secondary Practicum
The

secondary

practicum

is

a field-based

course designed to provide experience in ser
vice delivery to secondary special education
students. Participants will devote a minimum
of

200 hours at an approved practicum site.

The

field

experience

includes

student

EXE 690 Disability, Deviance, and

observation, teaching, job coaching, and other

Development
This course examines the growth and devel
opment of disabled adolescents from a social
context. Society's historical treatment of
disabled people and the effect social attitudes
have on development will be addressed.
Developmental theory presented through

transition oriented experiences. Prerequisite:

classwork and readings will be supplemented
by research and interviews with adolescents
and their teachers and families.

Cr

3.

EXE 692 Transitional Planning and
Programming for Secondary Students
The purpose of this course is to introduce
.
participants to the concept of trans1t1on from
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Students will

develop skills in interdisciplinary team plan

pret results and assess the implications for

An advanced course that will integrate and

core courses or advisor's permission.

school to work and community living for
disabled secondary students.

completion of 12 credits in specialization.
Cr Var.

EXE 699 Independent Study/Directed Study
This course is an opportunity to gain, apply,
and integrate knowledge and skill in excep
tionality by planning and conducting a proj
ect. The project must be intellectually sound,
have direct applicability to the student, and
produce a high quality product. Specific con
tent and methods of evaluation will be deter
mined in conjunction with faculty supervisor.
Prerequisite:

completion

advisor's permission.

of

3 courses or
Cr var.

Selected Arts and Sciences Courses
H1Y 534 Maine History and Travel
This course provides an opportunity to pursue
independent study in Maine history (especially
southern Maine) since 1820. Given largely on
Fridays and Saturdays in the summer. There
will be discussions, oral reports and field trips
to a variety of sites located in easy range of
USM.
Cr 3.
MAC 528 Computer Programming I

Programming techniques employing BASIC
and FORTRAN languages. Applications will be
primarily from elementary school mathemat
ics topics and statistics.
Cr 3.
MAC 529 Computer Programming II

A continuation of CSE 528. Topics will include
sorts, searches, and high resolution graphics.
Applications will be primarily from elemen
tary school mathematics.
Cr 3.
MAC 532 PASCAL For Teachers

A study of problem-solving techniques and
applications using PASCAL language. The
course is primarily for teachers who have a
strong, serious interest in teaching computer.
Microcomputers will be used. Prerequisite:
Cr 3.
permission of the instructor.
MAC 549 Computer Programming

-

WGO

An introduction to the LOGO language for
microcomputers. Emphasis will be given to
writing computer programs for use in ele
mentary classrooms beginning with turtle
graphics.
Cr 3.
MME 502 Number Systems
An intuitive approach to the number systems
with the aid of manipulative materials. Topics
included: sets and relations; systems of whole
numbers; integers; rationals and reals; numer
ation systems; elementary number theory; and
related topics.
Cr 3.
MME 504 Informi.'J Geometry
An investigation of geometric concepts with
the aid of manipulative materials. Topics in
cluded: congruence; measurement; parallel
ism and similarity. Concepts to be presented at
first intuitively, then as part of an axiomatic
system. Prerequisite: MME 502.
Cr 3.
MME 509 Topics in the History of
Mathematics

The history of certain topics in arithmetic,
geometry. number theory and algebra. Cr 3.
MME 514 Analysis I
The first of a two-semester sequence designed
to give a thorough background in elementary
analysis. Topics included: field properties,
analytical geometry. continuity and intuitive
differentiation. Prerequisite: permission of
instructor.
Cr 3.
MME 549 Selected Topics in Mathematics
A course designed to provide enrichment
topics for the elementary teacher. The course

includes such topics as Awareness Geometry,
Transformation Geometry, Analysis of Shapes,
Number Theory and Measurement. The
course is activity based and involves activities
which may be implemented into the class
room.
Cr 3.
MME 512 Newer Practices in Elementary
Mathematics
Provides specific aid in teaching modern
mathematics throughout the elementary
grades. Includes study and use of new devices,
materials and textbooks, as well as classroom
Cr 3.
procedures.
MME 513 Laboratory and Field Experiences
in Mathematics Education
Supervised practicum where students will be
designing and developing sequences of
mathematics concepts and learning activity
packages. Prerequisite: MME 512.
Cr3.
MME 539 Metric Education
An introductory course designed to acquaint
elementary and middle school teachers with
the functional techniques and strategies for
teaching the rudiments of the metric system.
The primary focus will be on the metric
measurements for length, area, volume (ca
pacity), mass (weight) and temperature. Cr 3.
MUH 520 Topics in Music History,
530 Topics in Music Theory
These courses investigate some specific area
from the broad academic disciplines of music
history and music theory (the topic for a given
semester's course is determined by the needs
and background of students expected to
enroll). Such work not only assists students in
acquiring in-depth knowledge and under
standing of the specific subject involved, but
also provides a model for procedure in such a
study for future self-instruction by the serious
advanced student. Topic courses may be taken
more than once, assuming that each time a
student enrolls a different topic is under
investigation.
Cr 3.
MUE 520 Problems in Administration and
Supervision

A study of the origin and history of music
supervision and of the forces affecting present
public school music education. Course in
cludes practical and philosophic concepts to
provide a basis for evaluation of the supervi
sory process.
Cr 3.
MUE 521 Current 'fiends in Music Education
The course will focus on a spiral curriculum
model of music education. The model is based
on the elements of music. Course content will
integrate activities and materials from many
current approaches in elementary music
education.
Cr 3.
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MUE 522 Vocal Workshop
The

methodology

of

baton and left-hand techniques, and non-ver

choral

conducting:

bal

communication

procedures.

Literature,

rehearsal procedures, score study, and analysis.

rehearsal procedure, and tone and intonation

Cr 3.

development for all levels of band organiza

MUE 523 Instrumental Conducting

tions will be covered.

Cr 3.

Workshop
The course will focus on stylistic study of
scores from contrasting periods, advanced

Department

Human Resource Development
Professors: Callender, Southworth, Sutton; Associate Profossors: Brady,
Assistant Professors: Atkinson, Davis, Painter, Stevens, Van Zandt, Vess

Moore;

The Department of Human Resource Development was created in

1981

as a result of the reorganization of the College of Education. The Depart
ment consists of graduate programs in counselor education, adult educa
tion, and school psychology. The Department also has the responsibility for
teaching all courses related to human development and the family for the
College of Education.
The purpose of the Department of Human Resource Development is to
improve the individual practices of human services professionals, and
enhance community, organizational, and agency practices through educa
tion, research, and public service.
Three graduate programs are offered by the Department: adult education
with concentrations in training and development, educational gerontology,
community education, adult public school education and counseling;
counselor education with concentrations in elementary guidance, second
ary guidance, community agency and rehabilitation counseling; and school
psychology.
Coursework is offered on the Gorham campus as well as several off-cam
pus sites. Summer institutes and other professional development activities
are offered on a regular basis. The Department has been active in coordi
nating with other graduate programs within the University of Southern
Maine, as well as with other graduate programs within the University system.
Faculty are actively involved with organizations and individuals in the local
and regional community. The Department also offers undergraduate
courses in human development and family studies, and an undergraduate
early childhood intern program.
The rehabilitation counseling concentration holds accreditation from the
Council on Rehabilitation Education (CORE). Graduates of this concentra
tion are eligible to sit for the Certified Rehabi1itation Counseling examin
ation. The school counseling concentration holds accreditation from the
Council for the Accreditation of Counseling and Related Education Pro
grams (CACREP). Graduates of this concentration are eligible to sit for the
National Certification examination.

Admissions
Consideration for admission to the Department of Human Resource
Development graduate program will be given to applicants who hold a
baccalaureate degree and who present evidence of probable success in
graduate work.
Evidence in support of admission shall include:

1. Transcripts of all previous work.
2. Results of the Miller Analogies Test or the Graduate Record Exam
ination (must be taken within five years of the application deadline
date).
3. Three letters of recommendation addressing your potential for
success in the program and as a counselor or adult educator.

4. A personal narrative: The narrative, preferably typed, will be evalu
ated in terms of clarity of expression, grammatical construction, and
other facets of English composition, as well as the quality of responses.
The narrative should address the following subjects:
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A. Relevant educational and experiential background.
B. Reasons for desiring to be in the helping professions.
C. Intention of pursuing a career in counseling or adult education.
D. Reasons for seeking admission to the program.
E. A statement of personal philosophy.

E Information about special status, e.g., veteran, handicapped,
minority, etc. (optional)
G. A statement of personal strengths and weaknesses.
The admissions process requires a formal interview. Candidates to be
interviewed will be selected on the basis of the information above. During
the interview, issues related to the following topics will be covered: self
awareness; awareness of others; awareness of social issues; awareness of
others as persons; communication skills; and commitment to the field.
A spontaneous writing sample is required and will be administered as
part of the interview process.
In the final phase of the process, the Department faculty will discuss the
results and select the final candidates. All data collected during the admis
sion process will be used to make a final decision regarding acceptance into
either the counselor education or adult education programs. A procedure is
available for those wishing to appeal a decision of the Department faculty.
Further information may be obtained by contacting the Department.

Applications are considered twice each year. Application deadlines are
1 and October 1 and an application must be complete as of that date
to be considered. Students must take the responsibility to ensure that all

March

admissions materials

are

submitted prior to the deadline. All materials

sent in support of an application become the property of the Graduate
Education Office and will not be returned to the student.
Candidates approved for admission during the fall will matriculate on
January

1 and candidates approved for admission during the spring may
1 or September 1. Candidates approved for

choose to matriculate on May

admission must register for at least one course in the semester in which they
have been matriculated. Exceptions to this policy must be approved by the
Department chairperson.
The Department of Human Resource Development will not admit appli
cants on a conditional basis.

Adult Education Program
The master of science in adult education, started in 1972, is the only
graduate program of its kind in northern New England. Originally estab
lished to meet the region's need for trained public school administrators of
adult education, the program today prepares educators for a variety of
human resource development roles in all types of organizational and com
munity settings. Today's students are also educators in non-school settings 
hospitals, recreation agencies, business, human service organizations. Most
seek professional competence and recognition for a position currently held.
Usually, the student already is a professional with credentials in a specified
field such as nursing, social work, counseling, criminal justice, or education
and now practices that profession through an adult educator role. These
vary as a trainer, teacher, staff development specialist, program designer,
or organizational change agent. Others are contemplating career change
or entry and see adult education as a versatile field with strong growth
potential.

Program
Requirements

Required Courses

600
EDU 600
HRD 605

HRD

Credits

Adult Education and Human Resources Development

3

Research Methods and Techniques

3

Life Span Development II

3

or
HRD
HRD

631
649

The Adult Learner
Seminar in Adult Education and Human Resource
Development

3

12
Middle Core (minimum of 4 courses required)
HRD
HRD

605
620

Life Span Development II

3

Fundamentals of Counseling Skills

3
65

HRD

631
632

HRD

633

HRD

667

HRD

The Adult Learner

3

Program Development in Adult Education and Human
Resource Development

3

Managing Adult Education and Human Resource
Development

3

Action Research and Evaluation Methodologies in
Human Resource Development

(A course such as

3
12

605 or 631 can be used only once to meet a program

requirement.)

Self-Designed Courses
HRD

687

Internship in Adult Education and Human Resource

HRD

698

Directed Study in Adult Education and Human

HRD

699

Development
Resource Development
Independent Study in Adult Education and Human
Resource Development
Three credits of HRD

687 or HRD 698 are required. A maximum of nine

credits in self-designed coursework may be counted toward this degree. J?.

27
9
36

Electives or Concentrations
Total Program Credit Hours

Concentrations (3 courses, 9 credit-hour certificate)
1. Training and Development
Training and Staff Development
HRD 635
Human Resource Development in Organizational Settings
HRD 640
EDU 671
Organizational Behavior
Organizational Change and Innovation
EDU 674
2. Educational Gerontology
HRD 650
Social and Public Policy in Aging
HRD 651
Older Person as Learner
Coordinating Educational Programs for the Older Adult
HRD 652
in the Community

653
HRD 654
HRD

Aging, Work, and Retirement
Gerontology and the Helping Professions

3. Community Education
HRD 637
Community Education
Human Resource Development in Community Settings
HRD 641
(with HRD 631 and HRD 632)
4. Adult Public School Education
EDU 631
Foundations of Adult and Secondary Reading
(with HRD 632 and HRD 633)
HRD 634
Methods and Materials in Adult Education
5. Counseling
HRD 620
HRD 621
HRD 626
HRD 628
HRD 690

Fundamentals of Counseling Skills
Fundamentals of Counseling Theories
Group Process and Procedures
Introduction to Marriage and Family Counseling
Individual Counseling Practicum

If a concentration is not desired, students may select a number of elective
courses from the Department offerings or from other graduate offerings at
the University of Southern Maine. Advisor approval is required.
Minimum number of credit hours required for the degree:
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36

Special Note: Students

in the Adult Education Program are required to

687 (Internship in Adult
698 (Directed
Study in Adult Education and Human Resource Development). HRD 687 is
complete three credits (300 on-site hours) of HRD

Education and Human Resource Development) or HRD

designed to provide professional experience in the student's selected area of
concern. HRD

698 is designed to provide the opportunity to pursue a field

based project independently, planning and exploring an area of interest
within the field of adult education. Students also have the option of pursu
ing an independent study project as a program elective. HRD

699 (Inde

pendent Study in Adult Education and Human Resource Development)
provides students with the opportunity to pursue a library-based project
independently, planning and exploring a topic of interest within the field of
adult education.

Counselor Education Program
Over the past 20 years, the program has provided the state of Maine with
several hundred qualified counselors in school, rehabilitation and commu
nity agency settings. In addition, the program has provided courses and
other services to several thousand professionals throughout the state.
Through its faculty, alumni, and students, this program continues to pro
vide leadership in the counseling profession throughout the Northeast.
The master's program in counselor education provides its graduates with
the counseling knowledge and skills used in elementary and secondary
school as well as agency and rehabilitation settings. Students study human
development and behavior, individual counseling theory, group theory and
dynamics, research methodology, and psychological measurement and
evaluation, in addition to courses in individual specialty areas-elementary
school counseling, secondary school counseling, community agency, and
rehabilitation counseling.
A basic belief of the counselor education program is that every human
being changes and grows, a process which continues throughout one's life
development. From time to time, individuals need help in this struggle for
positive growth. Counseling and guidance services provide highly profes
sional helpers who can facilitate growth and development effectively. In
addition to teaching counseling skills, the counselor education program
promotes personal growth in students by encouraging them to develop
attitudes, values, and beliefs which will enhance and facilitate the helping
process. Recognizing emotional biases is the first step in realizing change.
The program facilitates the conceptualization of a professional role flexible
enough to grow as new developments in the field occur.
The Counselor Education Program is designed to foster the following:
A. An understanding of theories and techniques related to individual
and group counseling.
B. Knowledge of psychological measurement and evaluation and its
applications.
C. An understanding of the means used for obtaining and applying
information from appropriate research sources.
D.

An understanding of the history, philosophy, and practice of the

specialty area.
E. An awareness of individual strengths, weaknesses, and biases espe
cially in relation to clients, colleagues, and family.

E Knowledge of human development and behavior.
G. An integration of the academic and applied knowledge through a
combination of practicum and internship experiences.

Program
Requirements

Required Core Courses for All Specialties

604 Life Span Development I*
HRD 605 Life Span Development TI
HRD 620 Fundamentals of Counseling Skills
HRD 621 Fundamentals of Counseling Theories
HRD 626 Group Process and Procedures
HRD 665 Psychological Measurement and Evaluation
HRD 690 Individual Counseling Practicum
EDU 600 Research Methods and Techniques
HRD

*Elective for Rehabilitation counseling students

Credit Hours
3
3
3
3
3
3
3
3

24
67

Elementary School Counseling Specialty
24

Required Core Courses
Required within the Specialty
HRD 607 Introduction to School Guidance Services

622 Counseling Young Children
603 Consultation
627 Group Counseling
608 Career Development
686 Internship

HRD
HRD
HRD
HRD
HRD

Electives
Total Program Credit Hours

3
3
3
3
3
6
21
3
48

Secondary School Counseling Specialty
24

Required Core Courses
Required within the Specialty

607 Introduction to School Guidance Services
608 Career Development
HRD 603 Consultation
HRD 627 Group Counseling
HRD 686 Internship

HRD
HRD

Electives
Total Program Credit Hours

3
3
3
3
6
18
6
48

Rehabilitation Counseling Specialty
Required Core Courses (excluding HRD

604)

21

Required within the Specialty
HRD
HRD

HRD
HRD
HRD
HRD
HRD

610 Intro to Rehabilitation Services
611 Medical Aspects of Disability
612 Psychological Aspects of Disability
615 Vocational Aspects of Disability
641 HRD in Community Settings
686 Internship
692 Advanced Individual Practicum

Electives
Total Program Credit Hours

3
3
3
3
3
6
3
24
3
48

Community Agrmcy Counseling Specialty
Required Core Courses

24

Required within the Specialty
HRD

641 Human Resource Development in Community
Settings

686 Internship
HRD 627 Group Counseling
HRD

Electives
Total Program Credit Hours

3
6
3
12
12

48

Electives
Graduate students in the Counselor Education Program may select elec
tives in the fields of concentration of rehabilitation, community agency, ele
mentary, or secondary guidance. A changing variety of electives are offered
each semester.
HRD
HRD
HRD
HRD
HRD
HRD

501 Strategies and Techniques in Classroom Management
502 Family: Implications for Educators
504 Sex Role Issues in Human Services
609 Seminar in School Counseling
613 Legal Issues in Counseling
614 Use of Vocational Education in
Rehabilitation Counseling

618 Perspectives on Chemical Dependency
HRD 619 Seminar in Rehabilitation
HRD 625 Counseling the Elderly
HRD
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HRD 628 Introduction to Marriage and Family Counseling
HRD 629 Human Sexuality for Counselors
HRD 666 Individual Assessment: A Holistic Approach
HRD 667 Action Research and Evaluation Methodologies
HRD 691 Group Practicum
HRD 692 Advanced Individual Practicum

Special Note:

Students in the Counselor Education Program are required

to complete six credits (600 on-site hours) ofHRD 686 (Internship in Coun
selor Education). HRD 686 is designed to provide students with opportunity
to integrate formal coursework with on-the-job experience in selected
helping institutions. Students also have the option of pursuing a directed
study or independent study project. HRD 698 (Directed Study in Human
Resource Development) provides students the opportunity to pursue a
field-based project independently, planning and exploring an area of inter
est within the field of counselor education. Students also have the option of
pursuing an independent study project as a program elective. HRD 699
(Independent Study in Counselor Education and Human Resource Devel
opment) provides students with the opportunity to pursue a library-based
project independently, planning and exploring a topic of interest within the
field of counselor education.

School Psychology Program
The master of science program in school psychology, a 60-credit hour
degree, offers the student a comprehensive program of studies that inte
grates general psychological content, methodology, and research with
psycho-educational principles and practitioner skills. It is oriented toward
acquisition of those skills necessary for effective functioning as a school
psychology practitioner, as well as meeting Maine state certification
requirements. Through practicum training students are introduced to chil
dren's cognitive, social, and emotional behavior; instructional models and
teaching style; and to the differential effects of teacher-student interactions
and classroom climate. During the final portion of their coursework, stu
dents intern for 1,200 clock hours under the supervision of a licensed
school psychologist. Individuals graduating from this program are prepared
to be licensed as a Psychological Examiner by the Maine Board of Exami
ners of Psychologists and to be certified by the Maine Department of Edu
cational and Cultural Services as a School Psychological Examiner.

Program
Requirements*

Psychological Foundations

Credit Hours

HRD 604 Life Span Development I

3

HRD 671 Physical Bases of Behavior
HRD 674 Child and Adolescent Psychopathology

3
3

HRD 676 Cognitive-Affective Bases of Behavior

3
12

Educational Foundations
EXE 601 Educational Programming for Exceptional Children
Elective within Exceptionality or Reading

3
3

6

Assessment
HRD 677 Cognitive and Psychoeducational Assessment
HRD 678 Personality Assessment

6
3

9

Intervention
HRD 603 Consultation

3

HRD 622 Counseling Young Children

3

HRD 626 Group Process & Procedures

3

HRD 615 Classroom & Behavior Management for Exceptional
Children

3
12

Research
EDU 600 Research Methods & Techniques in Professional
Education

3

69

Professional School Psychology
3
3

HRD 670 Seminar in School Psychology
EXE 682 Special Education: Law, Conflict and Resolution
HRD 688 Internship in School Psychology: Assessment &

12

Intervention

18

Required Credit Hours

57

Elective Hours

3

Total Program Credit Hours

60

*Prerequisite: A course in tests and measurement
Comprehensive examination required

HRD 500 Human Interaction Skills

sionals

This introductory course in selected commu

these concepts.

nication skills is appropriate for persons con
sidering careers in the helping professions,
individuals in positions with personal respon
sibility, or for those otherwise concerned with
developing effective communication. Litera
ture from the human relations field will be the
source of basic interaction skill; these skills will
be practiced by students using video vignettes,
simulations,

and

communication

decoding

promoting

and

understanding
Cr 3.

HRD 530 Death, Dying and Bereavement
This course examines the phenomenon of
death in modern society. Issues such as the
meaning of death, the dying process, survivor
ship, suicide and how death affects individuals
of various ages are treated. Special attention is
paid to the role of the professional in death
Cr 3.

education.

human interaction settings will be addressed.

HRD 600 Adult Education and Human
Resource Development

This course may not be taken in lieu of HRD

This is the mandatory first course in the mas

620 for students matriculated in the Counselor

ter's program. The course introduces the stu

activities. Application of the skills to various

Education master's program.

Cr 3.

HRD 501 Strategies and Techniques in
Classroom Management
This course will consist of a variety of strate
gies, techniques, and philosophical issues re
lated to adult-child relationships. The focus of
the course provides both a theoretical base
and practical experience for dealing with
classroom and school-related issues.
Cr 3.
HRD 502 The Family: Implication for
Educators
This course is designed to review selected
topics in the area of family life that are relevant
to educators. The course will provide a multi
disciplinary overview of major theories of
family behavior, precursors to marital and
family life, and the variability of family life
across the life span. Consideration will be
given to such issues as parenting styles, sibling
relationships, effects of divorce, single-parent
families, blended families, family violence, and
substance use, abuse, and dependence within
Cr 3.
the family.
HRD 504 Sex Role Issues in
Human Services
This course examines the impact of sex roles
and sex role stereotypes on the development,
understanding, and treatment of psychologi
cal problems. Biases in psychological theories
and attitudes of professionals have often
reflected the sexism of society at large, and
these explanations of human motivation and
behavior may not sufficiently describe mental
health problems today. Thus, the course
focuses on the role of human services profes70

in

dent to adult education, continuing education,
and human resource development, including
its history, philosophy, and trends in the United
States and worldwide. The course also intro
duces the student to the graduate program
and to the network of current students and
program

graduates.

Particular

attention

is

given to career and educational planning, in
cluding the assessment of prior experience,
the beginning of a professional portfolio, the
development of a career plan to be sought
through the program, and the development of
an educational plan for the completion of the
Cr 3.

program.

HRD 603 Consultation
This course is designed to introduce students
to consultation skills that can be utilized for
evaluating organizational structure and indi
vidual client management. A variety of theo
retical approaches to the role ofthe consultant
will be offered, including focus on behavioral
observation,

organizational

development,

relating to staff people as a consultant and
communicating the results of a consultation.
Prerequisite: HRD 686, HRD 690, or permis
Cr 3.

sion of the supervising professor.

HRD 604 Life Span Development I
Examines the processes underlying growth,
development
humans

from

and

behavioral

conception

changes

through

of

adoles

cence. The interaction of biological, cognitive,
and psychological development during these
earlier stages of the life span.

Cr 3.

HRD 605 Life Span Development n
Examines the processes underlying growth,
development, and behavioral changes of

humans from young adulthood through old

vidual's perspective, with attention given to the

age to death. The interaction of biological,

impact of society and culture on this process.

cognitive, and psychosocial development in
Cr 3.

adulthood.

Cr 3.

HRD 613 Legal Issues in Counseling

HRD 607 Introduction to School Guidance
Services

This course provides the framework to under

This is an introductory course for those in

individuals

tending to enter the field of school guidance
and counseling. It is designed to consider the

capped. The course covers the pertinent fed
eral and state legislation detailing the rights,

theoretical basis for guidance practices in ele

responsibility

mentary and secondary schools (K-12). This

under the law. Negotiation and mediation skills

includes

working

collaboratively

with

stand the rights and resources available to all

the

home, school, and community to meet the
personal, educational, and career concerns of

with

emphasis

and

on

the

enforcement

handi

available
Cr 3.

are also discussed.

HRDX 614 Use of Vocational Education in

development. Work will be addressed as an

Rehabilitation Counseling
This course is designed to enhance the effec
tive use of vocational evaluation in rehabilita
tion planning, with emphasis on the role of the
rehabilitation counselor. Client selection, for
mulation of referral questions, critique of eval
uation results, and use of the evaluation report

activity which has a primary impact on our

for planning are topics to be discussed. The

lives. Career development will be examined as

class will also examine fundamentals of evalu

a process which continues throughout the life

ation tools and techniques such as psychomet

students. Historical and social contexts along
with philosophical issues and emerging direc
tions of guidance will also be discussed. Cr 3.

HRD 608 Career Development
This course will focus on the process of career

span. Different theories of vocational choice

ric tests, work samples, job analyses, situational

will be examined and various methods of

assessments, and behavioral observations. Both

assessing vocational interests and aptitudes

hands-on field experiences and

will be explored. Special populations such as:

review of selected evaluation procedures will

disabled, displaced homemakers, and elderly

be used.

will be discussed. The overall emphasis of the
course will be to explore with participants
career development strategies used in school
and community settings.

Cr 3.

HRD 609 Seminar in School Counseling

Cr 3.

HRD 615 Vocational Aspects of Disability/
Placement in Rehabilitation
This course involves the practical application
of job selection, analysis, modification, and
development

The seminar will afford students and practic

classroom

for

the

counselor

of hand

icapped persons. The role, function and tech

ing counselors an opportunity for intensive

nique of the rehabiliation counselor in job

study of current problems and issues in the

placement of severely disabled persons will be

field of guidance. This course is restricted to

examined. Employer and/or industry site visits

those nearing the completion of a master's

may be arranged.

program in school counseling. Prerequisite:
permission of the instructor.

Cr 3.

HRD 610 Introduction to Rehabilitation

Cr 3.

HRD 617 Crisis Intervention
This course is designed to introduce partici
pants to the theory and practice of crisis inter

Services

vention. A theoretical examination of the

This course includes basic concepts in reha

emotional crisis will be undertaken. Research

bilitation/habilitation, evolution or rehabil

regarding the common elements of emotional

itation,

crisis and their evolution and resolution will be

related

legislation,

exposure

to

rehabilitation agencies and facilities in Maine,

studied. Various types of emotional crises will

and an overview of the rehabilitation process.

be reviewed with specific strategies for effective

Consultants are used to present rehabilitation

counselor intervention. Particular focus will be

from the perspective of the client, counselor,

placed on the practical application of crisis

and agency.

·

Cr 3.

HRD 6ll Medical Aspects of Disability
This course focuses on disabilities common in
the rehabilitation field-their causes, diagnos
tic methodology, prognosis, and treatment, as
well as employment and "maximum potential"
implications. Prerequisite: permission of the
instructor.

theory to various crisis situations. Prerequisite:

HRD 620 or permission of the instructor. Cr 3.

Cr 3.

HRD 612 Psychological Aspects of Disability
This course provides students with an under
standing of the psychological elements related
to the disability experience. The course con
siders adjustment to disability from an indi-

HRD 618 Perspectives on Chemical Dependency
This course will focus on the overall dynamics
of chemical dependency and will serve as an
introduction to understanding the various sta
ges, processes, and effects of such addictions.
Specific topics will include social and psy
chological dynamics of chemical dependence
and co-dependency, including family, peers
and co-workers. The roles which professional
educators, human service workers, and other
social helpers play

in prevention, early inter

vention, and the various approaches to reco-
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very and aftercare will be considered in depth.
Cr 3.

Prerequisite: none.

This course is designed for advanced students
in rehabilitation and for practicing rehabilita
tion counselors. The seminar provides an
overview of rehabilitation practice, with an
emphasis on problematical issues. Topics may
include casework management, vocational
evaluation, administrative issues, and utiliza
of community resources. Prerequisite:
Cr 3.

permission of the instructor.

HRD 620 Fundamentals of Counseling Skills
This course emphasizes the development of
fundamental counseling skills such as attend
ing behavior, listening, reflection of feeling,
paraphrasing, and questioning. The course
examines

the

process

and

content

of the

counseling interview as well as verbal and
non-verbal factors which influence the inter
actions

within the

counseling relationship.

Primary focus will be to help the student

is

designed

for

counselors,

helping professions who work with adults
seeking

personal/educational

growth.

The

course will examine the process and content of
the counseling interview, explore the prob
lems/needs of adult learners and provide
opportunity for

application

of counseling

skills to problem areas.

Cr 3.

HRD 625 Counseling the Elderly
This course will cover such topics as: "the aging
network," the aging process,

needs of the

elderly with special emphasis on needs of
elderly women, individual counseling with the
elderly, group work, consulting with service
providers, independent living and support
systems,

and

advocacy,

grieving

and

how

death,

those

dying,

problems

and

might
Cr 3.

be addressed through counseling.

HRD 626 Group Process and Procedures
The course focuses on the understanding of

develop greater self-knowledge and skills in

basic principles of group development and the

interpersonal

recognition of the dynamics of group interac

communication

within

the

counseling relationship. Prerequisite: open to

tion. It also focuses on the improvement of

matriculated graduate students only.

personal

Cr 3.

interaction

processes

and

their

application to other group settings. Open to

HRD 621 Fundamentals of Counseling
Theories

matriculated graduate students only.

A seminar for those who are or will be en

HRD 627 Group Counseling

gaged in psychological counseling in an edu

This course is an extension of basic knowledge

cational or mental health type setting. Selected

and practice in the fundamentals of group

Cr 3.

theories and techniques are closely examined.

dynamics. Emphasis will be on the develop

The research literature which has a bearing on

ment of concepts, attitudes, and skills neces

the effectiveness or noneffectiveness of coun

sary to understand and lead counseling groups

seling is reviewed.

in a variety of settings and on the development

Cr 3.

of a deeper sense of how each participant

HRD 622 Counseling Young Children
This course is designed to review theories,
techniques, and strategies used in counseling
young children. Attention will be given to the
examination of the counselor's role, the goals
of counseling and developing relationships
with children. In addition, students will be
given the opportunity to explore the uses and
techniques of non-verbal languages of coun
seling including play, dramatics, movement, art
and music, and how they relate to child growth
and

development.

Prerequisite:

successful

completion of HRD 620 or permission of the
instructor.

Cr 3.

intervenes in a group. Prerequisite: HRD 626
or equivalent.

Cr 3.

HRD 628 futroduction to Marriage and
Family Counseling
This course is an introduction to the structure
and dynamics of the family, as well as methods
of family intervention and counseling. The
relevance of understanding and skill in the
area of rehabilitation counselors and school
counselors

is

emphasized.

Methods

role playing, and audio/video programs. Pre
requisite:

HRD

690 or permission of the

instructor.

This is an advanced course dealing with both

HRD 629 Human Sexuality for Counselors

theoretical and practical aspects of cognitive
psychology

and

psychotherapy.

Particular emphasis will be placed on the rela
tionship between mood states and various pat
terns of thinking and behavior that precede
them. Part of the didactic process will be live
interviews to illustrate various cognitive strate
gies and techniques. The role of various cogni
tive distortions or thinking errors will be
illustrated as well as the active problem solving
nature of cognitive therapy. Prerequisite: HRD

690 or permission of the instructor.

Cr 3.

of

instruction include lecture, group discussion,

HRD 623 Cognitive Therapy

behavioral
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course

teachers, administrators, and others in the

HRD 619 Seminar in Rehabilitation

tion

HRD 624 Counseling the Adult Learner
This

Cr 3.

The alm of this course is to provide informa
tion about human sexuality, to heighten an
individual's awareness of his/her own sexuality
and of sexual issues, and to integrate this
knowledge to improve the overall effectiveness
of counseling skills. The course is designed to
explore a wide spectrum of sexual behaviors
and to

examine

the

relationship

between

sexuality, self-esteem, sex roles and life styles.
Emphasis is placed on developing an aware-

ness of personal values associated with human
sexuality. Prerequisite: HRD 620 or its equiva
k�
Q�

HRD 631 The Adult Leamer
This course examines the social, psychological,
economic, and cuitural situation of the variety
of adults served by adult education programs
today. The aim of the course is to develop an
andragogy, a theory of learning, which is
applicable to adults in diverse circumstances
and with diverse goals, needs, and styles of
learning. Attention is given to stages of adult
growth, the development of learning goals,
learning environments, and to a variety of
theories on learning.
Cr 3.
HRD 632 Program Development in Adult
Education and Human Resource Development
This course presents the models, techniques,
and practices of constructing curricula and
developing programs for adult learners as
individuals, groups, and community organiza
tions. The course covers both educational and
training programs and emphasizes practice,
skill acquisition, and competence in curricu
lum development for adults with diverse needs
and in diverse learning environments. Pre
requisite: HRD 631 or permission of the
instructor.
Cr 3.

HRD 633 Managing Adult Education and
Human Resource Development

This course examines the administrative and
leadership skills necessary for the develop
ment and management of units such as adult
education centers, continuing education of
fices, and training and staff development
departments in profit and non-profit organi
zations. Particular attention is given to the
development of mission statements, the use of
advisory boards, community needs assessment
approaches, developing goals and objectives,
program development, personnel manage
ment, and the development of a management
Cr 3.
style.

HRD 634 Materials and Methods in Adult
Education

This course acquaints the student with current
instructional packages available for adult
education and human resource development
programming. Special attention is given to
adult basic education materials, High School
Equivalency Diploma programs, and English
as a second language programs. However, each
student is enabled to identify, access, use, and
evaluate the types of materials most useful in
the specialty field.
Cr 3.

HRD 635 Training and Staff Development
This course acquaints the student with the
organization, staffing, functions, methods and
techniques of training and staff development
units in modern work organizations. Attention
is given to the development of in-service
training programs for key levels of staff such as

supervisors, managers, front-line workers, and
support staff. Special emphasis is given to the
systematic relationship of the training office to
other human resource development functions
in contributing toward an effective organiza
tion and a supportive climate in which to work.
Cr 3.

HRD 636 Continuing Education for the
Professions

This course enables the student to develop
pertinent, quality continuing education pro
grams for professionals in such fields as edu
cation, nursing, medicine, social work, law,
psychology, allied health, and other helping
professions. After a shared process of studying
the social, historical, and political forces which
shape professions, students examine in depth
and current context, needs, constraints, meth
odologies, credential-lying systems, and in
structional packages pertaining to a particular
profession of interest to them. Students gain a
broad understanding of professional educa
tion in general and a specific competence in at
least one professional field.
Cr 3.

HRD 637 Community Education
Community Education is concerned with
major issues and trends affecting the lives of
citizens of a community. It measures well-being
by the extent to which people have the oppor
tunity to learn all they need to survive and
flourish. It is a philosophy, a movement, an
approach to school organization and mode of
community development. Community educa
tion is examined in such forms for relevance to
improved practice of educators and other
community human resource developers. The
course begins with societal trends bearing
upon the quality of community life as context
for analysis of community and community
change; then, moves to community education
process, program, and skills of delivery as
studied in specific community settings. Cr 3.
HRD 640 Human Resource Development in
Organizational Settings
Personnel directors, trainers, personnel coun
selors, career counselors, job designers,
employment forecasters, collective bargaining,
performance evaluators, and unit managers
are among the many organizational members
who "develop" the human resources of a work
organization. This course examines the theo
ries of human development explicitly or im
plicitly held by holders of such positions, how
divergent or compatible these views are, and
the probable effects on employees. The course
particularly centers on approaches and tools
managers use to develop the human resources
of an organization in a conceptually consistent,
effective, and humane way. A companion
course is Human Resource Development in
Community Settings, which looks at the inter
face between community organizations and
their clients, this course focuses on the inter73

section between organizations
employees. Prerequisite: none.

and

their
Cr 3.

HRD 641 Hwnan Resource Development in
Community Settings

Schools, hospitals, employment agencies, wel
fare offices, home health agencies, rehabilita
tion centers, and social services agencies are
among the various community-based organi
zations whose work is helping people. The
course examines the needs of people in urban
and rural communities, the views of human
need and development held by helping orga
nizations,
and
problems
organizations
pragmatically encounter in helping people,
and the consequences of these problems for
citizen/client groups. Attention is given to
inter-professional, and inter-organizational
approaches to improving community pro
grams drawing from literature in similar fields.
A companion course to Human Resource
Development in Organizational Settings,
which looks at the interface between organiza
tions and their employees, this course focuses
on the interface between organizations and
clients, the citizens of a community. Pre
Cr 3.
requisite: none.

HRD 645 Swnmer Institute in Educational
Gerontology

Learner

This course examines the capabilities, interests,
limitations, and needs of older persons as
learners. After seeking to establish current fact
from fiction, the course attempts to look at the
realistic prospects for adult education later in
life as the length of life is extended. Particular
attention is given to the conditions under
which older persons can best benefit from the
contributions to adult education opportu
mtJes. Program development possibilities
are examined in a number of settings and
situations.
Cr 3.

HRD 652 Coordinating Educational
Programs for Older Adults in the Community

Designed for practitioners who already have a
knowledge base in the field of adult education,
this course will address the competencies
needed to design and plan educational pro
grams in a variety of community settings. Stu
dents will develop skills in program design and
planning, needs assessment and mobilizing,
and coordinating the informal and traditional
resources and new ones in the community. A
variety of educational programs related to
older adults will be presented and discussed.
Cr 3.

Each summer the Department offers an Insti
tute in Educational Gerontology that supple
ments and extends the content, on a rotating
basis, of each of the five courses in its regular
concentrations (HRD 650, 651, 652, 653, and
654). This institute can be taken in combina
tion with the regular courses for credit toward
Cr 3.
the concentration certificate.

HRD 653 Aging, Work and Retirement
This course examines major social gerontolo
gical theories and trends as they relate to work
and retirement. The meaning of work, charac
teristics of older workers, j ob modification,
retirement planning, and life after work will be
explored. Strategies that facilitate adult devel
opment and learning will be examined. Cr 3.

HRD 649 Seminar in Adult Education and

HRD 654 Gerontology and the Helping
Professions

Human Resource Development

This seminar addresses current issues, prob
lems and topics in adult education and human
resource development. Participants are to
select, develop and present topics of interest to
them as well as benefit from presentations pre
pared by the instructor. Usually taken toward
the end of the program, this seminar is an
opportunity to apply knowledge and skill to
problems of current interest in the field of
adult education.
Cr 3.

HRD 650 Social and Public Policy in Aging
This course examines the development of
American social and public policy in aging
from an historical perspective culminating in
an analysis of the consequences of a "greying
society:' An organizing principle of the course
will be to review policies as they affect an older
person's ability to achieve access to full rights,
benefits, opportunities, and protections of
society. The process of social and policy devel
opment will be examined with particular
attention to policies about age discrimination,
health care, income maintenance, employ
Cr 3.
ment, education, and housing.
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HRD 651 The Older Person as an Adult

This course presents three interrelated con
ceptual frameworks: concepts, research find
ings, and practices of applied social
gerontology; concepts, research findings, and
strategies of helping professions; and concepts,
research findings, and strategies of the com
plex organizations which deliver their services
to, or on behalf of, older people. The purpose
is to enable learners to integrate this knowl
edge for application in service to society, in
general, and older people, in particular. It is
intended for graduate learners in the range of
helping professions who serve people in whole
or in part.
Cr 3.

HRDX 664 Culture, Tradition, and
the Life Cycle

This course focuses on the role of cultural and
traditional influences in growth, development,
and behavior from childhood through adoles
cence, youth, adulthood, and elderhood.
Drawing from anthropology, folklore, psycho
logy. and sociology. traditional values and cus
toms are examined in relation to life course
transitions and developmental tasks. The

course surveys the theoretical issues and
cross-cultural research and takes a close look at
the traditions of the most prominent ethnic
groups in nothern New England and how they
can influence attitudes toward growth poten
tial. Particularly suited for counselors, educa
tors, and other professionals working in a
Cr 3.
minority or ethnic setting.

HRD 665 Psychological Measurement and
Evaluation
This course focuses on group tests and related
measurement techniques. The course content
will include a review of the history of testing,
current issues, fundamental statistics for
understanding and evaluating tests, a review of
selected aptitude, intelligence, achievement,
interest and personality tests. In addition,
other standardized and non-standardized
evaluation measures will be reviewed.
Cr 3.
HRD 666 Individual Assessment: A Holistic
Approach
The design of this course is to explore the
principles, purposes, and application of indi
vidual assessment. The course content in
cludes instrument selection and evaluation,
data interpretation, and intervention strategies
in the following areas: academic skills, intel
lectual functioning, psychomotor perfor
mance, medical and family history, and social
development. A case study format is used.
Emphasis is placed on a holistic approach to
data collection, interpretation and interven
tion. This is a basic orientation course for
educators and others involved in planning
specialized programs for individuals. It is not
intended to produce skills in test administra
tion. Prerequisites: HRD 665 and EDU 600 or
Cr 3.
equivalents.

HRD 667 Action Research and Evaluation
Methodologies
This course will provide an overview of the
role of research and evaluation within organi
zations and community settings. Techniques in
survey development and evaluation strategies
will be emphasized. A number of methodolo
gies will be presented, such as: the nominal
group, the Delphi technique, assessment cen
ters, performance appraisal, interviews and
observation.
Cr 3.

HRD 670 Seminar in School Psychology
This course examines professional issues and
concerns confronting the school psychology
practitioner, including certification and licen
sure requirement, confidentiality and other
ethical issues, role and responsibility, and rela
tionship to general and special education.
Prerequisite: permission of instructor.
Cr 3.

HRD 671 Physical Bases of Behavior
This is an examination of neural, endocrine,
and response systems as related to attention,
motivation, emotion, memory, and psycholo-

gical disorders. Consideration is given to
neurological problems of school-aged chil
dren.
Cr 3.

HRD 674 Child and Adolescent
Psychopathology
This is an overview of normal and abnormal
personality development and functioning.
Emphasis is on symptom patterns, etiology,
and treatment of developmental and beha
vioral disorders from early childhood through
adolescence.
Cr 3.

HRD 676 Cognitive-Affective Bases
of Behavior
This is an introduction to concepts and prin
ciples of conditioning and reinforcement, per
ception and attention, memory, information
processing, and problem solution. Includes
neural bases of learning and cognition as well
as consideration of the acquisition and loss of
Cr 3.
habit patterns.

HRD 677 Cognitive and Psycho-educational
Assessment
This is an examination of the historical and
theoretical bases of individual differences and
intellectual and psycho-educational testing.
Supervised practice in administration, scoring,
interpretation, and reporting assessment
results. Prerequisite: open to school psychology
majors only. Prerequisite: permission of
instructor.
Cr 3.

HRD 678 Personality Assessment
This course examines projective and non-pro
jective techniques of evaluating personality
characteristics and behavioral patterns of
school-aged children. Includes integration of
instrument results into a comprehensvie
diagnostic and descriptive personality profile.
Prerequisites: HRD 677 and permission of
instructor.
Cr 3.

HRDX 680 Institute in Group Counseling
The course is an extension of basic knowledge
and practice in the fundamentals of group
dynamics and leadership. Emphasis is on the
development of concepts, attitudes, and skills
necessary to understand and use counseling
groups within a variety of settings. Course time
will be spent as a group participant, as well as
in didactic instruction. Prerequisites: HRD 626
or equivalent and permission of the instructor.
Cr 3.

HRD 686 Internship in Counselor Education
This course provides an opportunity for the
student to integrate formal coursework with
on-the-job experience in selected helping
institutions. The course may be taken for 3 to
12 credit hours and is a post-practicum (HRD
690) experience. Prerequisite: approval of the
supervising professor.
Cr var.
HRD 687 Internship in Adult Education
Designed to provide professional experience
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in the student's selected area of concern. A
plan for the internship is presented for
approval to the student's adviser. On approv
al, the intern completes his/her planned pro
gram under the supervision and evaluation of
a responsible person for the internship
Cr 1-6.
assignment.
HRD 688 Internship in School Psychology:

Assessment and Intervention

Full-time field expereince in school psycho
logy under qualified supervisors in selecting
settings; taken at the end of the program. Pre
requisite: permission of program faculty. Cr 3.
HRD 690 Individual Counseling Practicum

This course is an intensive supervised expe
rience in applying professional knowledge and
skills to the practice of counseling with indi
viduals. Role playing, video tapes, audio
tapes and demonstrations are used in helping
each student develop an integrated counseling
style. Prerequisite: approval of the supervising
professor.
Cr 3.
HRD 691 Group Counseling Practicum

This course is designed to be an intensive
supervised experience in applying profes
sional knowledge and skills to the practice of
counseling with groups. Role playing, video
tapes, audio tapes and demonstrations are
used in helping each student develop an inte
grated leadership style in working with groups.
Available only to students who have com
pleted a practicum in individual counseling.
Prerequisite: approval of the supervisory
Cr 3.
professor.
HRD 692 Advanced Individual Practicum

This is the advanced course in counseling
practicum. In addition to building on the skills
developed in HRD 690 (Practicum), emphasis
will be placed on the structural analysis of
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typical client problems and the use of appro
priate strategies of intervention. Other
emphases will include the statling of actual
cases and a knowledge of community resources
available to the counseling clientele.
Cr 3.
HRD 696 Counselor Supervison

The course is designed to assist human services
workers who are responsible for the supervi
sion of counselors in various settings. Both
clinical and program/administrative supervi
sion will be addressed. Competencies will
focus on the knowledge base, intervention
techniques, and human skills needed to pro
vide quality supervision.
Cr 3.
HRD 698 Directed Study in Human

Resource Development

This course provides students the opportunity
to pursue a project independently planning
and exploring an area of interest within the
field of human resource development. The
project must be field based, intellectually
sound and reflect a high caliber of perfor
mance. Specific content and methods of eval
uation are determined in conjunction with the
faculty supervisor. An approved proposal is a
necessary prerequisite to registration. Cr 1-3.
HRD 699 Independent Study

in Human

Resource Development

This course provides students the opportunity
to pursue a project independently, planning
and exploring a topic of interest within the
field of human resource development. The
project must be library based, intellectually
sound and reflect a high caliber of perfor
mance. Specific content and methods of eval
uation will be determined in collaboration
with the instructor. An approved proposal is a
necessary prerequisite to register.
Cr 3.
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Dean: L. Kinvin Wroth; Associate Dean: David P. Cluchey
Professors: Carson, Cluchey, Delogu, Friedman, Gregory, Kandoian, Lang,
Loper, Potter, Rogoff, Ward, Wroth, Zarr; Associate Professors: Brett, Mullane;
Visiting Associate Professors: Khoury, Lawless, Soifer; Visiting Assistant Professor:
Sheppard; Lecturers: Adelberg, Cleveland, Flanagan, Frank, Goldberg, Graf
fam, Hirshon, Howard, Hulbert, Lennet, Maiman, MacMahon, Remmel,
Rowe; Adjunct Professors: Coffin, Godfrey, Petruccelli, Rieser, Wernick.
The University of Maine School of Law is a small school that offers high
quality legal education to a carefully selected student body. The Law School
is fully accredited by the American Bar Association and is a member of the
Association of American Law Schools. Established at Portland in 1961, the
Law School is the successor to the University of Maine College of Law which
existed in Bangor from 1898 to 1920. It is an administrative unit of the Uni
versity of Southern Maine, but, as the only law school in the state, has re
sponsibilities to the statewide University system. The school is located in a
modern building, fully accessible for handicapped students, that provides
excellent facilities for classroom and seminar discussion, library research,
moot court participation, clinical practice, legal publications, and student
activities.
The Law School offers a three-year, full-time program leading to the juris
doctor degree. It has no evening division. The weekly class schedule consists
of about 14 hours distributed throughout both morning and afternoon,
Monday through Friday, and occasionally on Saturday morning. The Law
School has recently established a limited part-time program on an exper
imental basis.
The School's faculty consists of 16 full-time instructors who have received
their formal legal training at leading national law schools. Most faculty
members also have experience gained in judicial clerkships, private prac
tice, or government service. The faculty is drawn from many specialities and
represents a diversity of backgrounds and interests. There is a highly favor
able student-faculty ratio of under 15 to 1. Faculty members are engaged in
a wide variety of professional activities which assures freshness and
relevance in their classroom teaching. Some members of the faculty are
active scholars, publishing frequently in legal periodicals. Many serve as
advisors to various legislative and professional committees or as members
of governmental commissions. Faculty members also participate in public
interest litigation and play active roles in policy formation.
The Donald L. Garbrecht Law Library, named for the law librarian who
served the school from 1963 to 1979, contains approximately 250,000 vol
umes, a sound working collection of legal and collateral materials. The law
library supports law school curricular needs, as well as in-depth student and
faculty legal research and writing.
The School averages 75-80 students per class, of whom over 50 percent
are women; the number of students in the School is about 210, making it
one of the smallest in the country. The student body is remarkably varied in
age, professional and academic experience, and background. Students are
drawn from a large number of colleges and universities throughout the
nation. The academic quality of entering students has been improving
steadily. Classes entering in recent years had a median score on the Law
School Admission Test of approximately 37 and a median undergraduate
average of B plus.
Admission to the Law School is based primarily on criteria that measure
the applicant's promise of law school and professional success. The appli
cant's entire record is reviewed. Many factors are considered: the applicant's
overall college and graduate performance; Law School Admission Test
(LSA:I) and other test scores; extracurricular activities; work experience;
and cultural, physical, or social conditions which the applicant has expe
rienced. The Law School seeks to assure a diverse and representative stu-
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dent body as a part ot; and consistent with, its public, educational, and
professional responsibilities. Only those applicants who offer the prospect
of success in the study and practice of law are admitted. To be considered
for admission as a candidate for the J.D. degree, an applicant is required to
hold a bachelor's degree from a college or university accredited by one of
the regional associations of colleges. Beginning students are admitted
to commence their studies only at the opening of the fall semester
in September.
For more information on the Law School, contact the Office of the Assis
tant Dean, University of Maine School of Law, 246 Deering Avenue, Port
land, Maine 04102 (207) 780-4345.

The Marine Law Institute
Director: Alison Rieser
The Marine Law Institute is committed to research and education in the
field of coastal and ocean resource law and policy. Its research considers
interjurisdictional problems in marine resource management, the use of
scientific knowledge in marine law, issues affecting coastal zone manage
ment including analysis of the adequacy of federal and state coastal
resource laws and regulations to effectively manage coastal development
pressures.
The Institute is a component of the University of Maine School of Law. Its
policy research and educational projects are supported by grants and con
tracts from government agencies and private foundations. The Institute's
quarterly research publication, Territorial Sea, is partially supported by
subscribers.
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School of Nursing
Dean: Nancy P. Greenleaf
Associate Dean: Kathleen MacPherson

Master of Science in Nursing
Professor: MacPherson; Associate Professors: Dorbacker, Greenleaf, Healy,
Peake-Godin, Thompson, Paltrow; AssistantProftssors:Johnson, Skoner

Program
Description

Nursing is both an art and a science. Nursing roles focus on the preven
tion of illness and the promotion, maintenance, and restoration of health.
The M.S. program in nursing is designed to prepare students for careers
in community health nursing practice in a variety of settings and locations.
The curriculum is based on theory and research in nursing and related dis
ciplines. It provides the foundation for doctoral study in nursing and for
continued professional development.
The graduate program faculty consists of full-time instructors who have
received their graduate education at leading universities. Faculty members
also have experience gained as practicing nurses in a variety of specialties
and settings. Research interests of the faculty include refugee health care,
eating disorders, health behaviors, nursing history, older women and
poverty, women's reproductive health, and the frail elderly. The graduate
faculty are active scholars who contribute to the development of new nurs
ing knowledge by presenting papers at local and national conferences and
by contributing articles to nursing journals.
Students will be prepared to provide leadership in community health
nursing and to initiate collaborative and consultative relationships with
others for the purposes of improving nursing and health care and influenc
ing health policy. Research is an integral part of the program and students
will acquire skills in identifying researchable problems, participating in
research studies, and promoting the use of research findings in nursing
practice.
Four components of the program are:
l. Core
2. Research
3. Clinical: Community Health Nursing
4. Role:
a. Nursing Education
b. Nursing Management
The master's degree program in nursing prepares nurses for roles of
leadership in advanced community health nursing by enabling the grad
uate to:
1 . critically analyze and use theoretical and empirical knowledge from
nursing, the physical sciences, the social sciences, and the humanities in
advanced nursing practice;
2. demonstrate competence at an advanced level of clinical nursing prac
tice in a variety of settings in a multicultural, diverse society;
3. synthesize and apply ethical understanding in advanced nursing prac
tice;
4. demonstrate and utilize principles of leaqership, management and
teaching to influence nursing practice;
5. identifY researchable nursing problems and participate in research
studies to improve nursing practice;
6. collaborate with health care providers and consumers to improve the
delivery of health care and to influence health policy;
7. identify and demonstrate the need for life-long learning.
The University of Southern Maine master's degree program in nursing is a
participant in the New England Regional Student Program. For further
information contact the Office of Graduate Affairs, University of Southern
Maine, 96 Falmouth St., Portland, Maine 04103, (207) 780-4386.
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Admission

Admission to the master of science degree program in nursing is on a
competitive basis. The graduate program in nursing seeks candidates whose
baccalaureate degree program, scholastic achievement, professional expe
rience, interest, motivation, and references are predictive of successful
graduate study.
Each student applying for full admission must meet the following
requirements:
1 . A baccalaureate degree with a major in nursing from a National
League for Nursing accredited program.
2. A minimum undergraduate cumulative grade point average of 3.0 on a
4.0 scale, or a B average.
3 . A course in introductory statistics completed within the last five years.
(A course in applied statistics is recommended.)
4. One year of clinical nursing practice.
5. A recent course in total health assessment.
A personal interview with graduate faculty of the School of Nursing may
be scheduled following a preliminary review of all required admission
materials. Individual consideration will be given to each applicant based
upon the total profile presented.

Application
Material

In addition to the materials described in the Admissions chapter, appli
cants for this program must submit:
1 . A score of 55 points or above on the Miller Analogy Test or combined
aptitude scores of 1,000 (V.Q.)/1500 (Y.Q.A.) or above on the Graduate
Record Examination.
2. Three letters of reference reflecting professional practice and acade
mic achievement.
3. Evidence (photocopy) of current licensure as a registered professional
nurse in Maine.
4. Evidence (photocopy) or professional liability insurance.

Application
Deadline

Applications will be accepted anytime up to August 1 for fall semester
(September). The Admissions Committee will review completed applica
tions on a continuous basis.

Program Policies

In addition to the general policies described in the Academic Policies chap
ter, specific policies of this progream are as follows.

Admission Credit Admission credit must be approved by the graduate
faculty prior to registration and is subject to the condition that a grade of B
or better was received for the coursework. A maximum of six credit hours
may be approved for admission credit. Exceptions to the maximum must be
approved by the program faculty.

Special Student Status Up to a total of six hours of graduate credit can be
earned in the master's program in nursing before matriculation. Grades ofB
or above can be used toward a degree.
Transfer Credit Transfer credit may be approved only at the time of admis
sion and request for approval must be included as part of the admission
application. Up to a total of nine credit hours may be approved as transfer
credit provided these credits were earned no more than five years prior to
matriculation. Additional credit may be approved in unusual circumstances.
Transfer credit will not be approved for courses taken for credit toward a
graduate degree program offered by any other college in the University of
Southern Maine.
Program Grade Policies Students must achieve a B- grade for all required
courses. If they earn below a B-, they may retake the course one time. Stu
dents may only count 3 credits of C in an elective toward graduation.
Continuous Enrollment Continuous enrollment requires that every graduate
student must earn at least six credits toward her or his degree every calen
dar year from the time of the first registration until completion of all
requirements for the graduate degree.
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Students working on their thesis or project must enroll each semester
until the thesis or project has been completed, but may take less than six
credits per calendar year.

Time 1,-imit All requirements for the degree must be completed within six
years from the date of first matriculation.
Profossional Liability Insumnce and Licensure Students are required to main
tain current professional liability insurance and registered professional
nursing licensure.

New England Regional Student Progmm
The University of Southern Maine master's degree program in nursing is a
participant in the New England Regional Student Program. For further
information contact the Office of Graduate Affairs, University of Southern
Maine, 96 Falmouth St., Portland, Maine 04103 (207) 780-4386.

Program
Requirements

The graduate program in nursing is four academic semesters in length
for students taking an average of eleven (11) credits per semester. Both full
time and part-time study are available. A total of 41 credit hours, including
a thesis or project are required for completion of the master's degree pro
gram in nursing. Students must complete the program within six years. The
four components of the program include a core, a research component, a
clinical component, and a role component.
Core

NUR 603
NUR 605
NUR 606

Nursing Theory and its Relationship to Practice
Nursing Role and Leadership
Health Policy, Ethics, and Change

3
3
3

9

Research

NUR 604
NUR 690
NUR 692

Nursing Research
Thesis/Project Seminar
Thesis

3
1
5
5

or

NUR 693
Research Project
Elective (approved by advisor)

2
3

Clinical

NUR 651
NUR 652

Advanced Community Health: Theory & Practice I
Advanced Community Health: Theory & Practice II

5
5
10

Role

Students will choose one of the following functional areas. Courses in the
Core and Clinical components must be completed prior to enrollment in
courses in the Role component.

Nursing Management
NUR 619
NUR 620

Concepts in Nursing Management
Practicum in Nursing Management

2
5

7

or

Nursing Education
NUR
NUR

631
634

Concepts in Nursing Education
Practicum in Nursing Education

Electives: (one elective must be taken outside of SON)

2
5

7
6

6
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Course Sequencing Modelfor Full:rime Students
First Year
Fall
NUR 603
NUR 605

NUR 606

Nursing Theory and Knowledge Development
Nursing Role and Leadership
Health Policy, Ethics, and Change

3
3
3

9

Spring

NUR 604
NUR 651

Nursing Research
Advanced Community Health: Theory and Practice I

Elective

Second Year
Fall
NUR 652
NUR 690
NUR 632

3
5
3

TI

Advanced Community Health: Theory and Practice II
Thesis/Project Seminar
Concepts in Nursing Education

5
1
2

or

NUR 619
Elective

Concepts in Nursing Management

2
3

TI

Spring

NUR 634

Practicum in Nursing Education

5

or

NUR 620
NUR 692

Practicum in Nursing Management
Thesis

5
5

or

2
3
10

Research Project
Elective for Research Project

NUR 693

Course Sequencing Modelfor Part-Time Students Taking Eight Semesters to Complete
Programs
First Year
Fall

NUR 603
NUR 605

Nursing Theory and Knowledge Development
Nursing Roles and Leadership

Spring
Elective
Second Year
Fall
NUR 606
Elective

3
3

6
3

Health Policy, Ethics, and Change

3
3

6

Spring

NUR 651
NUR 604

Advanced Community Health: Theory and Practice I
Nursing Research

5
3

8

Third Year
Fall

NUR 652
NUR 690
Spring
NUR

692

Advanced Community Health: Theory and Practice II
Thesis/Project Seminar

Thesis (3 out of 5 required credits)

5
1

6
3

or

Project Elective
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3

3

Fourth Year
Fall
NUR 619

Concepts in Nursing Management

2

or

NUR 632
NUR 693
NUR 692
Spring
NUR 620

Concepts in Nursing Education
Project
Thesis (2 remaining credits)

2
2
2

4

Practicum in Nursing Management

5

or

NUR 634

Practicum in Nursing Education

NUR 510 Historical Perspectives in the
Nursing Profession

Surveys historic events in nursing and relates
selected aspects to current concerns of the
profession.
Cr 3.
NUR 520 Ethical Issues in Health Care

Analysis of selected contemporary ethical
issues confronting health care professionals.
Examination of major ethical theories and
principles and related decision-making
models. Particular attention is paid to the
ethical concerns of the nurse.
Cr 3.
NUR 540 Nutrition: The Older Adult

A course addressing nutritional needs of the
elderly and how these needs can be met; the
effects of aging, economics, and social factors
on food intake; an overview of disease and
disability conditions which respond to diet
modifications.
Cr 3.
NUR 560 Dimensions of Aging

This course offers the opportunity to explore
differences between the true effects of aging
and the various processes that affect persons as
they grow older, management of specific
health problems of the elderly, and resources
available for elder care. Emphasis will be
placed on nursing role and responsibility in
meeting the unique needs of the elderly.
Graduate standing or permission of the
instructor is required.
Cr 3.
NUR 603 Nursing Theory and Knowledge
Development

This course explores contemporary issues in
theory development and the social production
of knowledge for nursing. Students will
examine the social and historical context of
knowledge development in nursing with an
emphasis on the relationship between theory,
research, and conduct in a practice discipline.
Cr 3.
NUR 604 Nursing Research

The research process in nursing will be
explored with emphasis on the nature of
inquiry in a practice discipline. An overview of
conventional
and
alternative
paradigm
approaches to research will be provided. Stu
dents will critically examine contemporary
questions of ethics and social responsibility in
research. Prerequisite: NUR 603.
Cr 3.

5

5

NUR 605 Nursing Role and Leadership

This course will examine the historical, social,
and political context of nursing's emerging
leadership roles. Leadership and change stra
tegies will be evaluated in their application to
advanced role and practice. Obstacles to
effective leadership change such as powerless
ness, oppression, and sex role stereotyping will
be emphasized.
Cr 3.
NUR 606 Health Policy, Ethics, and Change

Sociopolitical and ethical frameworks will be
used to analyze public policies related to
health care delivery and nursing practice.
Change theories and their implications in
policy development will be applied. Special
attention will be given to the role of the mas
ter's prepared nurse in influencing and opera
tionalizing policy.
Cr 3.
NUR 619 Concepts in Nursing Management

This course introduces students to major con
cepts in nursing management in health care
organizations. Emphasis is on synthesis of
organizational and nursing theory in the
management process. Prerequisites: NUR 603,
604, 605, 606, 651, 652.
Cr 2.
NUR 620 Practicum in Nursing Management

This course provides for synthesis and appli
cation of knowledge through guided expe
rience in health care organizations. Focus is on
organizational analysis, role development, and
problem solving in nursing management. Two
credits for seminar, 3 credits for practicum.
Prerequisite: NUR 619.
Cr 5.
NUR 632 Concepts in Nursing Education

This course introduces students to a variety of
concepts basic to professional nursing educa
tion. Included are: philosophy of education,
education models, curriculum development,
teaching strategies and issues in nursing edu
cation. Prerequisites: NUR 603, 604, 605, 606,
651, 652.
Cr 2.
NUR 634 Practicum in Nursing Education

This course provides for synthesis and appli
cation of knowledge gained in the educational
component. Guided experience is arranged in
appropriate educational programs and con
current seminars focus on functions common
to educational roles. Role interpretation and
evaluation are an integral part of the practi83

cum. Two credits for seminar, 3 credits for
practicum. Prerequisite: NUR 632.
Cr 5.
NUR 651 Advanced Community Health:
Theory and Practice I
This course focuses on community as client.
Concepts from epidemiology, public health
and nursing are used to assess and analyze the
needs of groups and communities. The impact
of policy and health trends on the delivery of
community health nursing programs are
analyzed. Students will conduct a comprehen
sive community assessment. 2.5 credits for lec
tures, 2.5 credits from practicum. Prerequisites:
NUR 603, 604, 605, 606.
Cr 5.
NUR 652 Advanced Community Health:
Theory and Practice ll
The focus of this course is on community
health nursing program planning, implemen
tation, and evaluation. Students will develop
and deliver a program in the community based
on a comprehensive assessment completed in
NUR 651. Two credits for seminar; three credits
for practicum. Prerequisite: NUR 651.
Cr 5.

84

NUR 690 Thesis/Project Seminar
A research seminar in which the student
reviews the research process and develops a
plan for the thesis or project. The focus is pri
marily on assisting the student to refine a re
search proposal. Prerequisites: NUR 604, 651.
Cr 1.
NUR 692 Thesis
Completion of thesis under the guidance of a
faculty thesis committee. Prerequisite: NUR
MQ
Q�
NUR 693 Research Project

Completion of project under the guidance of a
faculty member. Prerequisite: NUR 690. Cr 5.
NUR 695 Directed Study
A student will select a faculty member to guide
readings related to a chosen topic. A research
paper may be required. Credit allocation up to
3 credits is negotiated with faculty.
Cr var.

Policy and
Management Program
Director: Richard E. Barringer
Assistant Director: Elizabeth P. Levenson
Professors: Clary, Delogu, Maiman; Assistant Professors: Coburn, Hamilton,
LaPlante, Louden; Adjunct Professors: Bowdich, Goettel, Honey, Silkman
The Public Policy and Management Program is designed to offer students
the opportunity to prepare for leadership careers in public policy analysis,
development, and management. The program seeks:
" to help meet the needs of public, private and nonprofit organizations
for professionals with the skills, knowledge, and commitment to deal
creatively with the vital issues of public policy and management;
" to emphasize the critical role of elected and appointed officials as
leaders and entrepreneurs in directing and revitalizing established orga
nizations and in designing and implementing new programs;
" to provide opportunities for creative exchanges between policy
makers in the public and private sectors at all levels and participants in
the program;
" to create a center of teaching, research, and public service activities
which can assist institutions in Maine and elswhere.

Program
Description

The University's program focuses on regional, state, and local policy in the
broad context of national, political, and economic change. It emphasizes
policy concerns in such areas as economic development, energy, environ
ment, growth management, intergovernmental relations, and social policy
development. These broad areas encompass major public policy issues
today and will continue to do so in the foreseeable future.
The problems confronting us are by nature multi-dimensional; hence the
need for broad, interdisciplinary perspectives and skills in addressing them.
The resolution of problems is by nature practical, requiring decisions and
action, hence the importance of ability to apply theoretical knowledge
effectively to policy and management activities. Interdisciplinary studies
and practical experiences in the application of knowledge are major fea
tures of the Public Policy and Management Program.
The curriculum and learning environments of the program maintain a
healthy and dynamic tension between the realities of clinical work and the
rigors of academic pursuits. Both students and faculty seek stimulating and
productive balances:
" among the disciplines of economics, political science, philosophy,
and law;
" between the theoretical studies of the classroom and practical appli
cations;
" between the generic skills of analysis, research, and management, and
more specialized knowledge of a particular substantive policy field.
Thus, the program seeks to graduate those who understand the social,
economic, political, and organizational contexts in which policy is devel
oped and implemented; who comprehend the use and limitations of
various quantitative tools; who know the principles of human and financial
resource management; who can articulate ideas clearly, both orally and in
writing; and who are competent to manage effectively in one of the broad
substantive areas of concentration provided in the program.
Where will such graduates be employed? A master of arts in public policy
and management prepares individuals for careers in government, nonprofit
organizations, and the private sector. The program educates future leaders.
Over time some graduates will become local and state policy leaders in such
fields as planning, social services, court administration, education, business
regulation, and legislation. They will work as agency directors, town and city
managers, and policy analysts. Others will work in management and
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consulting firms, regional planning offices, institutions of basic and higher
education, and some will be elected officials. They will teach, write, admin
ister, and advise.
Job opportunities for graduates are not limited to nonprofit organizations
and government. Some students will find work in major corporations in the
areas of strategic planning, personnel management, government relations,
and corporate philanthropy.
Although the program is based in Maine and will use the region as its
laboratory for analyzing public policy problems, the knowledge and skills
that students develop will be applicable in localities and settings throughout
the nation.
The master's program in public policy and management requires 45
credit hours of academic coursework. An internship for those students
with little or no public sector work experiences is highly recommended.
Students may receive course credit or waiver for prior graduate study or
professional experience.
The core courses include both policy analysis and public management
approached from an interdisciplinary perspective. It is through a concen
tration and associated field work that students learn to apply the disciplin
ary knowledge and skills attained in the core courses to the substance of a
particular policy fie !d.
To be successful, the most knowledgeable and decisive leader must have
the ability to transmit information effectively. Therefore, the program pays
significant attention throughout to honing students' communication skills.
It emphasizes skills in writing memoranda, preparing technical analysis,
presenting oral advocacy and formal testimony, developing nontechnical
communications for the media and public consumption, as well as giving
verbal instructions and motivational sessions.

Research Capacity
A major University reorganization, effective October 1, 1987, resulted in
the transference of the Human Services Development Institute (HSDI) to
the Public Policy and Management Program. HSDI is a nationally recog
nized research unit consisting of 30 individuals with specialization in
human service policy and administration. The expectation is that the
further coordination of the activities of both the research unit and the grad
uate program will lead to expanded opportunities and programs in each
area. The new Public Policy and Management structure provides the
foundation for the creation of a Center for Policy Research, focusing on
issues of human service, growth management, and environmental and
public finance policies.
Community Leadershzp Institute
The Community Leadership Institute, sponsored by the Public Policy and
Management Program in cooperation with the Department of Community
Programs, is a four-month course of study designed for current and poten
tial volunteer leaders of nonprofit boards, committees and commissions, as
well as appointed and elected government officials. It exists to help meet
the volunteer leadership needs of the burgeoning and complex southern
Maine region by providing current and future leaders an opportunity to
explore and develop first-hand experience in a broad range of areas basic to
volunteer management/leadership.
The curriculum is developed in cooperation with the Institute's Commu
nity Advisory Committee and delivered in partnership with distinguished
community leaders who share responsibility for teaching. Based on the
assumption that all participants are or will be involved in leading a broad
range of community efforts, the curriculum helps participants to:
1 . develop a solid base of knowledge about southern Maine, including
history, people and politics, policy issues, and future challenges;
2. enhance skills and understanding in specific areas such as planning,
boardsmanship, legal responsibilities, media relations, budgeting,
resource development, and conflict management;
3. achieve ongoing personal growth, particularly in relation to greater
insights regarding individual strengths and goals and how they best
complement community needs;
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4. understand group dynamics and process, with a specific focus on
motivating, guiding, and leading colleagues toward effective, mean
ingful task completion; and
5. have ample opportunity to associate with colleagues and role models,
including classmates, faculty, mentors, and advisory committee
.members.
The next session of the Institute will begin in January 1989. Those inter
ested in participating should contact the Public Policy and Management
Program (780-4380) for further information and application materials.

Joint Degrees
Program:
Law and
Public Policy

The joint degrees program offers students an opportunity to earn both a
law degree and a master's degree in public policy and management within a
slightly abbreviated time frame. Because the Law School and the PPM pro
gram each accepts 9 of the other's credits, the total credit requirement for
joint degrees is reduced by 18. Interested students should contact either
school/program for more detailed information.

Admission

Leadership ability, an eager interest in public service, an appreciation of
its responsibilities and its rewards, a regard for the broad range of public
issues, and a sense of how the candidate's own area of interest relates to
other fields are the attributes sought in applicants.
During the admissions process, the faculty review the applicant's entire
record to assess evidence of commitment, willingness to work hard, ability
to handle difficult analytical material, and ability to think creatively. To this
end many factors are considered: prior academic performance, results of
standardized tests, community activities, work experience, recommenda
tions, writing samples.
Between 25 and 30 students will be admitted each year to begin in the fall.
They may choose either full- or part-time study. All required courses are
offered beginning at 4:00 p.m., enabling mid-career professionals an
opportunity to combine work and graduate studies. Most students should
be able to complete the degree in three years while continuing professional
responsibilities.

Application Material

In addition to the materials described in the Admissions chapter, appli
cants for this program must submit:
l . Official scores for the Graduate Record Examination (GRE) and
2. Three letters of recommendation from persons able to comment from
direct knowledge of the applicant's ability to pursue graduate study and
on the applicant's commitment to and promise of success in public
service.

Application Deadline

The application deadline is April 1 for fall semester (September). Appli
cations received after April 1 may be considered on a space available basis.
The program will approve a limited number of early admissions prior to
April 1 for outstanding applicants whose materials are complete.

Program Policies

In addition to the general policies described in the Academic Policies
chapter, specific policies of this program are as follows:

Time Limit
All students must complete requirements for the degree within six years.
First Semester Students
These students are expected to begin with the two introductory core
courses, Foundations of Public Policy and Foundations of Public Manage
ment. In addition, Applied Statistics for Management and Policy should be
taken as early in the program as possible.
Full:rime Students
These students will be able to complete the program in two years. They
should take as many core courses as possible in the first year, remaining
sensitive to the possible need to fit in an occasional concentration course
and/or elective scheduled only in alternate years. Concentration selection
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must be complete prior to the end of the first year. In the second year, full
time students should first make certain all core and concentration
requirements are fulfilled; they are then free to exercise concentration and
elective options for the remaining credits.

PartTime Students
Students planning to graduate in May of the third year should plan to
take 15 or 18 credits the first and second years (two courses in fall, two in the
spring, and one or two in a summer session), for a total of 33 credits the first
two years, and 12 credits the third year. It is suggested that the three-year
part-time student take all core courses in the first year and a combination of
core, concentration, and elective courses in the second and third years.
Again, sensitivity to alternate year course sequencing is advised. Concen
trations for part-time students must be chosen prior to the completion of
the first 15 credits, or the first year, whichever is later.
Special Students
Public service professionals, advanced undergraduates, and community
residents may request instructor permission to enroll in PPM courses as a
special student.

Progmm Requirements

Forty-five credit hours are required in the program, including 30 credits in
the core curriculum, 12 credits in a selected concentration, and a 3 credit
elective.

Care
At the center of the curriculum is a core of study common to both policy
analysis and public management. These 30 credit hours are required for all
students and define a body of knowledge and skills considered basic prepa
ration for successful performance as a leader in any field of public policy
and management.
Policy analysis, public management, and government finance provide the
basic foundation for the core curriculum. They are enhanced by the study
of public policy from the disciplinary perspectives of economics, political
science, law and philosophy, and build on the knowledge of the techniques
of statistics and research design. The core includes:
PPM 620 Foundations of Public Policy
PPM 621 Applied Policy Analysis
PPM 630 Foundations of Public Management
PPM 640 Government Finance I
PPM 611 Economic Analysis
PPM 612 Political Analysis
PPM 613 Law and Public Policy
PPM 614 Ethics and Public Policy
PPM 601 Applied Statistics for Management and Policy
PPM 602 Research Design

Concentrations
In addition to the core, students must choose 12 credit hours in a concen
tration in one of the following areas (all PPM prefix courses are 3 credits; for
lAW and MBA courses, see listings in other sections of the catalog).
Policy Analysis
PPM 622 Advanced Policy Analysis (required)
At least one course from the following:
PPM 603 Advanced Research Methods
PPM 604 Evaluation Methods
PPM 641 Government Finance II
PPM 642 Topics in Finance
The remainder of the twelve credits from:
PPM 660 Land Use, Environmental Law and Policy
PPM 661 Pollution Control Policy
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PPM 665 Growth Management in Southern Maine
PPM 670 Issues in Health Policy
PPM 629 Workshop in Policy Analysis
Public Management
PPM 631 Organizational Dynamics (required)
Nine credits from the following:
PPM 604 Evaluation Methods
PPM 632 Human Resource Management
PPM 633 Strategic Planning in the Public Sector
PPM 634 Managing the American City
PPM 639 Community Leadership Laboratory
PPM 641 Government Finance II
MBA 643 Organizational Change and Development
MBA 665 Marketing for Nonprofit, Service and
Public Sector Organizations
Government Finance
PPM 641 Government Finance II (required)
PPM 642 Topics in Finance (required)
Six credits from the following:
PPM 603 Advanced Research Methods
PPM 622 Advanced Policy Analysis
PPM 604 Evaluation Methods
lAW 616 State and Local Government
PPM 649 Applied Research in Finance
PPM 665 Growth Management in Southern Maine
Environmental Policy
PPM 660 Land Use, Environmental Law and Policy (required)
PPM 661 Pollution Control Policy (required)
Six credits from the following:
PPM 662 Energy Policy Analysis
lAW 617 Hazardous Waste Policy
lAW 633 Natural Resources Law
lAW 637 Environmental Law
lAW 658 Ocean Law
lAW 677 Water Law
lAW 687 Coastal Zone Law
lAW 684 Alternatives to Court
Growth Management
Choose one:
PPM 665 Growth Management in Southern Maine
PPM 660 Land Use, Environmental Law and Policy
Nine credits from the following:
PPM 622 Advanced Policy Analysis
PPM 631 Organizational Dynamics
PPM 633 Strategic Planning in the Public Sector
PPM 634 Managing the American City
PPM 642 Topics in Finance
PPM 660 Land Use, Environmental Law and Policy
PPM 661 Pollution Control Policy
PPM 665 Growth Management in Southern Maine
PPM 633 Natural Resources Law
PPM 637 Environmental Law
Health Policy
PPM 670 Issues in Health Policy (required)
PPM 679 Research Seminar: Topics in Health Policy and
Management (required)
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Six credits from the following:
PPM 671 Health Planning and Regulation
lAW 616 State and Local Government
HRD 650 Social and Public Policy in Aging
NUR 606 Health Policy, Ethics and Change
Self-designed proposals must be submitted to the Academic Standing
Committee prior to completing more than three credits in the proposed
concentration.
Elective Option
In addition to the flexibility offered through a broad range of concentra
tions, students may choose three credits in electives from among all PPM
courses or from other offerings throughout the University, rounding out a
total program that meets each individual's personal and professional needs.
Internships
Internships can be arranged for those interested in expanding public
sector experience.

Course Sequencing
Core Courses
Fall
Foundations of Public Policy
Foundations of Public Mgmt.
Law and Public Policy
Economic Analysis
Applied Statistics for Policy and
Management

Spring
Applied Policy Analysis
Political Analysis
Ethics and Public Policy
Government Finance I
Research Design

Summer: Applied Statistics for Management and Policy Research
Methods
Concentration Courses
Fall
Evaluation Methods
Advanced Research Methods
Managing the American City
Strategic Planning
Government Finance II
Pollution Control Policy (1989)
Issues in Health Policy
Energy Policy Analysis (1988)

Spring
Organizational Dynamics
Advanced Policy Analysis
Human Resource Management
Community Leadership Lab
Topics in Finance
Land-Use, Env. Law & Policy
Health Planning and Reg.
Growth Mgmt. in Southern Maine

TBA
Workshop in Policy Analysis
Applied Research in Finance
Research Seminar: Topics in Health Policy and Mgmt.
Cross-Listed Courses
Fall
Organizational Change &
Development (MBA)
Natural Resources Law (lAW)
Maine Coastal Law (lAW)
Social and Public Policy in Aging
(HRD)
Health Policy, Ethics and Change
(NUR)
Other Cross-Listed Courses TBA
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Spring
Market for Nonprofits (MBA)

PPM 601 Applied Statistics for Management
and Policy

Introduces students to a variety of analytical
approaches to studying management and
policy questions. The course concentrates on
the acquisition of skills that will enable the
student to choose and apply statistical
methodology appropriately, and to evaluate
critically work done by others. Topics include
tabular and visual displays of data; data analy
sis including central tendency, dispersion,
measures of association and linear regression;
and the use of a statistics software package.
Cr 3 .
PPM 602 Research Design

Focuses on social research as it applies to
policy and organizational analysis. Emphasis is
on the employment of the scientific method.
Basic dimensions of social science inquiry are
covered: philosophy of science, research ethics,
processes of theory construction, hypothesis
testing, validity and reliability issues of mea
surement, and methods of data collection.
Includes survey of applied social research
techniques. Course materials are specifically
designed to illustrate the particular research
problems faced by policy analysts and public/
nonprofit managers. Prerequisite: PPM 601
Quantitative Methods or equivalent graduate
level course in statistics.
Cr 3.
PPM 603 Advanced Research Methods

Begins where Statistics leaves off and extends
the student's understanding of quantitative
policy analyses in the area of multivariate sta
tistics, time series analyses, and forecasting.
Students will be expected to perform second
ary analyses of existing data bases and to
review and evaluate critically published work
in this field. In addition, all students will
complete a semester-long project involv
ing the collection and statistical analysis of
original data relating to a public policy issue
or concern.
Cr 3.
PPM 604 Evaluation Methods

Introduces students to the methods and tech
niques used to assess effectiveness and monitor
the performance of programs, whether pro
vided directly by government agency or under
contract. Specific attention is given to problem
formulation, detennination of evaluation or
assessment plan, conducting the research, and
presenting results for the intended audiences.
Information gathering through surveys and
interviews as well as statistical analysis of data
are emphasized. Evaluating research done
by others and the RFP process of obtaining
evaluators is covered. Prerequisites: PPM 601
Cr 3.
and 602.
PPM 611 Economic Analysis

Introduces students to fundamental economic
concepts and illustrates their application in a
wide range of public policy problems. The
central theme is the usefulness and limitations

of economic analysis in the public policy for
mation and evaluation process. Particular
attention is paid to the theory of consumer
behavior, markets and market processes, the
nature and causes of market failure and strate
gies, and models for government intervention.
Application exercises and case materials are
drawn from a variety of substantive policy
areas such as the agricultural price support
system and government transfer programs.
Previous background in economics, especially
microeconomic theory, is most helpful. Cr 3.
PPM 612 Political Analysis

Examines the ways key political variables
influence the formulation and implementa
tion of public policy. The course views politics
as a collective process for distributing public
and private goods. Attention is given to the
impact of forces and constituencies outside as
well as inside government, including public
opinion, elections, parties, interest groups, and
leadership styles. Differences among political
institutions, and the effects of these differences
on policy outcomes, are also explored. Course
materials involve national politics and students
analyze the linkages between politics and poli
cies through individual studies of state and
local decision making.
Cr 3.
PPM 613 Law and Public Policy

Introduces the student to legal analysis and
emphasizes the role of the law in the choices
faced by public policy makers. Students will
examine materials ranging from constitutional
provisions to statutes, regulations, and case
decisions. The course will consider social
values and custom; how these factors limit and
shape the law and then directly or indirectly
shape the options of policy makers. The course
provides an introduction to the fundamentals
of legal research and insight into judicial and
administrative processes. There is some expo
sure Jo substantive law particularly in the areas
of jurisprudence, constitutional law, proce
dure, and administrative law.
Cr 3.
PPM 614 Ethics, Bureaucracy, and
Public Policy

Draws on traditional readings in ethical and
political theory as well as on select policy
science and contemporary case study materials
in an attempt to focus on some major moral
problems that arise in the public policy and
management profession. The chief aim of the
course is to improve students' abilities to
recognize and respond critically to ethical
issues that they are likely to encounter in their
own professional work. Specific course topics
may vary from year to year, but generally are
selected from the following: the role of policy
experts in a democratic society, the problem of
"dirty hands," deception in public office,
"What makes right acts right?;' and liberty and
its limits.
Cr 3.
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PPM 620 Foundations of Public Policy

Introduces students to a number of issues that
help shape the process and substance of public
policy making in the United States, presented
from a variety of disciplinary perspectives.
Cr 3.
PPM 621 Applied Policy Analysis

Designed as an integrative course that will
reinforce other analysis courses and introduces
students formally to the application of policy
analysis to public sector problems and issues.
The course will be case·based, with substantive
material introduced to provide more detail
and food for discussion for the cases. Pre·
Cr 3.
requisite: PPM 620.
PPM 622 Advanced Policy Analysis

Designed for students and practitioners who
have a specific interest in furthering their
understanding of and enhancing their abilities
to apply policy analytic concepts and methods.
The course consists of a series of modules on
topics integral to the application and under·
standing of policy analysis in the public sector.
These modules include Decision Analysis,
Benefit·Cost Analysis, and Public Finance.
Prerequisites: PPM 601, PPM 661 and PPM 621
or permission of instructor.
Cr 3.
PPM 629 Workshop in Policy Analysis

Provides an intensive, one·semester, client·
directed experience in which students work in
teams under the direction of faculty on prob·
!ems and issues of current concern.
Cr 3.
PPM 630 Foundations of Public Management

Provides an overview of public management at
the federal level and in state and local govern·
ment. Emphasis is given to the differences
between public and private management and
the politics of bureaucracy. Basic managerial
dimensions are examined: administrative
ethics, planning organizational design, human
resource management, budgeting and perfor·
mance assessment, policy analysis, and pro·
gram management. The case approach is
employed to examine the day·to·day problems
faced by public managers.
Cr 3.
PPM 631 Organizational Dynamics

Examines the basic processes that determine
how organizations set goals, structure them·
selves, measure performance, adapt to their
environment, manage change and internal
conflict, and make decisions. Emphasis is given
to techniques of analysis that can be used to
understand and manage these various organi·
zational functions. Prerequisite: PPM 630. Cr 3.
PPM 632 Human Resource Managment

Introduces basic conceptual frameworks,
techniques of analysis and contemporary
issues in human resource managment in the
public and nonprofit sectors. Topics include:
motivation, satisfaction and the worker; fair·
ness and representation in the workplace; sys·
terns approaches to work analysis; labor and
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productivity measurement; analyzing work
and identifying productivity measurement;
analyzing work and identifying competence;
recruitment, screening and selection; per·
formance appraisal; strategies of human
productivity improvement; programmatic
alternatives for human resource management
and integrating human resource management
Cr 3.
into the organization.
PPM 633 Strategic Planning in the
Public Sector

Examines how public organizations can utilize
strategic planning in responding to environ·
mental change and the future. Approaches to
and techniques of strategic planning are cov·
ered, including goal·setting, environmental
scanning, resource audits, and the formulation
of strategy and its implementation. Examples
are drawn from Maine state and local govern·
Cr 3.
ment and the nonprofit sector.
PPM 634 Managing the American City

Explores essential themes which will provide
the students with a theoretical as well as a
practical understanding of the fundamental
issues involved in managing our complex and
diverse urban environments. Special emphasis
will be placed on examining emerging man
agement issues that have sparked a new
demand for excellence and innovation in city
governments. While the city of Portland will
serve as a useful reference point, the course
will also explore the difficult management
issues involved in our larger central cities. Cr 3.
PPM 639 Community Leadership Laboratory

A small number of PPM graduate students may
receive permission to participate in the Com
munity Leadership Institute for graduate
credit, working with a PPM faculty member to
build on the practical hands-on experiences
Cr 3.
on the Institute.
PPM 640 Government Finance I
Focuses on the government finance function as
it occurs prior to the start of the fiscal year
during the formulation of taxing and spending
policies. Topics include taxation theory;
assessment of revenue availability and alter
nate resources; budget planning, development
and analysis. Students use the Lotus 1-2-3
spreadsheet for budgeting and evaluating
expenditures. During the semester, all students
participate in a study or project for a public
sector client.
Cr 3.
PPM 641 Goverment Finance ll

Examines the government finance function as
it operates during the fiscal year and in the
longer range setting. Topics studied include
using financial information, internal resource
analysis and management, fiscal forecasting,
debt management and analysis, and monitor·
ing financial condition. During the second half
of the course, students act as consultants to a

municipality and conduct a financial condition
analysis.

Prerequisites:

PPM

640,

601,

equivalents.

or

Cr 3.

variety of professions can discuss and analyze
this

region's

development

problems.

One

major outcome will be the production of a
summary of coursework and discussions, in

PPM 642 Topics in Finance
Examines topics of current interest to munici
pal finance officers and others involved in fi

cluding policy recommendations, that can be
useful to the southern Maine community. Cr 3.

nance policy analysis. The course consists

PPM 670 Issues in Health Policy

of three modules that currently include eco

Introduces students to the organization and

nomic and fiscal base analysis, fiscal impact

financing of the American health care system

analysis, and capital budgeting and planning.

and analyzes the critical policy problems and

Students make extensive use of computer

choices in the system. Students will discuss

based software for analysis and modelling

trends in the organization and financing of

using current data from local governments.

health care and the effects of these on the fun

Prerequisites: PPM

601 and 640 or equivalents,

knowledge of use of Lotus 1-2-3 spreadsheet.
Cr 3.

PPM 649 Applied Research in Finance
Provides an intensive, one-semester, client
directed experience in which students work
individually or in groups investigating an
important finance issue or exploring a muni
cipal financial concern. Prerequisite: PPM 641.
Cr 3.

PPM 660 Land-Use, Environmental Law
and Policy
Examines the origins of legal power to address
land-use and environmental issues; the types
of problems that are being encountered in the

damental policy problems of cost, access to
Cr 3.

care, and quality of care.

PPM 671 Health Planning and Regulation
Introduces students to the maj or concepts of
planning and regulation and to discrete issues,
skills, and methods in the field. In addition to
covering the practical methods and techniques
for planning and regulating hospitals, long
term care, and other services, the course will
give

students

an

understanding

of

the

strengths and weaknesses of both planning
and regulation and the so-called competition
alernatives. Prerequisite: PPM

670.

Cr 3.

PPM 679 Research Seminar: Topics in
Health Policy and Management

society; and some of the regulatory responses

Designed for PPM students concentrating in

to these problems that have been fashioned at

health policy and other students with a back

state and local governmental levels. A number

ground in health care policy who wish to

of land-use and environmental problems that

pursue directed research on issues in this area

have arisen in Maine will be examined as

in greater depth. The seminar will examine a

examples of things happening nationally. The

broad range of current topics in health policy.

course

Students will

will

emphasize

an interdisciplinary

approach to these problems.

Cr 3.

PPM 661 Pollution Control Policy
Examines public policies for control of air,
water, and land pollution in the United States.
The status of scientific knowledge, technical
uncertainty. and available technology for con
trol of industrial and municipal effiuents will
be assessed in terms of their implications for
policy making and implementation.

Cr 3.

PPM 662 Energy Policy Analysis
Develops a conceptual framework for analysis
of energy technologies and alternative nation
al energy policy choices in terms of their res
pective

economic,

environmental,

and

national security costs and benefits. Issues
associated with implementation of U.S. energy
policy are examined in the context of major
social goals, with treatment of conflicts and
trade-offs between energy development and
other social values. State and local energy
policy formation will be reviewed in the con
text of national policy.

Cr 3.

PPM 665 Growth Mangement
Presents current, state-of-the-art information
on growth management and land use from a
national as well as a state perspective and pro
vides a forum in which participants from a

participate

in planning the

seminar and are required to write a major
research paper and give several presentations
on their research.
Cr 3.
Cr 3.

PPM 695 Independent Study
PPM 696 Internship

Cr Var.

LAW 616 State and Local Government
Emphasizes understanding the relationship
among federal, state, and local governments.
The character of institutions and fiscal policies
will be examined as well as the actual mecha
nics of how they work. Not offered: 1988-89.
Cr 3.

LAW 617 Hazardous Waste Regulation
Examines in detail the environmental laws and
regulations governing the management of
hazardous and solid waste, the operating of
underground storage tanks, and the cleanup of
dangerous waste sites. The structure of the
course is intended to maximize student in
volvement and stress advocacy skills. Students
will participate in mock congressional hear
ings, EPA rule makings, and j udicial proceed
ings regarding contract, legal,

and

policy

issues. Through their participation in these
mock proceedings, students will be exposed to
principles of administrative law as well. Not
offered:

1988-1989.

Cr 2.
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LAW 633 Natural Resources

LAW 677 Water Law

Examines the federal and state frameworks
affecting the use of public lands and waters,
forestry resources, fish and wildlife resources,
and energy and mineral resources. Problems
of multiple use and sustainability will be con
sidered, as will issues of federalism, public and
private rights, and the philosophical and eco
nomic implications of various institutional
approaches to resource allocation.
Cr 3.

Focuses upon the various ways in which water
use rights are allocated to private users, public
use rights in waters, pollution control pro
blems, the distinctions between navigable and
non-navigable
waters,
the
relationship
between surface waters and ground waters,
problems arising from unregulated well drill
ing activities, and the distinctions between
Western (prior appropriation doctrine) water
law and Eastern (riparian doctrine) water law.
Cr 2.
Not offered: 1988-1989.

LAW 637 Environmental Law

Provides a survey of major federal and state
environmental control laws and cases inter
preting these laws. Concepts of standing,
burden of proof, strict liability, nuisance, and
tax policy are examined as they relate to
Cr 3.
environmental problems.
LAW 658 Ocean Law

Provides an introduction to the basic princi
ples of ocean law, including international law
of the sea and maritime boundary delimita
tions. Emphasis is on the role of U.S. law and
policy in shaping international norms. Feder
alism in U.S. ocean legislation is also exam
ined. Legal texts explored in the 1982 Law of
the Sea Treaty, Fishery Conservation and
Management Act, and the Outer Continental
Shelf Lands Act, the Coastal Zone Manage
ment Act, and the Marine Protection Research
and Sanctuaries Act. Class exercises include a
maritime boundary simulated negotiation.
Cr 3.
LAW 675 Medical-Legal Process

Designed to explore a range of difficult med
ical, moral, and legal questions that surround
such issues as death, right to life, right to treat
ment, dealing with the incompetent, suicide,
patient rights. Public policy questions dealing
with health care delivery systems, organ trans
plants, medical malpractice are also examined.
Cr 2.
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LAW 684 Alternatives To Court

Undertakes a critical examination of the alter
natives to court movement in the United
States. Students will survey the range of formal
and informal dispute resolution mechanisms
now available, as well as their twentieth cen
tury antecedents; sample anthropological lit
erature describing dispute resolution models
in small-scale societies and social states; study
the philosophical underpinnings of the alter
natives to court movement; examine the
growing literature in which the advantages and
disadvantages of dispute resolution alterna
tives are debated and discussed; and observe
and perhaps participate in a variety of local
court alternatives. Not offered: 1988-1989. Cr 2.
LAW 687 Coastal Zone Law

Examines common law principles and legisla
tion affecting public and private rights in the
shoreline. Topics explored include the public
trust doctrine; littoral rights, the navigational
servitude, public use of the beach, land use
controls to protect public values in the shore
line; and the taking issue. Course materials
were prepared by the instructor.
Cr 3.

Summe r

e

SSIOfl

Director: Rosa M. Redonnett
During the summer the University offers over 300 credit and noncredit
courses, and a number of institutes and programs for graduate and under
graduate students. The Stonecoast Writer's Conference, an Elderhostel pro
gram, economic education institute for the classroom teacher, and a music
camp for talented high school musicians, represt;nt just a few of the many
programs available for people of all ages. In addition to the 3,000 students
who enroll in academic courses, over 8,000 people attend summer confer
ences held in University facilities. Cultural events such as musical theatre
productions, concert series, and poetry readings are also featured. Classes
are held days and evenings in several schedule formats. The campus offt;rs
residence hall accommodations and meals at reasonable rates. Child care is
also available for faculty, staff, students, and conference participants.
For further information, contact the Summer Session Office, University
of Southern Maine, 106 Payson Smith, Portland, Me. 04103 or telephone
780-4076.

Division of
mce

blic

•

Director: William G. Mortensen
The Division of Public Service is responsible for the development, coor
dination, and support of all noncredit programming at the University. The
Division's mission is to broaden educational access and learning opportu
nities in southern Maine through programs that respond to practical com
munity needs. The Division offers Continuing Education Units (CEUs) for
many courses offered in the various departments. CEUs are a nationally
accepted measurement of participation in certain noncredit courses.

Department of Continuing Education
for Business
Dimctor: Donald J. Clark
The Department of Continuing Education for Business assists southern
Maine employers by offering a variety of seminars, courses, and programs to
meet identified needs. Through its program advisory groups, the Depart
ment involves business representatives in the planning, implementation,
and evaluation of its offerings. These individuals represent nearly all sectors
of the regional economy as well as small, medium, and large firms. The
instructional staff consists of faculty and staff from the University and indi
viduals from business. The expertise represented by this extensive resource
covers nearly every potential topic of interest to area organizations. All
offerings of the Department are noncredit and carry CEUs when they meet
the requirements of certificate programs.
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Department of Continuing Education
for Nursing and Health Professions
Director: Mary Ann Rost
The Department provides continuing education offerings for health
professionals such as nurses, pharmacists, physical therapists, dietitians, and
others at locations throughout Maine. Programs are offered in a variety of
formats including workshops, seminars, and evening courses. All programs
are awarded Continuing Education Units (CEUs) and are approved by pro
fessional associations such as the Maine State Nurses Association, Maine
Commission of Pharmacy, and others.

Department of Community Programs
Director:Joanne K. Spear
The Department offers a wide range of programs including professional
development in selected areas, personal enrichment and career and skill
enhancement. Certificate programs are available to prepare people for
roles as legal assistants, personal computer coordinators and community
leaders.

Department of Conferences
Director: Kathleen S. LeBel
The Department assists University and community organizations in
planning conferences and in using University facilities.

Lifeline Adult Fitness Programs
Director: Robert E. Folsom
Lifeline is a comprehensive approach to total fitness through various
programs of prevention, intervention, and rehabilitation. Lifeline also pro
motes adult learning through noncredit courses in stress management,
smoking cessation, and nutrition/weight control. All Lifeline activities are
designed to promote positive healthy lifestyles through education and
exercise.

Further information about these programs may be obtained by contact
ing the Division of Public Service, University of Southern Maine, 68 High
Street, Portland, ME 04101, (207) 874-6515.
Departments offering noncredit programs through the USM schools and
colleges for practicing professionals include: The Professional Development
Center of the College of Education; the Centerfor Real Estate Education of the
School of Business, Economics and Management; and the Continuing Legal
Education unit of the University of Maine School of Law.
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Convocation
Convocation Scholar."]ames W Roberts
Each year the University of Southern Maine sponsors a year-long series of
lectures, debates, workshops, programs, and cultural events focused on an
important contemporary theme. Previous themes have been "The City,"
"Changing Roles of Women and Men," "The Age of the Computer;' "Peace
and War in the Nuclear Age," "The Aging of America," "The Arts in Our
Lives;' and "The Constitution: Roots, Rights, Responsibilities!' For its 19881989 Convocation, the University community will focus on the culture and
political system of the Soviet Union. And, in the two subsequent academic
years, the same will be done in regard to Latin America and the Far East.
Associate Professor of Political Science James W Roberts will serve as the
Convocation Scholar during the 1988-89 Convocation. He has written about
the upcoming examination of the Soviet Union, "The Soviet Union of today
is undergoing an intense self-examination. For many of its citizens, this is a
disturbing time, as settled ways are challenged by the promise of a still
uncertain future. For ourselves, as onlookers and students, it is an exciting
time to be watching; we shall surely come to a fuller knowledge of our sister
super power-and we may even learn something more of ourselves in the
process!'
All students, faculty, and staff are encouraged to participate in Convoca
tion by offering ideas, by supporting and sponsoring events in collaboration
with the Convocation Committee, by sharing in the organizing and plan
ning tasks, and by teaching or enrolling in courses related to the theme. It is
hoped that every member of the University community and many members
of the Greater Portland community will find this shared enterprise intellec
tually rewarding. Students are encouraged to engage in independent study
and research within the framework of the Convocation theme.
For further information contact Alyce O'Brien, Executive Director for
University Relations and Administrative Chair of Convocation.
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Administration of the
University of Southem
Maine
Administrative Organization as ofjune 1, 1988
President" Patricia R. Plante, 228 Deering Avenue, Portland tel: 780-4480
Provost and Vice President for Academic Affairs: Helen L. Greenwood, 228
Deering Avenue, Portland tel: 780-4485
Vice Presidentfor Administration: Samuel G. Andrews, 11 Granite Street, Port
land tel: 780-4484
Vice Presidentfor Student Affairs: Larry G. Benedict, 110 Payson Smith, Portland
tel: 780-4035
Vice Presidentfor Development and External Affairs: Stephen T. Honey, 622 Law
Building, Portland tel: 780-4382
Administrative Offices Serving Students

Admissions
David G. Behrs, Director

Advising and Academic Information
Richard H. Sturgeon, Director

Applied Science, School of

Library
George Parks, Librarian

Nursing, School of

Brian C. Hodgkin, Dean

Nancy P. Greenleaf, Dean

Arts & Sciences, College of
Dave D. Davis, Dean

OJJ-Campus Instruction and Academic Suppor�
Division of

Athletics

John W Bay; Director

Richard A. Costello, Director

Police and Safety
Coin P. Hauk, Director

Business, Economics and Managemen� School of
Richard J. Clarey, Dean

Public Policy and Management

Business Office

Richard E. Barringer, Director

William B. Bullock, Business Manager

Public Service, Division of

Child Care Services

William G. Mortensen, Director

Counseling & Career Development

John E Keysor, Registrar

Stephen E Lehane, Director

Registrar's Office

Ira Hymoff, Director

Residence Life

Education, College of

Joseph M. Austin, Director

Dorothy D. Moore, Dean

Summer Session

Educational Media Service

Rosa M. Redonnett, Director

Financial Aid, Student

David L. Silvernail, Director

Ronald W Levere, Director

Helen E M. Parker, Director

Graduate Affairs, Office of
Stephen J. Reno, Associate Provost
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Law, University ofMaine School of
L. Kinvin Wroth, Dean

Testing and Assessmen� Office of

Graduate Faculty
Amoroso, Henry C., Jr. (1982) Associate Pro
fessor of Education; St. Michael's College, B.A.,
1966; Goucher College, M.Ed., 1967; University
of Wisconsin, Ph.D., 1978
Andrews, Bruce H. (1974) Director of the
Graduate Program in the School of Business,
Economics, and Management and Associate
Professor of Business Administration; Univer
sity of Connecticut, B.A., 1967; Polytechnic
Institute of New York, M.S., 1969; Ph.D., 1980
Atkinson, Robert (1987) Assistant Professor,
Department of Human Resource Develop
ment, College of Education, Long Island Uni
versity, B.A., 1967; State University of New York,
MA., 1969; University of New Hampshire,
M.A., 1981; University of Pennsylvania, Ph.D.,

1985
Beirne, Piers (1982) Lecturer, School of Law

and Professor of Criminology; Essex University
(England), B.A., 1971; Durham University
(England), Ph.D., 1975
Boyle, Conrad L. (1982) Associate Professor of
Marketing; United States Military Academy,
B.S., 1959; University of Florida, M.B.A., 1964;
University of Washington, Ph.D., 1982
Brady, E. Michael (1984) Associate Professor of
Adult Education; St. Mary's Seminary and
University, A.B., 1971; the University of Con
necticut, MS.W, 1977; St. Mary's Seminary and
University, M.Div., 1980; the University of Con
necticut, Ph.D., 1982
Brett, Tybe A. (1983) Associate Professor of
Law, School of Law; Barnard College, B.A.,
1977; Columbia University, J.D., 1979
Briggs, David A. (1984) Assistant Professor of
Computer Science; Swarthmore College, B.A.,
1975; University of Massachusetts at Amherst,
M.S., 1984
Broyles, India L. (1986) Assistant Professor of
Education; Georgia College, B.S., 1968; M.Ed.
1975; University of Georgia, Ed.D., 1983
Callender, Willard D. (1962;1972) Professor,
Department of Human Resource Develop
ment, College of Education; Bates College,
A.B., 1958; University of Connecticut, M.A.,
1960; Ph.D., 1967
Cameron, Ardis (1988) Assistant Professor of
New England Studies; Miami University, B.A.,
1970; Stetson University, M.A., 1973; Boston
College, Ph.D., 1987
Carson, Loftus C., II (1980) Professor, School of
Law; Cornell University, B.S., 1968; Princeton
University, M.F.A., 1970; Harvard University,
J.D., 1973; University of Pennsylvania, M.B.A.,

1980
Clarey, Richard J. (1979) Dean, School of Busi

ness, Economics and Management and Asso
ciate Professor of Management and Director,
Center for Business and Economic Research;
Bowdoin College, B.A., 1961; Dartmouth Col
lege, M.B.A., 1963; Cornell University, Ph.D.,

1968
Clary, Bruce B. (1987) Professor of Public

nia, B.A., 1968; University of Southern Califor
nia, M.A., 1970; Ph.D., 1974
Cluchey, David P. (1979) Professor of Law and
Public Policy; Yale University, B.A., 1968; State
University of New York, M.A., 1970; Harvard
Law School, J.D., 1973
Coburn, Andrew E (1981) Assistant Professor
of Public Policy and Management; Acting
Director, Human Services Development Insti
tute; Brown University, A.B., 1972; Harvard
University, Ed.M., 1975; Brandeis University,
Ph.D., 1981
Cohen, Libby G. (1980) Associate Professor of
Special Education; University of Connecticut,
B .A., 1967; Russell Sage College, M.S., 1971;
Boston University, D.Ed. 1977
Conforti, Joseph A. (1987) Director of New
England Studies and Professor of History;
Springfield College, B.S., 1967; Brown Univer
sity, A.M., 1972; Ph.D., 1975
Conway, Jeremiah P. (1978) Director, Honors
Program and Associate Professor of Philoso
phy; Fordham University, BA., 1970; Yale Uni
versity, M. Phil., 1974; Ph.D., 1978
Coogan, William H., ill (1972) Associate Pro
fessor of Political Science; Boston College,
B.A., 1963; Rutgers, M.A., 1964; University of
North Carolina, Ph.D., 1971
Curry, James A. (1985) Associate Professor of
Education; Whitworth College, B.A., 1969;
University of Georgia, M.Ed., 1973; Ed.D., 1985
Davis, Carol lfnn (1982) Associate Professor of
Education; University of Maine, B.A., 1968;
M.S., 1977; Ph.D., 1983
Deady, John E. (1981) Associate Professor of
Education; Amherst College, B.A., 1947; Uni
versity of Massachusetts, M.S., 1950; Harvard
University, Ed.D., 1956
Delogu, Orlando E. (1966) Professor of Law
and Public Policy, School of Law; University of
Utah, B.S., 1960; University of Wisconsin, M.S.,
1963; J.D., 1966
Dorbacker, Beatrice M. (1974) Associate Pro
fessor, School of Nursing; Columbia University,
B.S., 1950; M.A., 1957; Boston University, Ed.D.,

1973

Downey, Loren W (1974) Director, University

College of Education, and Professor of Educa
tion; Drake University, B.A., 1949; University of
Oregon, M.S., 1950; University of Arizona,
Ed.D., 1966
Eastman, Joel W (1970) Professor of History;
University of Maine, B.A., 1962; M.A., 1965;
University of Florida, Ph.D., 1973
Ei'faha, Muhammad A. (1987) Assistant Pro
fessor of Mathematics; Haigazian College
(Lebanon), B.S., 1978; American University of
Beirut, M.S., 1980; North Carolina State Uni
versity, Ph.D., 1986
Flagg, Robert C. (1987) Assistant Professor of
Mathematics, University of Maine, M.A., 1979;
SUNY, Buffalo, M.A., 1982; Ph.D., 1984

Policy and Management; University of Califor99

Foster, Cherie (1982) Assistant Professor, Col
lege of Education; University of Wyoming,
B.A., 1973; M.A., 1977; Utah State University,
Ed.D., 1983
Fried, David J. (1988) Visiting Associate Pro
fessor of Law, Cornell University, B.A., 1971;
Harvard University, J.D., 1976
Friedman, James (1980) Professor, School of
Law; Brown University, A.B., 1971; University of
Chicago, J.D., 1974
Gabrovsky, Peter N. (1985) Associate Professor
of Computer Science; Sofia University (Bulga
ria), B.S., 1965; Warsaw University (Poland),
M.S., 1968; Syracuse University, Ph.D., 1976
Goettel, Robert J. (1981) Special Assistant to
the President and Adjunct Professor of Public
Policy and Management; State University, Fre
donia, New York, B.A., 1955; Columbia Uni
versity, M.A., 1963; Ed.D., 1970
Goldsberry, Lee (1987) Assistant Professor of
Education; Purdue University, B.A., 1969;
Governors State University, M.A., 1975; Univer
sity of Illinois, Ed.D., 1980
Grange, Joseph (1970) Professor of Philosophy;
St. Joseph's College, B.A., 1961; Fordham Uni
versity, M.A., 1965; Ph.D., 1970
Greene, Charles N. (1986) Professor of Orga
nizational Behavior and Management; The
Ohio State University, B.S., 1959; M.B.A., 1961;
Ph.D., 1969
Greenleaf, Nancy P. (1981) Dean and Associate
Professor of Nursing; Boston University, B.S.,
1964; M.S., 1967; D.N.Sc., 1982
Gregory, David D. (1972) Professor, School of
Law; Duke University, B.A., 1964; University of
Maine, LL.B., 1968; Harvard University, LL.M.,

1972
Guay, Merle D. (1969) Professor of Mathema
tics; Tufts University, B.S., 1958; University of
Maine, M.A., 1960; Michigan State University,
Ph.D., 1967
Gupta, Bhisham C. (1985) Director of Gradu
ate Program in Statistics and Professor of
Applied Mathematics, Punjab University
(India), M.A., 1964; University of Windsor
(Canada), M.S., 1969; Ph.D., 1972
Gupta, Sat (1986) Assistant Professor of
Mathematics, University of Delhi (India), B.A.,
1970; M.S., 1972; Ph.D., 1977; Colorado State
University, Ph.D., 1987
Hamilton, Michael S. (1985) Assistant Professor
of Political Science; Colorado State University
B.A., 1974; M.A., 1977; Ph.D., 1984
Healy, Phyllis E (1987) Associate Professor of
Nursing; Hunter College, B.S., 1971; University
of California, M.S., 1972
Heath, John R. (1976) Associate Professor of
Computer Science; University of Maine, B.A.,
1968; M.A., 1970; University of Minnesota, M.S.,
1976; Ph.D., 1982
Hodgkin, Brian C. (1976) Associate Professor of
Electrical Engineering; University of Maine,
B.S., 1964; Johns Hopkins University, Ph.D.,

1969
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Hodson, D. Bradlee (1973) Associate Professor
of Accounting; University of Maine, B.S., 1968;
University of Pennsylvania, M.A., 1969; C.P.A.
(Massachusetts)
Houlilian, JohnJ. (1975) Associate Professor of
Business Law; Holy Cross College, A.B., 1969;
Harvard Law School, J.D., 1972
Hunt, H. Draper, ill (1965) Professor of His
tory; Harvard University, B.A., 1957; Columbia
University, M.A., 1960; Ph.D., 1968
Johnson, Rosemary (1987) Assistant Professor
of Nursing; McGill University B.S.N., 1972;
University of Rochester, M.S.N., 1976; University
of Colorado, Ph.D., 1987
Kandoian, Ellen Arpen (1981) Professor,
School of Law; Yale College, B.A., 1971;
Columbia University, M.A., 1972; Yale Law
School, J.D., 1975; Boston University, LL.M.,

1981
Kenyon, James (1987) Assistant Professor of
Mathematics; Bates College, B.S., 1974; Univer
sity of Connecticut, M.S., 1976; Ph.D., 1987
Khoury, Colleen (1985) Visiting Associate Pro
fessor of Law; Colby College, B .A., 1964; Illinois
Institute of Technology/Chicago-Kent Col
lege of Law, J.D., 1975
Kulawiec, Edwin :P. (1987) Associate Professor
of Education; Bethany College, B.S., 1950;
Seton Hall University, M.A., 1956; Indiana Uni
versity MAT., 1961; University of Wisconsin
Madison, Ph.D., 1970
Lang, Michael B. (1983) Professor, School of
Law; Harvard University, A.B., 1972; University
of Pennsylvania, J.D., 1975
Lombardo, Gary A. (1987) Assistant Professor
of Business Adminstration; New Hampshire
College, B.S., 1976; University of Southern
California, M.S., 1980; University of Oregon,
Ph.D., 1986
Loper, Merle W. (1971) Professor, School of
Law; Northwestern University, B.A., 1962; Uni
versity of Chicago, J.D., 1965; Harvard Univer
sity, LL.M., 1971
Louden, Robert B. (1982) Assistant Professor of
Philosophy; University of California at Santa
Cruz, B.A., 1975; University of Chicago, M.A.,
1976; Ph.D., 1981
L¥ons, Charles M. (1973) Associate Professor of
Education; St. Francis Xavier University, B.A.,
1966; University of Hartford, M.Ed., 1970;
Boston University, Ed.D., 1978
MacLeod, Bruce (1986) Instructor of Compu
ter Science; Bowdoin College, A.B., 1979;
Rensselaer Polytechnic Institute, M.S., 1981;
University of Massachusetts, M.S., 1985;
MacPherson, Kathleen I. (1974) Associate Dean
and Professor, School of Nursing; Boston Uni
versity, B.S., 1963; M.A., 1965; M.S., 1974; Bran
deis University, Ph.D., 1986
Maiman, Richard J. (1971) Lecturer, School of
Law and Professor of Political Science; Lake
Forest College, B.A., 1967; Brown University,
Ph.D., 1972

Maskarinetz, Josephine M. (1985) Assistant
Professor of Public Policy and Management;
Syracuse University B.A., 1973; M.A., 1983;
Ph.D., 1984
McMahon, Robert C. (1969) Associate Pro
fessor of Economics; University of Washington,
B.A., 1959; M.A., 1964; Lehigh University, Ph.D.,

1970
Medley, Joseph (1983) Assistant Professor of

Economics; State University of New York at
Albany, B.A., 1973; University of Massachusetts
at Amherst, M.A., 1976; Ph.D., 1981
Miaoulis, George (1983) Professor of Market
ing; New York University, B .S., 1965; M.B.A.,
1969; Ph.D., 1974
Miller, :cynne (1987) Associate Professor
of Educational Administration/Instructional
Leadership; University of Pennsylvania, B.A.,
1976; Harvard University, M.A.T., 1970; Univer
sity of Massachusetts, Ed.D., 1975
Moore, Dorothy D. (1968) Dean and Associate
Professor of Education; University of Maine,
B.S., 1966; M.Ed., 1968; Ed.D., 1978
Mullane, Michael W. (1987) Associate Professor
of Law, School of Law, University of Notre
Dame, B.A., 1964, J.D., 1972
Narang, Kamal (1987) Assistant Professor of
Mathematics, University of Allabad (India), B.S.,
1968; M.S., 1970; Indian Institute of Technology,
M.S., 1973; The Ohio State University, Ph.D.,

1985

Neveu, Raymond P. (1982) Professor of Fi

nance; Providence College, A.B., 1959, Boston
College, M.A., 1961, University of Pittsburgh,
Ph.D., 1968
Ng, Ah-Kau (1988) Assistant Professor of
Applied Immunology; National Chung-Hsing
University (Taiwan), B.S., 1969; State University
of New York/Plattsburgh, M.A., 1972; Temple
University School of Medicine, Ph.D., 1975
O'Donnell, Michael P. (1970) Professor of Edu
cation; University of Maine, B.S., 1958; M.S.,
1961; Syracuse University, Ed.D., 1968
Painter, Linda C. (1987) Assistant Professor,
Human Resource Development Department,
College of Education; West Georgia College,
A.B., 1972; M.Ed., 1974; University of Georgia,
Ph.D., 1984
Paltrow, Merle (1987) Associate Professor of
Nursing; University of Oregon, B.S., 1966;
Lewis and Clark College, M.Ed., 1975; Colum
bia University, Ed.D., 1983
Parsons, Gregory L. (1983) Assistant Professor
of Business Administration; University of Min
nesota, B.S., 1974; Purdue University, Ph.D.,

1980
Parsons, Henry L. (1983) Assistant Professor of

Production/Operations Management; Mich
igan State University, B.S., 1960; University of
Oregon, M.S., 1968; Ph.D., 1974
Peake-Godin, Helen (1980) Associate Professor
of Nursing; Spaulding College, B.S., 1969;
Emory University, M.N., 1979

Phillips, William A. (1980) Associate Professor

of Economics; Florida State University, B.S.,
1961; M.S., 1975; Ph.D., 1979
Potter, Judy R. (1972) Professor, School of Law
and Director, Clinical Practice Program; Cor
nell University, B.A., 1960; University of Michi
gan Law School, J.D., 1967
Potts, Andrew J. (1985) Professor of Account
ing; George Washington University, A.B., 1960;
M.B.A., 1962; Ed.D., 1977; C.P.A., (Virginia,
District of Columbia) C.C.A., (District of
Columbia)
Rees, Toni H. (1984) Assistant Professor of
Hearing Impairment; Norwich College of
Education (England), Teaching Certificate,
1967; Southampton University (England), M.A.,
1971; Gallaudet College, Ph.D., 1983
Richardson, Linda L. (1986) Assistant Professor
of Finance; Connecticut College, B.A., 1970;
Montana State University, M.S., 1974
Rogoff, Martin A. (1972) Professor, School of

Law; Cornell University, B.A., 1962; University
of California, Berkeley, M.A., 1963; Yale Law
School, LL.B., 1966
Rote, Neal S. (1987) Director and Professor,
Applied Immunology Program; Temple Uni
versity, B.A., 1969; Temple University School of
Medicine, Ph.D., 1974
Schroff, Roger (1982) Associate Professor of
Computer Science; University of Kansas, B.A.,
1966; M.A., 1978; M.S., 1979; Ph.D., 1980
Silkman, Richard H. (1983) Adjunct Professor
of Public Policy and Management; Purdue
University, B.S., 1972; Yale University, M.A.,
1975; Ph.D., 1980
Silvernail, David L. (1977) Associate Professor
of Education; Indiana University, A.B., 1969;
M.S., 1975; Ed.D., 1977
Skoner, Martha (1987) Assistant Professor of
Nursing; University of Pittsburg, B.S.N. Ed.,
1959; M.N. Ed., 1963; Ph.D., 1974
Slavick, William H. (1970) Professor of English;
University of Notre Dame, B.A., 1949; M.A.,
1951 ; PhD., 1971
Smith, Charles E (1969) Associate Professor of
Education; Westfield State College, B.S., 1960;
University of Massachusetts, M.S., 1963; Ed.D.,

1969

Smith, James W. (1986) Associate Professor of

Applied Science; Pennsylvania State University,
B.S., 1961; M.S., 1963; Ph.D., 1967
Soifer, Naira B. (1984) Visiting Associate Pro
fessor of Law; Bryn Mawr College, B.A., 1974;
Boston College Law School, J.D., 1980;
Georgetown University Law Center, LL.M.,

1983
Southworth, Robert S. (1963) Professor of

Educational Psychology; Boston University,
B.A., 1951; Ed.M., 1958, Ed.D., 1965
Spruill, Jo-Anna (1985) Assistant Professor of
Education; Smith College, B.A., 1961; Boston
University, M.Ed., 1973

101

Stevens, Reid D. (1985) Assistant Professor of
Education; Suffolk University, B.S., 1971 ; Uni
versity of Maine, M.Ed., 1973; University of
Georgia, Ph.D., 1981
Sturner, William (1978) Professor of Manage
ment; Fordham College, B.S.S., 1957; University
of Wisconsin, M.A., 1960; Fordham University,
Ph.D., 1966
Sutton, John M., Jr. (1978) Professor, Depart
ment of Human Resource Development, Col
lege of Education; Boston College, A.B., 1961 ;
University of Maine, M.S., 1972; Ed.D., 1976
Thompson, Janice A. (1984) Associate Profes
sor of Nursing; University of iowa, B.S.N., 1975;
University of Utah, Ph.D., 1983
Vim.Zandt, C.E. (1987) Assistant Professor of
Education; Michigan State University, B.A.,
1969; M.A., 1970; University of Maine, Ed.D.,

Technology, India, M.S., 1976, M.T, 1978; Uni
versity of Massachusetts, Ph.D., 1988
Voyer, John J. (1987) Assistant Professor of
Business Administration; Harvard University,
A.B., 1973; Clark University, M.B.A., 1981 ; Uni
versity of Massachusetts, Ph.D. 1986
Ward, Thomas M. (1976) Professor, School of
Law; University of Pennsylvania, B.A., 1965;
Notre Dame Law School, LL.B., 1968; Univer
sity of Illinois Law School, LL.M., 1970
Welty, Charles (1979) Professor of Computer
Science; University of California (Berkeley),
B.S., 1967; M.S., 1968; University of Massachu
setts, M.A., 1977; Ph.D., 1979
Whitmore, Allan R. (1969) Associate Professor
of History; University of Maine, B.A., 1962;
Northwestern University, M.A., 1964; Ph.D.,

1976

Wood, Margo (1980) Associate Professor of

Vess, Susan M. (1988) Assistant Professor of

Education; Vassar College, B.A., 1961; Univer
sity of Southern Maine, M.S., 1979; Boston
University, Ed.D., 1986
Wroth, L. Kinvin (1964) Dean and Professor,
School of Law; Yale, B.A., 1954; Harvard, J.D.,

School Psychology; Loretto Heigh College,
B.A., 1970; University of Illinois, A.M., 1972;
Ph.D., 1977
Viana, Marlow A.G. (1987) Assistant Professor
of Mathematics; Universidade Federal, Rio de
Janeiro, B.S., 1971 ; M.S., 1973; Stanford Univer
sity, M.S., 1975; Ph.D., 1978
Vijaykumar, Rukmini (1988) Assistant Profes
sor of Computer Science; Indian Institute of

102

1970

1960
Zarr, Melvyn (1973) Professor, School of Law;

Clark University, A.B., 1958; Harvard Univer
sity, LL.B., 1963
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